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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ALL INDI A SHRI SHI VAJI MEMORI AL
SOCI ETY' S | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution

Dr. Abhijit Mancharkar

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02026058735
Mobile no. 9730929624

Registered Email

di rect or @i ssnsi om org

Alternate Email

abhi j it manchar kar @i ssnsi om org

Address Kennedy Road, Near R T.0O
City/Town Pune
State/UT Mahar ashtra

Pincode

411001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Gauri Prabhu
Phone no/Alternate Phone no. 02026058734
Mobile no. 9823230898

Registered Email

i gac@i ssnsi om org

Alternate Email

gauri 6474@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://aissnsiom org/ wp-cont ent/ upl

oads/ 2021/ 12/ AQAR- 18- 19-fi nal . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://aissnsi om org/ wp-cont ent/ upl oad
s/ 2021/12/ Academ c-
Cal endar - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A+ 3. 27 2019 04- Mar - 2019 03- Mar - 2024
6. Date of Establishment of IQAC 10- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://aissmsiom.org/wp-content/uploads/2021/12/AQAR-18-19-final.pdf
https://aissmsiom.org/wp-content/uploads/2021/12/AQAR-18-19-final.pdf
https://aissmsiom.org/wp-content/uploads/2021/12/Academic-Calendar-2019-2020.pdf
https://aissmsiom.org/wp-content/uploads/2021/12/Academic-Calendar-2019-2020.pdf
https://aissmsiom.org/wp-content/uploads/2021/12/Academic-Calendar-2019-2020.pdf

Webi nar on ' d oud
Conputing'" by M. Satish
Bora, CPO, Whi zi bl e, Pune

14- May- 2020
1

188

Certificate Course on
Ent r epr eneur shi p

02- Mar - 2020
5

352

MDP on ' Fi nanci al

Pl anni ng for Managers'
for Bank of Maharashtra
by Dr. Gauri Prabhu

20- Nov- 2019
1

18

Onl i ne Workshop on

' Research Met hodol ogy' by
Dr. Abhijit Mancharkar,
Director, AISSVM5 |OM Dr.
Pooj a Upadhayay, Research
Centre Head, Al SSM5 | OV
Dr. Gauri Prabhu, 1 QAC Co-
ordi nator, Al SSM5 | OM
Pune

18- May- 2020
5

149

Certificate Course on

Enpl oyabi | i ty Enhancenent
Course on 'Soft Skill'
under Skilling Initiative
by Mahindra Pride

Cl assroom & Nandi

Foundati on

16- Sep-2019
13

171

Col | aboration with
Conf ederati on of I|ndian
I ndustries (Cll)

26- Sep- 2019
365

202

Est abl i shnent of Industry-
Institute Interface Cell
for MDP and Consul tancy

19- Sep- 2019
255

102

Est abl i shnment of Approved
Nati onal Test Center of
Nati onal Test Agency

15- Sep-2019
90

102

Est abl i shment of Approved
Study Centre for MBA

Di stance Educati on of
School of Open Learning
Savitribai Phul e Pune

Uni versity

13- Aug- 2019
10

26

Facul ty Devel opnent
Program on ' Generic

El ectives - University
Level Courses' for MBA
2019 Revised Curricul um
based on OBE and CBCS &
Gradi ng System

10- Jul - 2019
1

204

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17877_Quality_Initiatives.xls

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Contribution and Effective Inplenentation of Revised MBA 2019 Pattern
Curriculum of Savitribai Phule Pune University ¢ Establishnment of Approved Study
Centre for MBA Distance Educati on of School of Open Learning, Savitribai Phule
Pune University ¢ Establishnment of Approved National Test Centre of Nati onal
Testing Agency ¢ Establishnment of Industry Institute Interface Cell for
Conducting MDP and Consul tancy Activities for Industries ¢ Strengthened

Rel ati onship with Al umi through Al umi Engagenent Activities

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Contribution and Effective a. The Director of the Institute is a
| mpl enent ati on of Revised MBA 2019 menber of the Core Conmittee
Curriculum of Savitribai Phul e Pune est abl si hed by Savitribai Phul e Pune
Uni versity Uni versity for Revision of MBA 2019

Pattern Curriculumb. The faculty
nmenbers have contributed in the

nmeeti ngs conducted for Revision of MBA
2019 Pattern Curriculumat Savitribai
Phul e Pune University based on the

f eedback collected from vari ous



https://assessmentonline.naac.gov.in/public/Postacc/Formation/17877_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17877_Minutes.pdf

st akehol ders. c. Organi zed Facul ty
Devel opnent Program on Ceneric

El ectives University Level Courses for
MBA 2019 Revi sed Curricul um based on
OBE and CBCS Gradi ng System on 10th
July 2019 d. The faculty nmenbers have
participated in the FDPs for effective
i mpl ementati on of MBA 2019 Pattern
Curriculume. The teachinglearning
process was transfornmed as per Qutcomne
Based Education (OBE)

Exam Centre for Infrastructure

Utilisation

Applied on 15th Septenber 2019 and

Est abl i shed National Test Center
approved by National Test Agency 13
Decenber 2019. The Institute
establ i shed the National Test Center to
utilize the Available Institutional Set-
up including Infrastructure and ICT
facilities for Various exam nations and
activities.

Educt ai onal Program for Wor ki ng
Pr of essi onal s

Applied on 13th August 2019 and

recei ved approval for Establishnment of
Study Centre for MBA Distance Education
approved by School of Open Learning
Savitribai Phule Pune University on 22
August 2019. The Establishnent of

Di stance | earning center shall help
wor ki ng professionals to enhance their
educational qualification.

Industry-Institute Interaction and
Managenent Devel opnent Prograns (MDPS)
and Consul t ancy

a. Establishnent of Industry-Institute
Interface Cell for NMDP and Consul tancy
on 19th Septenber 2019 b. Coll aboration
wi th Confederation of Indian Industries
(C1l) from10th Cctober 2019 c.

Organi zed Industrial Visit to Wndalls
Precision Pvt. Ltd. On 12th Cctober
2019. Industrial visit have hel ped the
students in gaining practical exposure
regardi ng current business practices.

d. Conducted MDP on ' Team work for Bank
Managers' for Bank of Maharashtra by
Dr. Gauri Prabhu on 20th Novenber 2019
e. Conducted MDP on ' Financial Planning
for Managers' for Bank of Maharashtra
by Dr. Gauri Prabhu on 21st Novenber
2019 f. MDP on '"Selling Skills" for Yes
Bank by Ms. U sula Sumant on 12th
Decenber 2019 g. Conducted NMDP on ' Soft
Skills For Managenment Professionals’

for Excello Investnment Consultancy Pvt.
Ltd. by Prof. Gajanan Nerkar on 24th
January 2020 h. Conducted NMDP on

"Personal Selling Skills' for VIT s
Software by Prof. Ursula Sunant & Dr.
Farooqui A.S. on 05th February 2020 i

Conducted MDP on ' Strategi c Business
Deci si on Maki ng' for Rushi kesh | nport




Export by Prof. Gajanan Nerkar on 11th
February 2020 j. Conducted MDP on
"Strategi c Business Decision Mking'

for Rushi kesh I nport Export by Prof.

Gaj anan Nerkar 13th February 2020 k.
Conducted MDP on ' Soft Skill for
Entrepreneurs' for KJT & Associ ates by
Prof. Gajanan Nerkar on 12th March 2020
| . Conducted MDP on 'Digital Marketing'
for Inpact |India Media Consultants by
Prof. Gajanan Nerkar on 1st April 2020
The Instiute has initiated the MDPs and
Consul tancy to inprove the quality of
enpl oyees performance and strengt hen
relation with industry.

Ent r epreneur shi p Devel opnent

a. Conducted Business |deation
Conpetition on 17th Cctober 2019 b.
Conducted Certification Course on
"Entrepreneurship' from2nd March 2020
to 6th March 2020 Entrepreneurship
Devel opnent Activities have resulted in
devel opi ng and nurturing
entrepreneurial spirit anmong student

I ncul cating Readi ng Habits anobng
St udent s

a. Organi zed Aut hor Speaks Program by
M. Yatin Chodnekar, Author of Two Best
Sel l er Books Life of CXO Your W nning
Formul a, Mumbai on 13th March 2020. The
program has given opportunity to
students to learn fromcreation of
authors. b. Marathi Bhasha Sanvar dhan
Pandharwada: Marathi Books Exhi bition
fromO0lst January 2020 to 15th January
2020 c. Subscription of Business

St andard Newspaper and Budget |ssue for
st udent s

Ext ension Activities and Soci al
Initiatives

a. CGuidance provided on Quality
Initiatives and NAAC Accreditation
Process to Marathwada Mtra Mandal s
Institute of Managenent Educati on,
Research and Training (I MERT), Pune on
03rd June 2019 b. Organi zed Bl ood
Donation Canp in collaboration with

R G Ghol ap Menorial Blood Bank and
Thal assenmia Centre, Pune on 16th July
2019 c. Organized Visit to Paraplegic
Rehabilitation Centre on the occasion
of I ndependence Day (15th August 2019)
d. Conducted One Day Labour Training
Canp and Tree Pl antation under Cl ean
and Heal thy Bharat Abhiyan at
Savitribai Phule Pune University 18th
August 2019 e. Organi zed Speci al Fl ood
Relief Canp to Rebuild Kol hapur from
19t h August 2019 to 22nd August 2019 f.
Cel ebrat ed Sadbhavana Di was on 20th
August 2019 g. Organi zed Bl ood Donati on
Canp on the occasion of Teachers Day in




col l aboration with Sasoon Hospital

Pune on 04th Septenber 2019 h.

Cel ebrated NSS Day on 24th Septenber
2019 |. Organi zed Tree Plantation Drive
as a part of Maharashtra Governnents

Pl antati on Program on 27th Septenber
2019 j. Conducted AntiPlastic Drive on
30t h Septenber 2019 organi zed Gandhi
Jayanti: Swachh Bharat Abhiyan 02nd

Cct ober 2019 |. Organi zed Swachh Bhar at
Abhi yan: C eanliness Drive of Ml aMitha
Ri ver on 02nd Cctober 2019 m Organi zed
Wor kshop on De Addiction on 04th

Cct ober 2019 n. Organi zed Voters

Awar eness Canpai gn on 18th Cctober 2019
0. Cel ebrated Rashtriya Ekta Divas on

t he occasi on of Sardar Vall abhbhai

Patel Birth Anniversary Unity Day from
24t h Cctober 2019 to 31st Cctober 2019
p. Organized Vigilance Awareness Wek
from28th COctober 2019 to 02nd Novenber
2019 g. Cel ebrated Sanvi dhan Di vas on
26t h Novenber 2019 r. Marathi Bhasha
Sanvar dhan Pandharwada: Marathi Books
Exhi bition from0lst January 2020 to
15th January 2020 s. Organi zed NSS Canp
at Pisrave Village from 11th January
2020 to 15th January 2020 t. Cel ebrated
Lokshahi Pandharawada from 26th January
2020 to 10th February 2020 u. Pl edge
for EWaste Managenent on02nd February
2020 v. Cel ebrated Wetland Day on 04th
February 2020 x. Cel ebrated Marat hi
Bhasha Gaurav Din Vicharvini nay
Charchasatra on 27th February 2020 vy.
Gat h taking cerenony for Corona

Ni rmul an on 02nd April 2020 z. Pl edge
of Janata Curfew organi zed on 02nd
April 2020 aa. Organi zed Covi d19

Awar eness by Poster Making Vi deos
initiative from14th April 2020 to 21st
April 2020 ab. Organi zed Mask Maki ng
Distribution initiative on 21st Apri
2020 ac. Organi zed Grocery Distribution
canp. From 13th April 2020 to 07th My
2020 ad. Organi zed Arogya Setu App /

i GOT App Downl oad Awar eness Canpai gn
from18th April 2020 to 06th May 2020
ae. Conducted Maze Kutunb Mazi
Jababdari: Health Survey of Families on
22nd April 2020 af. Participated in
Worl d Tobacco Day Quiz on 31st May 2020
ag. Spitting Kills Canmpaign to prevent
spread of Covid 19 The extension
activities and social initiatives have
hel ped in sensitizing students towards
soci al issues and contributing towards
communi ty devel oprent




Certification Courses

a. Conducted Certification Course on
"Soft Skill Mddule I'l" from 26th August
2019 to 30th August 2019 b. Conducted
Certification Course on 'Soft Skill
Modul e 1" from 20th January 2020 to
24t h January 2020 c. Conducted

" Enpl oyabi | ity Enhancenent
Certification Course on 'Soft Skill
under Skilling Initiative by Mhindra
Pride C assroom & Nandi Foundation from
16t h Septenber 2019 to 28th Septenber
2019 d. Conducted Certification Course
on Goods and Services Tax form 24nd
August 2019 to 12 Cctober 2019
conducted Certification Course on
"Digital Marketing' on 24th August to
12th Cctober 2019 f. Conducted
Certification Course on 'Enpl oyee
Engagenent and Retention Strategies' on
24t h August to 12th Cctober 2019 g.
Conducted Certification Course on
"Entrepreneurship’ from 2nd March 2020
to 6th March 2020 The certification
courses have resulted in inproving
know edge and skills required by the
industries | eading to enhancenent in
enpl oyability and entrepreneuria
abilities of students.

Sem nars and Wr kshops

a. Conducted Sem nar on 'Fitness
Mantras for Good Health' as a part of
Fit India Movenent on the occasion of
Nati onal Sports Day by Dr. Manisha
Kondhare, Physical Director, Al SSM5
COE, Pune on 29th August 2019 b.
Conduct ed Semi nar on ' Canpus to

Cor porate: -Career Opportunities in

I nsurance Field by M. Bal asaheb
Kekal j awal ekar, Branch Manager, LIC
Canmp, Pune on 17th QOctober 2019 c.
Conducted Seminar on 'Pre Requisites in
I nformation, Network Security &
Security Managenent' by Adv. Ragas
Pingle, Director, Netlawgic India Pvt
Ltd., Pune on 17th COctober 2019 d.
Conducted Sem nar on 'Cll Yuva Chapter
Briefing Session' by M. Yogesh Desai,
Operations Director, Perennial
Technol ogi es Pvt Ltd., Pune on 18th
Cct ober 2019 e. Conducted Sem nar on
"Cll Session: Human Val ues for NMBA
Graduates' by M. Ashish Patil,
Founder, M nd Shift Mentoring, Pune on
18t h COctober 2019 g. Conducted Seni nar
on 'Canpus to Corporate |Industry Needs
& Expectations' by M. Rohit Ghosh,
Director, Skill Edge Pedagogy, Pune on
19th October 2019 h. Conducted Seni nar
on 'Human Rights' by M. M. N shay




Vhetrer, Human Ri ghts Expert, Lokayat,
Pune i. Conducted Seminar on 'IPR on
26t h Cctober 2019 j. Conducted Wrkshop
on ' E-Learning Resources' by Ms.

Bhakti Thakur, Librarian, AlSSVs | QV
Pune on 13th Novenber 2019 k. Conducted
Sem nar on 'Career Qpportunities in
Various Functional Areas of Managenent
& Speci alization Selection' by Dr.

Chet an Chaudhary, Director, Dr. DY
Patil d obal Business School & Research
Center, Pune on 27th Novenber 2019 |.
Conduct ed Semi nar on ' Conpetitive Exam
Gui dance' by M. Saurabh Sonawane, Pune
on 16th Novenber 2019 m Conducted

Sem nar on 'career Qpportunities in
Various Functional Areas of Mnagement
& Speci alization Selection' by M.

Gaur av Anbedkar, Director, Merque HR
Consul tant, Pune on 27th Novenber 2019
n. Conduct ed Wrkshop on "Digita

Busi ness' by Dr. MIind Marat he,

Prof essor, SIMCA, Pune on 3rd Decenber
2019 o. Organi zed Wirkshop on * Wr kshop
on Busi ness Research Methods' by Dr.
Satish Ubale, Director, Mtrix Business
School , Pune on 06th Decenber 2019 p.
Organi zed Workshop on ' Wrkshop on
Application of Statistics in Business
Research’ by Dr. Satish Ubal e,

Director, Matrix Business School, Pune
on 06th Decenber 2019 g. Conducted

Sem nar on ' Career Qpportunities in
Forei gn Countries for Managenent
Students' by M. Ravi Rathod, Kareer
Krafters India Pvt. Ltd., Pune on 08th
January 2020 r. Organi zed Wrkshop on
"Cll Yuva Enpl oyability Enhancenent
Programi by M. Rahul Sharma & Ms.
Radha Si ngh, Corporate Trainer and
Happi ness Coach, Cll Yuva, Pune on 18th
January 2020 s. Organi zed Sem nar on

" Chhatrapati Shivaji Mharaja - The
Managenent Guru' by M. Ajit Apte,

Per sonnel Managenent, Administration &
Public Rel ati ons Expert, Pune on 24th
January 2020 t. Organi zed Wrkshop by
"Cll Yuva Enpl oyability Enhancenent
Program by Ms. Ankita Nandkeol ykar,
Founder & Chief Brand Strategist,
Firebrand I ndia, Pune on 25th January
2020 u. Organi zed Wrksh

Psychonetric Testing and Professiona
Counsel I i ng based on the Test

a. Conducted Psychonetric Test for MA
| Year Sem | by IHH from 12th to 14th
Cct ober 2019 b. Conducted Psychonetric
Test Counseling Session for MBA | Year
by IHH 20th to 21st January 2020 The
psychonetric testing and professiona




counsel ling has helped the Institute in
assessing learning | evels, aptitude,
and personality of students |leading to
gui dance related to personality

devel opment and career grow h of

st udents.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 30-Jun- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28-Jan- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The Institute has an effective
currently operational (maximum 500 words) ‘ Managenent | nformation System (M S)’

in place so as to nmanage information
about academi c and administrative
aspects of the institute. The role of
MS is to ensure that adequate
information is available to the
managenent for proper planning,
deci si on meki ng, inplenentation and
control. The M S hel ps the nanagenent
in equitable distribution of resources.
The MS al so hel ps in performance
assessnent and enhancenent. The details
of MS are given below. 1) The
Institute is presently using
‘Enterprise Resource Planning (ERP)’
software for MS. The ERP Software is a
hi ghly scal abl e, secured and conpl ete
solution for the Institute. It is a
system of integrated application for
managenent of academni c and

adm nistrative activities. The



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17877_Quality.xls

Institute uses ERP to manage many

i mportant tasks related to academ c

adm ni strative planning, inplenmentation
and control. The ERP Software has

hel ped the Institute to enhance
productivity, to sinplify process
complexity, to adhere better

communi cations, quick availability of
secure accurate real tine information,
to enabl e managerial decisions. The MS
has lead to increase in efficiency,

ef fectiveness, transparency and

i nproved quality of managi ng academ c
and admi ni stration processes. The
Institute MS presently has follow ng
nodul es: ¢« Ofice Master ¢ Academc
Master ¢ Account Master ¢ General

Master « My Profile ¢ Establishment e
Students ¢ Fees ¢ Teaching Mdule « LMS
e Library ¢« Leave Managenent -

Comuni cation ¢ User ¢ Students Report
e Academi c Report ¢ Student Report 2)
The admi ni stration office maintains
data regardi ng approval s, perni ssions,
and other data required by regul atory
agencies |like AICTE, DTE, Savitriba
Phul e Pune University etc. The data is
upl oaded on the portals of such

regul atory agencies. It also naintains
data regardi ng adm ssions, staff,

exam nati on, accounts etc. It uses
‘Tally’ software to maintain data and
information related to accounts. 3) The
library maintains data regarding

| earni ng resources and ot her

adm ni strative aspects of the library.
The library uses *SLI M1 software for
automation of library. 4) The faculty
menbers nmaintain the records regarding
courses taught in the formof course
files. The coordinators of divisions
mai ntains records related to respective
di vi sions. The coordinators of
cocurricular, extracurricular and
extension activities naintains records
regarding the activities. The records
are mai ntai ned by respective

coordi nators of various conmmittees. All
the records are checked and revi ewed by
the | QAC on peri odic basis.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words




The institute is affiliated to Savitribai Phule Pune University (SPPU), Pune
and approved by AICTE, New Del hi. The institute offers MBA Program The
university revises curriculumafter every three years. The MBA curriculumis
revised in the year 2019-20. The Director and faculty menbers have contri buted
in revising curriculumat university |evel based on the feedback collected from
various stakehol ders. The revised curriculumfocuses on ‘ Qutcone Based
Education (OBE)’ while continuing ‘Choice Based Credit System (CBCS) & Grading
System (GS). The revised curriculumis displayed on the website of university
and institute. Acadenic Committee (AC) of the institute is responsible for
pl anni ng and execution of overall academ c activities. Director
from Governi ng Body (GB), College Devel opment Committee (CDC), Internal Quality
Assurance Cell (1 QAC), Corporate Advisory Board (CAB), and Al umi Associ ation
(Al SSM5 | OM AA). Based on these inputs and academ c cal endar of University,
Academ ¢ Conmittee prepares ‘Acadenic Calendar’ of the institute. For effective
i npl ementation of the revised curriculum the Institute has encouraged faculty
menbers to participate in the FDP's organized for orienting faculty nmenbers
towards OBE and various types of newy introduced courses. | QAC has taken
initiative in organizing one such FDP whi ch paved way for successful
i mpl ementation of revised curriculum The Director conducts a neeting before
start of every senester. The institute inforns the students about start of the
academni ¢ sessions through notice. Based on conpetency of the faculty, choice
given by the faculty and university guidelines, the courses are allocated to
the faculty nenbers. For each division class co-ordinator is assigned. The
ti met abl es are prepared and communi cated to the students through notice. The
curriculum specifies the program outcones and course outconmes. The faculty
menbers prepare | esson plan as per the curriculumand delivers the curricul um
accordingly. The faculty nenbers prepare and give teaching material, question
bank etc. to students for practice. The faculty nmenbers prepare course file for
the courses allocated to them The institute uses innovative, interactive and
I CT enabl ed teaching | earning process to nake educati on neani ngful,
under st andabl e and interesting. During pandenic online classes were conducted
by faculty nenmbers using ICT tools. The institute uses ERP software. The

faculty menbers use student centric |earning nethods and encourage
participative and experiential

recei ves inputs

| earning. The effective curriculumdelivery is
ensured by classroomteaching suppl enented by plethora of co-curricular,

curricular and extension activities for devel opnent of students’ holistic

personality. The institute offers value added courses and certification courses
for enhancing enployability and entrepreneurship ability of students. The

Acadenic Committee nonitors the syllabus coverage periodically. Extra |lectures

are scheduled if required. Attendance of students is nonitored periodically.
The exam nations are conducted by the University and the institute. The

exam nation schedul es are displayed on the notice board well in advance. The

institute does concurrent evaluation as per the university guidelines. The
internal nmarks are displayed and feedback is given to the students for

i nprovenment. The university examnation results are anal ysed and renedi al

cl asses are scheduled if required. The quality of education is inproved based

on the feedback collected fromvarious stakehol ders.

extra-

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Soft Skill N. A 20/ 01/ 2020 5 Enpl oyabi | Sof t
Modul e | ity Skills
Soft Skill N. A 26/ 08/ 2019 5 Enpl oyabi | Sof t
Modul e |1

ity Skills




Soft Skill

Course hy

Mahi ndr a
Pride

Cl assroom

Goods and
Servi ce Tax
(GST)

Di gital
Mar ket i ng

Enpl oyee
Engagenent
and
Ret enti on
Strategy

Entreprene
urship

Accounti ng
Anal ysi s

Certified
| nvest nent
Banki ng
Oper ati ons
Pr of essi ona

Cust oner
Anal ytics
Di gital
Mar ket i ng by
A obsyn
Busi ness
School
Ol i ne

Fi nanci al
Model |'i ng

Foundat i ons
of
Artificial
Intelligence

Fundanent al s
of Digita
Mar ket i ng

Fut ure and

Opt i ons

CGoogl e
Anal ytics
for
Begi nners

16/ 09/ 2019

24/ 08/ 2019

24/ 08/ 2019

24/ 08/ 2019

02/ 03/ 2020

20/ 08/ 2019

15/ 04/ 2020

01/ 08/ 2019

14/ 04/ 2020

06/ 04/ 2020

15/ 04/ 2020

17/ 08/ 2019

29/ 04/ 2020

10/ 05/ 2020

12

20

15

30

30

15

30

10

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity and Entr
epr eneur ship

Enpl oyabi
ity

Entreprene
urship

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity and Entr
epreneurship

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity and Entr
epr eneurship

Enpl oyabi
ity

Enpl oyabi
ity and Entr
epreneurship

Sof t
Skills

Fi nanci al
Laws

Onl i ne
Mar ket i ng
Skills

Human
Resour ce
Ret enti on

Skills

Entr eprene
urship
Skills

Fi nanci al
Managenent

Banki ng

Mar ket i ng
Anal ysi s

Onl i ne
Mar ket i ng
Skills

Fi nanci al
Managenent

Busi ness
Anal yti cal
Skills

Onl i ne
Mar ket i ng
Skills

Fi nance -
Capita
Mar ket s

Onl i ne
Mar ket i ng
Anal ytics




GST N. A

I ndustry N. A
4.0

MS Excel N. A
Anal ytics
for Business
Omner s

Oper ati ons N. A
Anal ytics

Peopl e N. A
Anal ytics

Per f or mance
Managenent
and
Conpet ency
Mappi ng

TCS - N. A.
Knockdown
t he Lockdown

The N. A
Utimte
My Sql
Boot canp Go
From
Begi nner to
Expert

Under st and N. A
the M nd

Accounti ng N. A
Fundanent al

Covi d- 19 N. A
Training for
Heal t hcare
Wor ker

02/ 05/ 2020 12

01/ 05/ 2020 21
01/ 04/ 2020 30
10/ 08/ 2019 8
13/ 08/ 2019 10
27/ 05/ 2020 3
21/ 04/ 2020 1
03/ 04/ 2020 10
18/ 05/ 2020 1
11/ 05/ 2020 12
13/ 08/ 2020 1

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Fi nanci al
Laws

Strategic
Managenent

Anal yti cal
Skills

Oper at i onal
Anal yti cal
Skills

HR
Anal yti cal
Skills

HR
Anal yti cal
Skills

Strategic
Managenent

Anal yti cal
Skills

HR
Managenent

Fi nanci al
Managenent

HR
Management

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

VBA

Operations and Supply
Chai n Managenent
Busi ness Anal ytics

01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17877_Program_introduced_1640772998.xlsx

MVBA

Mar ket i ng, Fi nance,
Human Resour ces,
Operations and Supply
Chai n, Business Analytics

01/ 08/ 2013

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
352

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skill Modul e | 20/ 01/ 2020 181

Soft Skill Module |1 26/ 08/ 2019 171

Soft Skill Course by 16/ 09/ 2019 171

Mahi ndra Pride C assroom
Goods and Service Tax 24/ 08/ 2019 81
(GST)

Di gital Marketing 24/ 08/ 2019 37

Enpl oyee Engagenent and 24/ 08/ 2019 30
Retention Strategy

Ent r epr eneur shi p 02/ 03/ 2020 352

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA

Sunmmrer I nternship
Projects in Marketing,
Fi nance, HRM IT,

I nt ernati onal Busi ness,
Oper ati ons Managenent

171

MBA

Di ssertation in
Mar ket i ng, Fi nance, HRM
I T, International
Busi ness, Qperations
Managenent

171

MBA

Live Projects in
Managenent

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17877_Value_added_courses_1640773628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17877_Projects_undertaken_1640773902.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback obtained fromall the stakeholders is analysed and utilized for
overal | devel opnent of the Institute. The Institute strongly believes in
continual inmprovenent in quality of education. The Institute obtains feedback
fromall the stakehol ders — students, teachers, enployers, alumi, parents. 1)
Feedback Obtained from Students: The feedback is obtained from students as

gi ven bel ow. a) Feedback about Curriculum The feedback is obtained from
students about curriculumonce a year. The feedback and suggestions are

comuni cated to the Savitribai Phule Pune University. The Director of the
Institute is part of core conmttee established for curriculumrevision by the
Uni versity. The faculty menbers give suggestions in the neetings for curriculum
i nprovenment based on the feedback obtained fromstudents. b) Feedback about
Teachers: The feedback is obtained fromstudents about teachers tw ce a year.
The feedback is anal ysed senester-wi se and final grades are allotted to each
teacher for each taught course. The feedback and suggestions are comuni cated
to the teachers for inproving quality of teaching-Iearning process. c) Feedback
about Overall Satisfaction: The feedback is obtained fromstudents about

overal |l satisfaction about the Institute once in a year. The feedback and
suggestions are utilized for overall developnent of the Institute. 2) Feedback
ot ai ned from Teachers: The feedback is obtained fromteachers about curricul um
once a year. The feedback and suggestions are conmmunicated to the Savitriba
Phul e Pune University. The faculty nmenbers contribute in curriculumrevision at
the university level. 3) Feedback from Enpl oyers: The feedback is obtained from
enpl oyers as given bel ow. a) Feedback about Curriculum The feedback is
obt ai ned from enpl oyers about curriculumonce a year. The feedback is utilized
for inprovement in curriculumand certification courses to inprove

enpl oyability of the students. b) Feedback about O her aspects of the
Institute: The feedback is obtained fromenpl oyers about other aspects of the
Institute during the neeting of ‘Corporate Advisory Board once a year. The
feedback and suggestions are utilized for bridging the gap between acadeni cs
and industry which in turn | eads to overall devel opnment of the Institute. 4)
Feedback from Alumi: The feedback is obtained fromalumi as given bel ow. a)
Feedback about Curriculum The feedback is obtained fromalumi about
curriculumduring ‘Alumi Meet’ once a year. The feedback is utilized for

i nprovenment in curriculumand certification courses. b) Feedback about G her
aspects of the Institute: The feedback is obtained fromenployers about all the
aspects of the Institute during the neeting of ‘Al umi Association’ once a
year. The feedback and suggestions are utilized for overall devel opnent of the
Institute. 5) Feedback from Parents: The feedback is obtained fromparents as
gi ven bel ow. a) Feedback about Curriculum The Institute obtains the feedback
fromparents about curriculumduring ‘Parents Meet’ once a year. The feedback
is utilized for inprovenment in curriculumand certification courses. b)
Feedback about O her aspects of the Institute: The Institute obtains the
feedback from parents about other aspects of the Institute during ‘Parents
Meet’ . The feedback and suggestions are utilized for overall devel opnment of the
I nstitute.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

VBA Mar ket i ng, 180 1083 183




Fi nance,

Human
Resour ces,
Oper ations and
Supply Chai n,
Busi ness
Anal ytics

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 354 0 19 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 32 5 1 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The counseling and mentoring is an important, continuous and comprehensive activity in the Institute. The
activity helps to understand personality of students and guide them towards holistic development. Mentoring
helps the students to understand their potential and encourage them to channelize it in right direction towards
achieving success in the career. This activity helps the students to identify, understand and solve their problems.
Mentoring builds a lifelong bonding with the students. The counseling and mentoring model is as follows. a)
Mentoring: A teacher is a friend, philosopher and guide of the students. The faculty members act as a mentor for
students. The mentoring process is given below. 1) Allocation of Mentors: Each faculty member is assigned as a
mentor to certain number of students as mentees. 2) Mentoring Form: The mentees fill mentoring form which
includes his/her profile including past academic record, marks scored in entrance exam, family background,
strengths, weaknesses, skills, hobbies, aspirations and dreams etc. 3) Formation of Mentoring Groups: The
mentor forms group of mentees for smooth co-ordination and communication. 4) Regular Mentoring Meetings:
The mentors conduct regular meetings with mentees and provide guidance, support and encouragement to
mentees. The guidance related to curricular, co-curricular, extra-curricular and extension activities is provided.
During Covid-19 pandemic online mentoring sessions were held. 5) Interaction and Guidance by Mentors:
Although mentors conduct regular mentoring meeting, the mentors are approachable to mentees all the time
regarding any doubt, difficulty, emergency like medical issues etc. Further, the mentees are motivated and
constructive feedback is given to them time to time. 6) Mentoring by Other Teachers: During the program, course
teachers, division co-ordinators, academic co-ordinator, committee co-ordinators, event co-ordinators, director
guide the students time to time for improving their academic performance and personality. 7) Career Related
Guidance: The faculty mentors provide career related guidance to mentees. The guidance is related to choice of
specialisation, choice of courses, skill development, employment and entrepreneurial opportunities etc. 8)
Interaction with Parents of Mentees: The mentors interact with the parents of mentees during ‘Parents Meet’
and share the feedback about mentees to the parents and receive suggestions of parents for overall
development. b) Counseling: The Institute has tied up with a professional agency for providing professional
counselling services to students. 1) Professional Counselling: The professional counsellors interact with the
students on one-to-one basis. The counsellors address issues faced by the students related to family, friends,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17877_ict_tools_1640774903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17877_e_resource_1640774919.xlsx

colleagues, studies, physical and mental health, career etc. and provide guidance. During pandemic online
counselling sessions were held. 2) Psychometric Test and Counselling: The professional agency conducts
psychometric test to assess the learning levels of students and their personality. A comprehensive report is given
to the students. The professional counsellors guide the students about their strengths and weaknesses and
points out areas of improvement. The counselling and mentoring model of the institute is a holistic one. It is
leveraged not only for academic purpose but for overall development of students, providing them ample chance
to learn, improvise and move ahead in their career.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

354 19 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

19

0

6

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Bhal chandra Assi st ant Best Teacher
Bite Pr of essor Award 2019 by InSc
(I'nstitute of
Schol ars) Awar ds
2019
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA

IV Semf 11

21/ 10/ 2020

14/ 12/ 2020

Year

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The mechani sm of ‘ Continuous Internal Evaluation (CIE)’ is credible,
transparent and robust. The Institute follows the guidelines of Savitribai
Phul e Pune University. The refornms for CIE introduced by the Institute are as

follows. ¢ For Full Credit Course, the internal evaluation is done through ClE-
| and CIE-1l each of 25 marks. ¢ For Half Credit Course, the internal
eval uation is done through CIE-I and CIE-11 each of 25marks. ¢ The CIE for

Summer I nternship Project include 50 marks by guide and 50 marks by internally
appoi nted expert panel through viva-voce. ¢ The faculty nenbers are given
choice to select CIE conmponents suitable for their course fromdiverse set of
eval uati on conponents |ike - Case Study, Cass Test, G oup Discussion,
Presentation, Role Play, Assignnment, MCQ, Quiz, Project etc. « The CIE s are



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17877_Honours_recieved_1640955969.xlsx

designed as per the guidelines of the university so as to effectively inplenent
out come based education. ¢ The ClE Exam papers are aligned with Bloonis
Taxonomy and mapped with course outcones. ¢ During Covid-19 pandem c online
node of subm ssion of answer sheets was used. ¢ The Institute prepares
‘ Academi ¢ Cal endar’ which includes ClE schedule. « The CIE nechanismis
expl ained to the students in the beginning of the academ c year. ¢ The schedul e
of CIE is comunicated to students through notices tine to tinme announcenents
and remi nders by the faculty nenbers. ¢ The confidentiality is naintained
during the exam <« The strict rules are followed in terns of maintaining
decorum of examination. ¢« The internal nmarks are displayed. Further, corrected
answer papers are shown to students and feedback and suggestions are given for
i mprovenent. Students are allowed to neet and di scuss with respective faculty
menbers their performance in CIE and also clarify queries, if any. « Milti-
| evel verification is done before finalization of ClE marks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

is prepared and adhered for conduct of exami nation and ot her
related matters. Academic Committee (AC) of the Institute is responsible for
pl anni ng and execution of overall acadenm c activities. Based on the Acadenic
Cal endar of University, Institute prepares its Academ ¢ Cal endar. Academi c
Cal endar is the blueprint of all the curricular, co-curricular, extra-
curricular and extension activities for the student and staff devel opnent. The
academ c cal endar includes the dates of commencenent and conpletion of
syl | abus, schedul es of Continuous Internal Evaluation (CIE) etc. Tentative
dates of University online exans, viva-voce and theory exam nations are given
in academ c cal endar. The tinetables are prepared and inplemented accordingly.
The faculty nenbers prepare teaching plans according to the academ c cal endar
and guidelines of the University. The CIE s are designed as per the guidelines
of the university so as to effectively inplenment outcone based education. The
faculty nmenbers nmake all the efforts to ensure that the schedules of CE are
followed w.r.t. their courses and students are eval uated on conti nuous basis.
The schedul e of examination is followed as per academ c cal endar. During
Covi d- 19 pandem c online node of subm ssion of answer sheets was used. The
schedul e of external exam nation is decided by the University and the sanme is
communi cated to the students well in advance. The Institute follows all the
gui delines of the University. The Director conducts review neetings on regul ar
basis to check the inplenmentation of all the curricular, co-curricular, extra-

Academ ¢ Cal endar

and ot her

curricular and extension activities as per acadenic cal endar.
efforts are made by the Institute to adhere to the acadenm c cal endar for CE
rel ated matters.

However, all

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ai ssnsi om or g/ wp- cont ent / upl oads/ 2020/ 07/ MBA- Syl | abus-2019- pat t er n- Sem
| -to-1V. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA MBA Mar ket i ng, 171 169 98. 83
Fi nance,
HRM |IT, Int



https://aissmsiom.org/wp-content/uploads/2020/07/MBA-Syllabus-2019-pattern-Sem-I-to-IV.pdf
https://aissmsiom.org/wp-content/uploads/2020/07/MBA-Syllabus-2019-pattern-Sem-I-to-IV.pdf

ernati onal
Busi ness,

Oper ati ons
Managenent

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ai ssnsi om or g/ wp-cont ent/ upl oads/ 2021/ 12/ Repor t - of - St udent -
Sati sfaction-Survey-208-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 59 A T 0. 05 0. 05
sponsor ed Sol uti ons
Proj ects
Proj ects 1128 Savi tri bai 0.7 0. 25
sponsored by Phul e Pune
the University Uni versity,
Pune
St udent s 60 Arrow Tool s 0. 05 0. 05
Resear ch Pvt. Ltd.
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 60 B. G Shirke 0.02 0.02
Resear ch Const ruction
Projects (O her Technol ogy Pvt
t han conpul sory Ltd
by the
Uni versity)
St udent s 60 Busybees 0. 06 0. 06
Resear ch Logi stics
Projects (O her Sol uti ons
t han conpul sory Private Limted
by the
Uni versity)
Student s 60 Dal al Street 0. 06 0. 06
Resear ch | nvest ment
Projects (O her Jour nal
t han conpul sory
by the
Uni versity)
St udent s 60 H R Bl ock 0.2 0.2
Resear ch India Pvt Ltd
Projects (O her in Viman Nagar,
t han conpul sory Pune
by the



https://aissmsiom.org/wp-content/uploads/2021/12/Report-of-Student-Satisfaction-Survey-208-20.pdf
https://aissmsiom.org/wp-content/uploads/2021/12/Report-of-Student-Satisfaction-Survey-208-20.pdf

Uni versity)

Projects (O her
t han conpul sory
by the
Uni versity)

St udent s 60 Vol kswagen 0. 05 0. 05
Resear ch I ndia PVT LTD
Projects (O her
than conpul sory
by the
Uni versity)
St udent s 60 W steria Real 0. 07 0. 07
Resear ch Vi sion Pvt. Ltd.

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Gui dance as part of
Alumi Interaction Series
[

Certificate course on Managenent 02/ 03/ 2020
Ent r epr eneur shi p
Orientation Program for Managenent 26/ 08/ 2019
MBA Il Year Sem |||
Soft Skill Module Il Managemnent 26/ 08/ 2019
Sem nar on Fitness Managenent 29/ 08/ 2019
Mantras for Good Health
as a part of Fit India
Movenent on the occasion
of National Sports Day by
Dr. Mani sha Kondhar e,
Physi cal Director, Al SSVM5
COE, Pune
Orientation Program for Managenent 16/ 09/ 2019
MBA | Year Sem |
Wor kshop on De - Managenmnent 04/ 10/ 2019
Addi ction
Industrial Visit to Managenent 12/ 10/ 2019
W ndal I s Precision Pvt.
Ltd.
Sem nar on Career Managemnent 18/ 05/ 2020
Gui dance as part of
Alumi Interaction Series
I
MDP on Team wor k for Bank Managenent 20/ 11/ 2019
Managers for Bank of
Maharashtra by Dr. Gauri
Prabhu
Sem nar on Career Managenent 18/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17877_Research_Fund_1640885799.xlsx

MDP on Fi nanci al Pl anni ng

for Managers for Bank of

Maharashtra by Dr. Gauri
Prabhu

Managenent

20/ 11/ 2019

MDP on Selling Skills for
Yes Bank by Ms. Ursul a
Sumant

Management

12/ 12/ 2019

Sem nar on Career
Opportunities in Various
Functi onal Areas of
Managenent Speci alization
Sel ection by Dr. Chetan
Chaudhary, Director, Dr.
D.Y. Patil d oba
Busi ness School Research
Center, Pune

Management

27/ 11/ 2019

Seni nar on Conpetitive
Exam Gui dance by M.
Saur abh Sonawane, Pune

Managenent

16/ 11/ 2019

Sem nar on Career
Opportunities in Various
Functional Areas of
Managenent Speci alization
Sel ection by M. Gaurav
Ambedkar, Director,

Mer que HR Consul t ant,
Pune

Managenent

27/ 11/ 2019

Wor kshop on Digital
Busi ness by Dr. MIlind
Mar at he, Prof essor,
SI MCA, Pune

Management

03/ 12/ 2019

Wor kshop on Busi ness
Research Met hods by Dr.
Satish Ubale, Director,
Mat ri x Busi ness School ,

Pune

Managenent

06/ 12/ 2019

Wor kshop on Application
of Statistics in Business
Research’ by Dr. Satish
Ubale, Director, Matrix
Busi ness School, Pune

Management

06/ 12/ 2019

Sem nar on Career
Opportunities in Foreign
Countries for Managenent

Students by M. Ravi
Rat hod, KareerKrafters
India Pvt. Ltd., Pune

Managenent

08/ 01/ 2020

Wor kshop on ClII Yuva
Enpl oyabi | ity Enhancenent
Program by M. Rahul
Sharma Ms. Radha Singh,
Cor porate Trainer and
Happi ness Coach, C |
Yuva, Pune

Managenent

18/ 01/ 2020




Soft Skill WNModul e |

Managenent

20/ 01/ 2020

Seni nar on Chhatrapati
Shivaji Maharaj - The
Managenent Guru by M.
Ajit Apte, Personnel
Managenent ,
Admi ni stration Public
Rel ati ons Expert, Pune

Management

24/ 01/ 2020

Wor kshop by ClI Yuva
Enpl oyabi | ity Enhancenent
Program by Ms. Ankita
Nandkeol ykar, Founder
Chi ef Brand Strategist,
Firebrand | ndia, Pune

Managenent

25/ 01/ 2020

Wor kshop on EBSCO

Management

24/ 02/ 2020

Coffee with Alumi M.
Part ha Joshi, AGM NPI,
Bennett Col eman Co. Ltd.
(Ti mes Group)

Managenent

27/ 02/ 2020

Wor kshop by Cl I Yuva
Enpl oyabi | ity Enhancenent
Program by Ms. Poonam
Rel wani, Digital
Mar ket i ng Expert, ClI
Yuva, Pune

Managenent

29/ 02/ 2020

Aut hor Speaks Program by
M. Yatin Chodnekar,
Aut hor of Two Best Seller
Books - Life of CXO Your
W nni ng Formul a, Minbai

Managenent

13/ 03/ 2020

Hi ndustan Tinmes Quiz on
Ceneral Know edge

Management

14/ 03/ 2020

Webi nar on d oud
Computing by M. Satish
Bora, CPO Wi zi bl e, Pune

Managenent

14/ 05/ 2020

MDP on Soft Skills For
Managenent Prof essional s
for Excello Investnent
Consul tancy Pvt. Ltd. by
Prof. Gaj anan Nerkar

Managenent

24/ 01/ 2020

MDP on Personal Selling
Skills forVIT s Software
by Prof. Ursula Sunmant
Dr. Farooqui A.S.

Managenent

05/ 02/ 2020

MDP on Strategi c Business
Deci si on Maki ng for
Rushi kesh | nport Export
by Prof. Gaj anan Nerkar

Managenent

11/ 02/ 2020

MDP on Soft Skill for

Entrepreneurs for KJIT

Associ ates by Prof.
Gaj anan Ner kar

Managenent

12/ 03/ 2020




MDP on Strategi c Business
Deci si on Maki ng for
Rushi kesh | nport Export
by Prof. Gajanan Nerkar

Managenent

13/ 02/ 2020

MDP on Digital Marketing
for Inpact India Mdia
Consul tants by Prof.
Gaj anan Ner kar

Management

01/ 04/ 2020

Onl i ne Workshop on
Resear ch Met hodol ogy by
Dr. Abhijit Mancharkar,

Director, AISSM5 |OM Dr.
Pooj a Upadhyay, Research
Centre Head, Al SSM5 | OV
Dr. Gauri Prabhu, | QAC Co-
ordi nator, Al SSM5S | OM
Pune

Managenent

18/ 05/ 2020

Facul ty Devel opnent
Program on Ceneric
El ectives - University
Level Courses for MBA
2019 Revi sed Curricul um
based on OBE and CBCS
Gradi ng System

Management

10/ 07/ 2019

Enpl oyabi ity Enhancenent
Course on Soft Skill
under Skilling Initiative
by Mahindra Pride
Cl assroom Nand
Foundat i on

Managenent

16/ 09/ 2019

Certificate course on
Goods and Services Tax

Management

24/ 08/ 2019

Certificate course on
Di gital Marketing

Managenent

24/ 08/ 2019

Certificate course on
Enpl oyee Engagenent and
Retention Strategies

Managenent

24/ 08/ 2019

Sem nar on Canpus to
Cor por at e: - Car eer
Opportunities in

I nsurance Field by M.
Bal asaheb Kekal j awal ekar,
Branch Manager, LIC,
Canmp, Pune

Managenent

17/ 10/ 2019

Sem nar on Pre Requisites
in Information, Network
Security Security
Managenment by Adv. Ragas
Pingle, Director,
Net | awgi ¢ I ndia Pvt Ltd.,
Pune

Managenent

17/ 10/ 2019

I nduction Program for MBA
| Year

Managenent

18/ 10/ 2019




Sem nar on Cl| Yuva
Chapter Briefing Session
by M. Yogesh Desai,
Qperations Director,
Perenni al Technol ogi es
Pvt Ltd., Pune

Managenent

18/ 10/ 2019

Sem nar on Cl| Session:
Human Val ues for NMBA
G aduates by M. Ashish
Patil, Founder, M nd
Shift Mentoring, Pune

Managenent

18/ 10/ 2019

Sem nar on Canpus to
Corporate I ndustry Needs
Expectations by M. Rohit

Ghosh, Director, Skill

Edge Pedagogy, Pune

Management

19/ 10/ 2019

Sem nar on Hunman Ri ghts
by M. M. N shay
Mhetrer, Human Ri ghts
Expert, Lokayat, Pune

Managenent

19/ 10/ 2019

Sem nar on | PR

Management

26/ 10/ 2019

Wir kshop on E- Lear ni ng
Resources by Ms. Bhakti
Thakur, Librarian, Al SSM5S

Managenent

13/11/ 2019

| OM Pune
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Certificate Dr. Al SSM5, Pune 26/ 06/ 2019 Educat i on
of Recognition Bhagyashri
by Al SSMS, Pune Kanher e
Certificate Dr. Rashm Al SSM5, Pune 26/ 06/ 2019 Educat i on
of Recognition Phi r ake
by Al SSMS, Pune
Best Teachers Dr. Gauri Al SSM5, Pune 05/ 09/ 2019 Educat i on
Awar ds Prabhu
Al SSM soci ety Dr. Al SSM5, Pune 06/ 03/ 2020 Cul tural
I nt ernati onal Bhagyashri
Wonen’ s Day, Kanher e
2020 M ss.
Al SSM5
Creativity
Awar d
Al SSVB- Dr. Pooja Al SSM5, Pune 08/ 03/ 2020 Cul tural
DI VA- 2020 Upadhyay
Contri bution Dr. Rangat Sangat 12/ 08/ 2019 Soci al
inthe field of Bhagyashri Kar am
Educati on and Kanher e Prati sht han
Conpl eti ng
Hi gher
education i.e.
Ph D after
Marri age




Phul e Pune
Uni versity,
Pune

Certificate Dr. Mar at hwada 30/ 04/ 2020 Educati on
of Appreciation Bhagyashri Mtra Mandal s
Kanher e I nstitute of
Managenent
Educat i on
Resear ch
Tr ai ni ng
Contri bution Dr . Rashm Rangat Sangat 12/ 08/ 2019 Soci a
inthe field of Phi r ake Kar am
Educati on and Prati sht han
Conpl eti ng
Hi gher
education i.e.
Ph D after
Marri age
Recogni tion Dr. Abhijit Savi tri bai 13/10/ 2019 Educat i on
certificate for Manchar kar Phul e Pune
Core committee Uni versity
Menber, MBA
Curricul um
Revi si on
2019- 20 By
Savitri Bal
Phul e Pune
Uni versity,
Pune
Best Teachers Dr. I nstitute of 05/ 09/ 2019 Educat i on
Awar ds Bhal chandr a Schol ar s,
Bite Bengal uru
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Yes Strat-up Al SSMB | OM Foodi e Hub Rest aur ant 19/ 12/ 2019
and and advi sory
| nnovati on support by
Cel | Savitri bai

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

Nationa

International

6

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17877_Awards_won_1640951906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/17877_Incubation_centres_1640888902.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 12 6. 15

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| nf or mat Dr. | JI TEE 2020 0 Al SSM5 0
i on Comun Gaur i Institute
i cation Pr abhu of
Technol ogy Managenent
in Public
Sect or
Banks:
Bane or
Boon
Di gital Dr. Qur 2020 0 Al SSM5 0
Br anches- Gaur i Heri t age Institute
An Pr abhu of
| nnovati ve Managenent
Busi ness
Model in
Branch
Banki ng
St udy Dr. Bite Thi nk 2019 0 Al SSM5 0
and Bhal chandr I ndi a Institute
Anal yses a Jour nal of
of Quality |Bal kri shna Managenent
Managenent
System
I nt er net RCSI 2020 0 Al SSM5 0
and Brand | Charul ata Institute
CQutreach Sur yabhan of
of Retail Bhai sar e Managenent
Super mar ke
ts — A
Study Wth
Ref erence
To Pune
Onli ne MVs. Thi nk 2019 0 Al SSMS 0
phar ma Ursul a Bha I ndi a Institute
retail i.e | Ichandra Jour nal of
e- phar macy Sumant Managenent



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17877_journals_notified_on_UGC_1640952367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17877_Books_and_Chapters_1640889897.xlsx

is
becom ng
the future
battle
field for
e_
commer ce
conpani es

A St udy
on Relatio
nship
bet ween Di
fferences
i n Person-
organi zat i
onal Val ue
and
| eavi ng
i ntentions

Dr .
Pooj a
Upadhyay

EDU
I NDEX

2020

Al SSMS
Institute
of
Managenent

A St udy
on Wrk Sa
tisfaction

with
respect to

Wor k
Congruence

Dr.
Pooj a
Upadhyay

Ongoi ng
Research
in
Managenent
and IT

2020

Al SSVS
Institute
of
Managenent

A St udy
of Qccupat
i ona
Heal t h and
Safety at
Sudar shan
Chemi cal
Pvt Ltd.

I n Pune
Cty

Mayur s
Punde

I nt er nat

i onal
Jour nal of
360 Degree
Managenent

Revi ew

2019

Al SSM5
Institute
of
Managenent

EVA. Per
formance m
easur enent
Yar dsti cks
for wealth
maxi m zat i

on with
reference

to
sel ect ed

I T cos

listed on
BSE

Dr.
Gaur i
Pr abhu

Shodh
Sarita

2020

Al SSM5
Institute
of
Managenent

| npact
of

Recessi on
on the
Aut onpbi | e
Conponent s
I ndustryin

Dr.
Gaur i
Pr abhuDr .
Gaur i
Pr abhu

Shodh
Sarita

2020

Al SSM5
Institute
of
Managenent




Pune
Regi on

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A St udy Dr. Bhal d obal 2 15 Al SSM5
on Rol e of chandra |Journal of Institute
Soci al Bite Managenent of Managem
Media in A and ent, Pune
griculture Busi ness
Mar ket i ng Resear ch
and its
Scope
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 56 92 60
nar s/ Wor kshops
Present ed 1 0 0
papers
Resour ce 3 19 28
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Canp at Al SSM5 | OV 7 25
Pi sarve Vill age
Educati on Sakal 2 26
Exhi bition
organi sed by Sakal
Nati onal Testing Nati onal Testing 2 100
Cent er agency
Tree Plantation Al SSM5 | OV 2 103
as apart of
gover nnment
Mahar ashtras 33
crore Plantation
Pr ogr anmme
Bl ood Donati on R G Ghol ap Bl ood 1 10
Canp in bank
col l aboration with
R G Ghol ap



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17877_Bibliometrics_1640890781.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/17877_Index_1642073318.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17877_Faculty_participation_1640891140.xlsx

Menori al Bl ood Bank
and Thal asem a
Centre, Pune

Vi gi | ance
Awar eness Week

Central Vigilance
Commi ssi on

103

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Sanvar dhan
Pandhar wada:
Mar at hi Books

Exi bition

Pune University

Benefited
Bl ood Donati on Recogni tion Sasoon Gener al 150
Canmp on the Hospi t al , Pune
occasi on of
Teachers Day in
col | aboration with
Sasoon Hospit al
Pune
Vi gi | ance Recogni tion Central Vigilance 103
Awar eness Week Conmmi ssi on and
Savitribai Phul e
Pune University
Pune
Swaccha Bhar at Recogni tion We Punekars and 39
Abhi yan: Savitribai Phul e
Cleanliness Drive Pune University
of Mula -Mit ha Pune
Ri ver
Tree Pl ant ation Recogni tion Gover nnent  of 153
as apart of Mahar ashtra For est
gover nnent depart nent
Mahar ashtras 33
crore Plantation
Pr ogr amme
Mar at hi Bhasha Recogni tion Savitribai Phul e 112

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Soci ety and
Sasoon Hospit al

Donati on Canp
on the occasion
of Teachers Day

agency activites activites
NSS Al SSMS Wor kshop De- 1 86
Col | ege of Engi Addi ction
neeri ng, Pune
NSS Al SSM5 Bl ood 2 150



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17877_Extension_1640944236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/17877_Awards_for_extension_1642073628.xlsx

in
col  aborati on
wi th Sasoon
Hospital, Pune
NSS ACF, Cari ng Spitting 1 25
Fri ends NSS Kills Campai gn
to prevent
spread of Covid
19
NSS We Punekars Swaccha 2 39
and Savitribai |Bharat Abhiyan:
Phul e Pune Cl eanl i ness
Uni versity Drive of Miula
-Mut ha Ri ver
St udent Al SSMS | OM Anti Plastic 1 33
Wel fare Drive
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Menber shi p of of
British Council as
| earni ng resource

for research
activities

352

Sel f Fi nanced

365

Menber ship of e-
shodhsi ndhu as
| earni ng resource
for research
activities

352

Sel f Fi nanced

365

Menber shi p of
Nati onal Digital
Li brary as Learning
resource for
research activities

352

Sel f Fi nanced

365

Menber shi p of
National Institute
of Personnel
Managemet (NI PM
as | earning
resource for
research activities

352

Sel f Fi nanced

365

Menber shi p of
| earni ng resource
for research of
Mar at ha Chanber O
Conmerce | ndustries
Agricul ture (MCCA)

352

Sel f Fi nanced

365

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17877_Students_in_extension_1640945190.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17877_Collab_activities_1642073785.xlsx

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Enpl oyabi | Enpl oyabi | Mahi ndr a 16/ 09/ 2019 28/ 09/ 2019 171
ity ity Pride
Enhancenent Enhancenent Cl assroom
Course on Course on Nandi
Soft Skill Soft Skill Foundat i on
under under
Skilling Skilling
Initiative Initiative
by Mahindra | by Mahi ndra
Pri de Pride
Cl assroom Cl assroom
Nandi Nandi
Foundati on Foundati on
As a Li nkage as Ki rl oskar 20/ 04/ 2016 31/ 05/ 2020 9
Menber of a Menber of | O Engines
Cor por at e Cor por at e Limted M.
Advi sory Advi sory Am t Panchal
Board and as | Board with M R R
a | QAC M. Amt Deshpandeas
Menber Panchal and Ki rl oskar
with M RR G| Engine
Deshpande Limted,
from Laxmanr ao
Ki rl oskar Ki rl oskar
O 1 Engines | Rd, Khadki,
Limted as a Pune,
nmenber of Mahar ashtra
| QAC to 411003
support
i nternship
projects ,
on-the-job
training ,di
ssertation,
research
yfield trip
and fi nal
Sunmer Li nkage MVETRO 11/ 03/ 2016 31/ 05/ 2020 12
I nternship METRO Accounti ng
Project/As a | Accounting Centre of
Menber of Centre of Excel | ence
Cor porate Excel | ence Pvt Ltd
Advi sory Pvt Ltd for Cl uster D,
Board/ As a Sunmer Wng 2, 6th
Menber of I nternship Fl oor, EON
Al umi Project, On- Free Zone
Associ ation t he-j ob Pl ot No. 1,
training Survey No.
Fi nal 77 M DC
Pl acenent Khar adi




wi th METRO Know edge
Accounti ng Par k Pune -
Centre of 411014
Excel | ence [|Maharashtr a,
Pvt Ltd I ndi a. Board
t hrough M. |- 91 20 6733
Clinton 9555 Direct
Mat henda - 91 20 6733
- Menmber of 9557
Cor por at e
Advi sory
Boar d
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Conf eder ati on of 26/ 09/ 2019 a) Seni nar, b) 202
I ndi an I ndustries Research Projects
(ar) c) Summer

Internship / Wnter
I nternship. d)
Pl acenents e)
Trai ni ng Program
etc

Pedagogy 15/ 02/ 2018 a) Industry 135
Visits, b) Guest
Lectures, c)

Wor kshops /

Sem nars /

Conf erences, d)
Facul ty Devel opnent
Programns /
Managenent
Devel opnent Program
e) Research
Projects f) Sunmer
Internship / Wnter
I nternship g)

Pl acenent s

Institute of 15/ 12/ 2015 a) Soft Skill 352
Hol i stic Healing Training b) Life
I ndi a Skill Training c)

Personal ity
enhancenment Session
d) Psychonetric
Testing e) Career
Counseling f) Mnd
Body \el | ness
Prograns g) Expert
Sessions h)

Wor kshop / Semi nar
i) Faculty
Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17877_Linkages_1640947432.xlsx

Progr ans

Busi ness St andard
Pvt. Ltd.

18/ 04/ 2013

a) Newspaper
Subscription b)

I ndustry Visit c)
Qui z Conpetition d)
Canpus Tal k e)
Guest Lectures f)
Wor kshop / Sem nars
/ Conferences @)
Facul ty Devel opnent
Prograns h) Sunmer
Internship / Wnter
i nternship
i) Pl acenents

350

Money Pl ant
Consul ting

06/ 10/ 2013

a) Industry
Visits, b) Guest
Lectures, c)
Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Projects f) Sunmer
Internship / Wnter
I nternship g)

Pl acement s

Mar que HR
Consul tant s

20/ 04/ 2017

a) Industry
Visits, b) Guest
Lectures, c)
Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent

Prograns /
Managenent
Devel opnent Program
e) Research

Projects f) Sunmer
Internship / Wnter
I nternship g)

Pl acenent s

161

Anexperti se

22/ 02/ 2018

a) Industry
Visits, b) Quest
Lectures, c¢)
Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent

Prograns /
Managenent
Devel opnent Program
e) Research
Projects. f) Sumer




Internship / Wnter
I nternship g)
Pl acement s

Suryadatta G oup 04/ 05/ 2018

of Institutes

a) Li brary 33
Learni ng Resourc,
b) CGuest Lectures,
c) Workshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Proj ect s.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15

7.78

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents New y Added
pur chased (Greater than 1-0 | akh)
during the current year
O hers Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

System f or
Li brary I nformation
Managenent (SLIM
21

Ful l'y

3.6.0.31681 2012

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/MoU/17877_MoU_1640953429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17877_augmentation_details_1640778331.xlsx

Text 5403 216141 193 102583 5596 318724
Books
4034 161376 176 142851 4210 304227
Ref er ence
Books
e- Books 867 0 9685 75600 10552 75600
Jour nal s 0 0 27 109075 27 109075
e- 0 0 19180 338614 19180 338614
Journal s
CD & 332 0 26 0 358 0
Vi deo
Li brary 0 0 1 27435 1 27435
Aut omat i on
Weedi ng 407 0 0 0 407 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module Date of launching e-

is developed

content

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 186 21 186 2 111 5 50 60 29
g
Added 0 0 0 0 0 0 0 0 0
Tot al 186 21 186 2 111 5 50 60 29

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on Expenditure incurredon

physical facilities

maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/Library/17877_Library_1640779683.xlsx

facilities facilites

72.56 62. 55 54. 69 49. 48

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has established standard operating procedures and policies to
ensure proper maintenance and utilization of various physical, academ c and
support facilities including |aboratory, library, sports conplex, conputers,

classroons etc. a) Maintenance of Infrastructural Facilities: ¢ For civil,
furniture, electrical etc. maintenance works of the canpus a ‘Site Engineer’ is
appoi nted by Al SSM Soci ety. * For conputer centre, |anguage |ab, conputers and
comput er peripherals, maintenance is outsourced to external agency. However,

m nor problens are resolved at the Institute level by IT-1n-charge, whereas,
nmaj or problens are referred to external agency. ¢ For website hosting and
annual mai ntenance of website, external agency is appointed. ¢ For library, a
vendor for books and journals is fixed. ¢ The play ground is naintained by
staff appointed by Al SSM Society. ¢ The gymasiumis | ooked after by the
gymasi uminstructor. ¢ For cleaning of canpus, external housekeeping agency is
appoi nted. ¢ The cleaning of classroons, sem nar hall, conputer centre,
| anguage, adm nistration office, faculty roons, training and placenment office,
exam nation room board room |QAC etc. is done by non-teaching staff of the
Institute. ¢« Fumi gation of the canpus is done by external agency for prevention
of spread of diseases |ike dengue, nalaria etc. ¢ For air conditioners,

mai nt enance is outsourced to external agency. ¢ For water cool ers, aquaguard
etc. maintenance is outsourced to external agency. ¢ For CCTV, nmintenance is

outsourced to external agency. ¢ For lift, maintenance is outsourced to
external agency. ¢ For firefighting equipnent, maintenance is outsourced to
ext ernal agency. ¢ For generator set, maintenance is outsourced to externa
agency. ¢ The canpus has cafeteria which is outsourced on contractual basis by
the Al SSM Society. ¢ The garden is maintained by ‘Gardner’ appointed by Al SSM

Society. ¢ For security, external agency is appointed by Al SSM Society. b)
Uilization of Infrastructural Facilities: ¢ The Institute prepares tinetable
of all the divisions in such a way so as to utilize the classroons properly. e

Seminar Hall is utilized for organi zing sem nars, workshops, conferences,
FDP' s, cultural activities, other student activities etc. ¢ Conputer Centre is
utilized for project work, online exam examformfilling, MS-Excel course,

psychonetric testing, preparing presentations and assignnments, certification
prograns etc. Language Lab is utilized for inproving English comunication
skills. ¢« The students can utilize library facilities as per their need. -«
Training and Pl acenent Cell, Examination Room Start-up and |Innovation Centre,
NSS, First-aid and Sick Room |IQAC etc. are utilized for their respective
activities. ¢ Boys’ and Grls’ Conmon Roons are utilized by students as per the
need. ¢ Board Roomis utilized for conducting neetings, FDP's and SDPs. ¢ For
cultural and sports activities infrastructural facilities |ike sem nar hall
ground fl oor parking, gymasium play-ground etc. are utilized. Sports
facilities are used by students on regular basis. ¢ Facilities |like hostels,
transportation, canteen, stationary store, ATMetc. are used by students and
staff on regular basis. ¢ The Al SSM Soci ety provi des pl ay-ground, classroonmns,
computer centre etc. to various organi zati ons depending on availability for
organi zing cultural and sports activities, exhibitions, exam nations etc.

https://aissmsiom.org/infrastructure/maintenance-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://aissmsiom.org/infrastructure/maintenance-policy/

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Schol arshi p by 200 11400127. 35
Gover nment  of

| ndi a, Gover nnent
of Maharashtra

b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 30/ 08/ 2019 352 Al Faculty
Menbers of the
Institute
Per sonal 14/ 10/ 2019 352 Institute of
Counsel i ng Hol i stic Healing
I ndi a
Yoga Meditation 21/ 06/ 2019 98 Bhartiya Yog
Sanst han
Bri dge Course 16/ 09/ 2019 133 Oientation

Pr ogram or gani zed
by AI SSMS Institute
of Managenent

Language Lab 26/ 08/ 2019 352 e Tail Networks
Lt d.

Renedi al Coachi ng 26/ 08/ 2019 37 Facul ty nenbers
of AISSMS Institute
of Managenent

Soft Skill 16/ 09/ 2019 171 Mahi ndra Pri de
Devel opnent Cl assroom Naandi
Foundati on
Soft Ski Il 18/ 01/ 2020 159 Wor kshop on Cl |
Devel opnent Yuva Enployability

Enhancenent by M.
Rahul Sharma Ms.

Radha Si ngh
Soft Skill 26/ 08/ 2019 352 Institute of
Devel opnent Hol i stic Healing
I ndi a

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17877_Scholarships_1640877521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17877_Development_Schemes_1640950113.xlsx

competitive career the comp. exam
examination counseling
activities
2019 Gui dance 168 0 49 0
for
Conpetitive
Exam nati ons
2019 Car eer 0 352 0 102
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HDFC Life 171 71 WNS d obal 92 31
Canara HSBC Servi ces Pvt
HCL Servi ces Ltd Angel
Tech Broking Ltd
Mahi ndra Ltd Nort hern
Mohasi s Tr ust
Li mted. Operating
Tata Al G Servi ces Pvt
Gener al Ltd Webni sh
| nsur ance Sof tware LLP
Co. Ltd. Devt ech M2M
Cogni zant Ltd R7E
Technol ogy Multiy Pvt
Sol uti ons Ltd Tech
LIC Deloitte Mahi ndr a
I ndia USI W | der ness
Codrej Boyce Caf é | DP
Mg. Ltd Educati on
I ndi a Pvt
Ltd Suna
Soft Pvt Ltd
Mphasi s Ltd
Capita India
Pvt L
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17877_Guidance_1642074698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17877_Placement_1640880704.xlsx

2019 1 VBA Al SSVB Ki ngst on MSc Intern
I nstuiute of | University, ati onal
Managenent London Busi ness
Managenent
wi th Project
Managenent
2019 1 VBA Al SSVB Al SSMVB Ph. D.
I nstui ute of [Instuiute of
Managenent Managemnment
2019 15 VBA Al SSVB Al SSMVB MBA Dual
I nstui ute of [Instuiute of
Managenent Management
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

49

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
ED Fair Intra Collegiate 54
Flames - Cul tural - Intra Coll egiate 38
G oup Dance
Fl ames - Sports - Intra Collegiate 30
Cricket Match Boys
Busi ness | dea Intra Collegiate 22
Presentation Conpetition
By Startup I nnovation
Centre
Speci al i zation O ub Intra Collegiate 45
Competition - Skit
Presentati ons on Soci al
Awar eness
Bl ood Donation Canmp - Inter Institute 25
Rangol i Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 SPPU Bal Nat i onal 1 Ni Il 129 Ashi sh
| badni nt on Shi nde
Conpetitio
n W nner

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17877_Progression_1640880879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17877_Qualifying_1640950502.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17877_Activities_Organised_1640881586.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17877_awards_in_activities_1640950606.xlsx

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Institute has a very active ‘Student Council’ and representation of
students on various academ ¢ and administrative conmittees. Students play a key
rol e under the guidance of teachers in initiating, planning and executing
various co-curricular, extra-curricular and extension activities. It helps in
devel opi ng professional skills required by managenent professionals |ike —
pl anni ng, organi sing, comunication, direction, notivation, control, teamwork
and | eadership. It leads to devel opnment of holistic personality of students
enhancing their enployability and entrepreneurial abilities. The details of
student council and representation of students on various conmttees is given
bel ow. a) Student Council: It is formed every year as per the guidelines of
Uni versity. The vibrant student council of the Institute plays a key role in
organi sing various activities throughout the year. The SDO | ooks after Student
Council. The comrttee nenbers notivate students to actively participate in
various intercollegiate conpetition b) College Devel opnent Conmittee: The
Committee plays key role in overall devel opnment of the Institute. There are
student representatives on this conmttee. c) Participation of Students in
Organi sing Co-curricular and Extra-curricular Activities: The students are
actively involved in organising various co-curricular activities |ike —
sem nars, workshops, conferences, industrial visits etc. The Institute
organi ses an annual event ‘Flanmes’ which is a platformwhere students showcase
their talent. This students comittee for the event co-ordinates various
academ c, cultural and sports activities. d) Research and Publication
Conmittee: This conmittee is responsible for editing and publication of the
magazi ne of the Institute. This is a platformcreated to encourage and devel op
the creative literature witing skills of the students. e) NSS Unit: The
Institute has NSS unit of 50 volunteers who are actively involved in organising
various extension activities Iike — blood donation canp, tree plantation,
Swachh Bharat Abhi yan, NSS canp for rural devel opment, gender equality, health
canps, road and rail safety awareness prograns etc. These activities sensitise
students towards social issues, inculcate sense of social responsibility
anongst them and contribute towards comunity devel opnent. f) Pl acenent
Committee: Placenment Committee works for internships and final placenents of
the students. The committee nenbers are involved in organizing interviews at
canmpus, co-ordination of pool ed canpus, organi zation of job fairs. The
comm ttee nenbers take active part in organizing aptitude tests, nock GD P
sessions for students. g) Start-up Innovation Centre: There is student
representation in Start-up Innovation Centre of the Institute. The comittee
organi ses various activities like — certification course on entrepreneurship
busi ness i dea presentation conpetition, entrepreneurial fair etc. to devel op
entrepreneurial skills of students. h) Participation of Students in Statutory
Commttees: The Institute has forned following Statutory Conmmttees and student
representatives are part of the sane. ? Internal Conplaints Comrittee ? Wnen
Grievance Cormittee ? Reservation Gievance Conmittee ? Anti-Ragging Conmmttee
? Students and Parents Gievance Redressal Commttee The students who
participate in organising various activities are appreciated for their
commendabl e efforts by giving certificates. The students provide val uabl e
suggestions through feedback to inprove quality of education. The participation
of students in various conmittees and activities enrich their experience, boost
their creativity and devel op holistic personality.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute has registered ‘ Alumi Association’ known as Al SSM5 | OM Al umni




Association. It represents dynanmic, talented, versatile and energetic network
of alummi of the Institute. Alumi of the Institute are working in reputed
organi sati ons at good positions and contributing towards the success of their
organi sati ons. Sone of the alumi have becone successful entrepreneurs and
started their own enterprises. Al umi Association includes alumi working in
reput ed corporate organi sations and successful entrepreneurs. The A umi
Association is significantly contributing for the devel opnment of the Institute
in mani fold ways. a) Alummi Association Meetings: The Al umi Associ ation
nmeeting is organi zed every year. During the neeting, the Institute's faculty
menbers nmeke the alummi aware about the activities and achi evenents of the
Institute. The alummi share their experiences in the corporate world and
provi de val uabl e suggestions for inproving quality of education. b) A um
Meet: The Institute along with Alumi Association nenbers organi zes ‘Al ummi
Meet’ every year. Alummi Meet provides a classic opportunity for alumi to
share their corporate experiences with present batch students and have
refreshing interaction with friends and faculty nenbers. The Institute al so
recogni zes successful alummi by giving themaward. The al ummi provide
suggestions for devel opnment of the Institute. ¢) Alummi representation on
Col | ege Devel opnment Committee (CDC): The Conmittee plays key role in overal
devel opnent of the Institute. There is alumi representative on this conmttee
who contributes by way of bright ideas and suggestions. d) Al umm
representation on Internal Quality Assurance Cell (1 QAC): The Institute’s
Internal Quality Assurance Cell (I1QAC) is responsible for taking quality
initiatives, quality assurance and quality inprovenment. Alumi representative
is menber of the | QAC and provi des val uabl e suggestions to inprove quality of
education. e) Alumi representation on Corporate Advisory Board(CAB): The
Institute has fornmed ‘ Corporate Advisory Board (CAB)’ with an objective to
bridge the gap between educational institute and industry. There is alum
representative on the CAB who constantly provides valuable inputs for the
devel opnment of the Institute. f) Coffee with Alummi: The Institute has started
an innovative initiative called ‘Coffee with Alumi’. The activity provides
platformfor students to interact with alumi and learn fromtheir success
stories g) Participation of Alumi in Co-curricular, Extra-curricular and
Extension Activities of the Institute: Alummi contribute in various activities
of the Institute |ike — experience sharing in induction orientation prograns,
sem nars, workshops, helping in organizing industrial visits, entrepreneurship
devel opnent, judges for various cultural and sports activities, supporting
extension activities. The institute has introduced career guidance through
alumi interaction series. h) Support in Placement Activities: A umi
contribute significantly in supporting placenent activities in the form of
offering internships final placenents. Alumi provide their own reference and
i nformati on about job openings to enable students to get their dreamjob. The
contribution of alumi in career devel opnent of the students is |audable. i)
Feedback from Alumi: The Institute collects feedback from al umi about
curriculum and other aspects of the Institute. The suggestions given by al umi
help in inproving quality of education. Overall, the contribution of *Al umi
Associ ation’ in devel opnent of the Institute is conmendabl e.

5.4.2 — No. of enrolled Alumni:

1926

5.4.3 — Alumni contribution during the year (in Rupees) :

183000

5.4.4 — Meetings/activities organized by Alumni Association :

The Institute has registered ‘ Alumi Association’ known as Al SSMS | OM Al umi
Associ ation. Alumi Association has significantly contributed for the




devel opment of the Institute. a) Alumi Association Meeting: The Al umi
Associ ation neeting was organi zed on 29th February 2020. The al ummi have shared
t heir experiences and provi ded val uabl e suggestions for inproving quality. b)
Alumi Meet: *Alumi Meet — Ml aap 2020° was organi sed on 7th March 2020. Many
al umi have participated in the event. Alumi Meet has provided a classic
platformto existing students and alummi for interacting and networking. The
Institute has started new initiative of recognizing the achi evenents of al ummi
in their professional career. The award nanely ‘Pearl of 1OM was given to
alumi. c) Participation in College Devel opnent Commttee (CDC) Meeting: Al umi
representative has participated in the CDC neeting 17th January 2020. The
al umi representative has provi ded suggestions for overall devel opnent. d)
Participation in Internal Quality Assurance Cell (1QAC) Meeting: Al umni
representative has participated in the two | QAC neetings on 8th July 2019 and
3rd January 2020. The alummi representative has provi ded suggestions for
quality inprovenent. e) Participation in Corporate Advisory Board (CAB)
Meeting: Alumi representative has participated in the CAB neeting on 29th
February 2020. The alumi representative has provided val uabl e inputs for
quality inprovenent. f) Coffee with Alumi: The Institute has started a nove
initiative called ‘Coffee with Alumi’. The activity provides platformto
students to interact with alumi and learn fromtheir success stories. The
al umi participated in ‘Coffee with Alumi’ program and gui ded students on 27th
February 2020. g) Semi nar on ‘Career Quidance’ as part of Alummi Interaction:
The Institute has started a new initiative called ‘Career Cuidance’ as part of
Alumi Interaction. The activity ainms to provide career guidance to students
t hrough alumi interaction. The alumi participated in the two al ummi
interaction series on 18th May to 22nd May 2020. h) Participation of Alumi in
Activities of the Institute: Alumi have contributed in various activities of
the Institute. Alumi have participated in the experience sharing session of
orientation prograns organi sed for MBA |l and |l Year students respectively on
16t h Septenber 2019 and 26t hAugust 2019. Al ummi have participated in induction
program and shared their experiences on 18th Cctober 2019. Al ummi have
contributed in various cultural, sports and entrepreneurship activities. i)
Support in Placenent Activities: Alumi have contributed significantly in
supporting placenent activities. Alummi have supported in offering internships
final placenents opportunities to students. j) Feedback for Overall Devel opnent
of the Institute: Alumi provided feedback about curriculum and other aspects
of the Institute. The suggestions given by alumi hel ped the Institute in
i mproving overall quality.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute has decentralized system and practices participative style of
managenent for governance. The Institute works as team and invol ves al
st akehol ders in planning and execution of activities. Two such practices in the
year are given below 1) FDP, Sem nar and Wbrkshop for Faculty Devel opnent: The
Institute pronotes a culture of continuous |earning and up-gradation of faculty
menbers so that they stay abreast with emerging trends. The Institute organizes
FDP, Semi nars and Wirkshops for devel opi ng the know edge and skills of the
facul ty nmenbers. The MBA curriculumwas revised by University in year 2019-20
This revised curriculumis transformational as it enbarks outcone based
education. Hence, I1QAC of the Institute has taken initiative to organize a FDP
on ‘Generic Electives: University Level Courses’ for revised curriculum The
objective was to orient faculty nenbers towards revol utionary changes in the
curriculumand to provide guideline for effective inplenentation of the sane.
Many faculty menbers of reputed institutes actively participated in the FDP




Al'l the teaching and non-teaching staff nmenbers were invol ved and provided
val uabl e contribution in making the event a grand success. The Institute
constituted various conmttees to | ook after different aspects like
regi strations, welcone, formal program session wi se arrangenents, technica
support, certificates, feedback, hospitality etc. Sone of the faculty nenbers
of the Institute were resource persons. Due to Covid-19 pandem c and subsequent
| ockdowns the Institute shifted to work from home node. The situation provided
classic opportunity for upgradation, upskilling and reskilling of the faculty
nmenbers. The Institute has organi zed a webinar on ‘C oud Conmputing and online
wor kshop on ‘ Research Met hodol ogy’ for faculty nenbers. In both these events
faculty nenbers fromvarious institutes all over the country participated. The
Institute used participative style of managenent for these activities. The
Institute organi zes ‘Internal FDP' every year. The activity provides a platform
to faculty menbers for know edge sharing and | earning frompeers. The faculty
co-ordinator for Internal FDP is appointed. Al the faculty nmenbers conduct FDP
on a particular topic for colleagues either individually or in team The
participative style of nanagenent have hel ped to create a strong bond anong all
faculty menbers resulting in team building. 2) Sem nars and Workshops for
St udent Devel oprment: The Institute strongly believes in devel oping holistic
personality of students in enhancing their enployability. In this quest, the
Institute organi zes many seninars and workshops for students to develop their
know edge and skills as per the requirenents of the business world. The
stalwarts fromthe industry and academ a are invited as resource persons. The
topics are generally related to energing trends in managenent. Training and
Pl acement Officer is the overall |ooks after the overall co-ordination. Al the
faculty nenbers are involved in organizing various sem nars and wor kshops. A
schedul e of responsibility allocation is prepared and circul ated anong faculty
nmenbers. The respective faculty nenbers | ook after guest correspondence,
notices, infrastructure arrangenent, anchoring, feedback, photographs etc.
related to the allotted sem nar or workshop along with student volunteers. In
this way decentralized system and participative style of managenent is foll owed
by the Institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students The Institute has established a
strong brand which nakes it a preferred
choi ce for adm ssions. Adni ssion
Conm ttee | ooks after adm ssions.
‘Medi a’ departnent of parent society
uses various nedia — newspapers,
magazi nes, hoardi ng, banners, radio,
digital nedia etc. for pronotion. The
institute has website which provides
information about the Institute to
enquiries. The Institute participates
i n educational exhibitions. The
enquiries can contact through website,
e-mai |, telephone or personal visit.
The admi ssion counselling and technica
support is provided to enquires. The
Institute is approved ‘Facilitation
Centre’ for docunent verification




during adm ssions. The highly satisfied
students of the Institute pronote
positive word of nouth.

Research and Devel opnent

The Institute has created an eco-
systemto foster a culture of research
and devel opnent anobng teachers and
students. Many of the teachers are
Ph.D. holders and few are approved
research gui des of university.
“ Acadenmi ¢ and Research Co-ordi nator’
acts as a bridge between Institute and
Uni versity. The faculty menbers
undert ake sponsored research projects.
The teachers present/publish research
papers and cases in reputed national
and international conferences/journals.
The teachers aut hor books. The students
are encouraged to do research projects.
The students are encouraged for
i nnovati on and entrepreneurship.
Sem nars and wor kshops are arranged for
devel opi ng research abilities. Library
has resources for research work.

Industry Interaction / Coll aboration

The Institute has established strong
i nkages with reputed industries to
bri dge gap between institute and
i ndustry. TPO has established good
connect with prestigious conpanies for
providing lucrative career
opportunities to students. MoU s are
signed with conpani es. Industry
representatives and alummi are invited
as resource persons for prograns. The
Institute organi zes industrial visits.
The Institute organi zes prograns |ike
‘“HR Meet’, ‘Coffee with Alumi’ and
‘ Career Cuidance’ through alum
interaction series. Industry
representatives are nenbers of
i mportant committees of the Institute.
I ndustry-Institute Interface Conmittee
is established for focusing on MDP and
Consul tancy. The industry
representatives provide feedback for
i nproving overall quality.

Curricul um Devel opnent

The Institute follows the curricul um
desi gned by Savitribai Phul e Pune
Uni versity. The faculty menbers
participate and contribute in
curriculumrevision at university
| evel. The Director of the Institute is
part of core committee established for
curriculumrevision by the university.
The feedback about curriculumis
obtai ned fromall stakehol ders —
students, teachers, parents, alumi,
enpl oyers. The feedback and suggesti ons




are conmuni cated to university. The
faculty nmenbers contribute in the
neetings at university level for
curriculuminprovenment based on the
f eedback obtai ned from st akehol ders.
The feedback from stakehol ders is al so
used to revise the curricul um of
certification courses offered by
institute.

Teachi ng and Learni ng

Academ ¢ Commttee is responsible for

pl anni ng, execution and control of
academ c activities. The teachers use
i nnovative, interactive and |ICT enabl ed

teaching | earni ng process to maeke
educati on neani ngful, understandabl e

and interesting. The teachers use
student centric |earning nethods and

encourage participative and

experiential |earning to enhance

| earni ng experience. The teaching-

| earni ng process is aligned with
out conmre based education. The val ue
added and certification courses are
of fered for enhancing enployability and
entrepreneurial ability of students.
The teaching-learning is suppl enented
by plethora of co-curricular, extra-
curricular and extension activities for
devel oping holistic personality of
students. During Covid-19 pandenic the
Institute continued education in online
node.

Exam nati on and Eval uati on

The mechani sm of exam nation and
evaluation is fair, credible,
transparent and robust. The students
are eval uated by university and
institute. The university eval uation
i ncl udes theory exam nation. The
Institute follows guidelines of the
university regarding ClE. The faculty
menbers use variety of ClE conponents.
The exam nation systemis aligned with
out come based education. The schedul es

of exani nations are conmunicated to
students through notices well in
advance. The nechani sm about
exanm nation related grievances is tine-
bound and efficient. The internal marks
are di spl ayed and feedback is given to
students for inprovenment. During
Covi d- 19 pandeni c the exani nati ons were
conducted in online node.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The state-of -art physical
i nfrastructure has | CT enabl ed
cl assroons, |CT enabled senm nar hall
conputer centre, |anguage lab, library,

pl acenent, | QAC etc. There is play




ground, gymasi um stationary store,
canteen, hostels etc. There are 186
conmputers, 16 printers, 13 LCD
projectors, LED TV and CCTV. There is
60 Mops leased line and W-Fi facility.
I CT tools are used for online teaching
and exam nation during Covid-19
pandenmic. ERP is used for MS and SLIM
21 software for library. The library
has reading hall and adequate
col l ection of |earning resources
including e-resources. Library is
menber of NDL, e-Shodhsindhu, MCCI A and
British Library.

Human Resour ce Managenent

The Institute has well qualified and
experi enced human resources. The human
resources are managed to attract,
train, notivate retain staff nenbers
Recrui tment and sel ection is done as
per nornms. Institute organi zes and
encour ages staff nenbers to participate
i n professional devel opnent prograns.
Institute gives tinely salary, |eaves,
provident fund, and gratuity as per
norns. Institute provides | oan
facility. The Institute has nedi cal
support facility. During Covid-19
pandem c Institute has foll owed safety
protocol and given facility to staff
for work from hone. Counseling facility
to staff nmenbers is provided through
prof essi onal counsel ors. The parent
society rewards staff nenbers for their
achi evenent s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

The Institute uses digital nedia for
pronmotion for adm ssions. The Institute
is an approved ‘Facilitation Centre
for verification of docunents for
adm ssions. The facilitation centre
verifies the docunents and generates
recei pts reports through portal. The
data and docunents of the students are
upl oaded on adm ssion portal. The data
of admtted students is maintained in
ERP software for further support. The
students apply for scholarship through
portal of social welfare departnent of
governnent. The Institute verifies
details and sends application forward
through portal. In this way, e-
governance is used for adm ssions and
support.

Exam nati on

The students fill exam nation form
and pay fees online through portal of




uni versity. The Institute checks
exam nation formand accordingly
approves it online. The hall tickets
and exam nation sunmary of students is
i ssued through portal by university.
The Institute uses Ms-Ofice tools for
smoot h conduct of CIE. The ClE marks
are entered online in university
portal. The university sends theory
exam paper electronically at the tine
of exam nation. The result is declared
online through portal of the
uni versity. The students apply for
reval uation and cl ass i nprovenent
online through portal. During Covid-19
pandem ¢ exam nati ons were conducted in
onl i ne node.

Fi nance and Accounts

The Institute uses ‘Tally and ‘ M5
Excel’ softwares for financial and
accounting activities. ‘Tally’ is used
for various activities |like — Cheque
Printing, Ledger Maintenance, Fees
Regi st er, Cash Book Mi ntenance, Bank
Reconciliation etc. ‘Ms-Excel’ is used
for activities |ike —Preparation of
Budget, Preparation of Salary Bills,
PF, Gratuity, Calcul ations of taxes and
ot her statutory dues, Mintaining Fees
Record, Preparation of Conparative
St at ements of Quotations etc.
CGeneral |y, students are encouraged to
make online paynent of fees. The salary
is credited online in the account of
the staff nenbers. The Institute
general ly makes online paynent to
vendors.

Pl anni ng and Devel oprent

The ERP is used for effective
pl anni ng and devel opnent. ERP is a
system of integrated application for
managenment of acadeni ¢ and

adm nistrative activities. It ensures
availability of adequate information to
managenent for planni ng, decision
maki ng, inplenmentation and control. It
hel ps to enhance productivity, to
sinmplify process conplexity, for better
communi cations, quick availability of
secure accurate real time information,
to enabl e nmanagerial decisions. It has
lead to increase in efficiency,

ef fecti veness, transparency and
i nproved quality of academ ¢ and
adm ni stration processes. Library uses
SLI M1 software for automation. During
Covi d-19 pandenic various |ICT tools
were used for planning and devel opnent.

Adm ni stration

The ERP is used for effective




activities.
nor ns of

Savi tri bai

adm ssi ons,

adm ni stration.

regul atory bodi es.
and docunents required by regul atory
bodi es are upl oaded el ectronically on
their portal s— data required by
Phul e Pune University for
affiliation and ot her
required by AICTE for approval,
required by Directorate of Technical
Educati on (DTE) and Admi ssion
Regul ating Authority (ARA) for
data required by Fee
Regul ating Authority (FRA) for fixing

pur pose,

managenent of admi nistrative
The Institute foll ows all

The dat a

dat a
dat a

Gover nment

e-mails are used for
During Covid-19
pandem ¢ various |ICT tools were used

fees, scholarship data required by
Soci al Wl fare Departnent,
etc. Ms-Ofice,

for adm nistration.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Al Faculties NA Conf eder ati on 21240
of Indian
| ndustries
(cal)
2019 Dr. Nat i onal NA 1500
Bhal chandr a Conf erence
Bite
2019 Dr . Mayur Two days NA 2000
Punde Resi denti al
Program on G ow
d ow hel d by
Jc
2019 Dr. Gauri I nt ernati onal NA 4500
Pr abhu Conference on M
ul tidisciplinar
y Reaseach on
Sust ai nabl e
Devel opnent at
BMCC.
2019 Dr. Gauri Nat i onal NA 1000
Pr abhu Sem nar on
| nnovati ve Best
Practices in
H gher
Educat i on
2019 Dr. Gauri I nt ernational NA 3450
Pr abhu Conf erence on




Managenent and
I nformation at
Bangkok
2020 Dr Gauri I nt er nati onal NA 3000
Pr abhu Conf erence on
Current Trends
i n Managenent
2019 Al Faculties NA Nat i onal 17700
I nstitute of
Per sonne
Managenent
(NI PM
Menber shi p
2019 All Faculties NA British 8500
Counci | Library
I nstitutiona
Menber shi p
2019 All Faculties NA Mahar astra 2360
Chanber of
Comer ce,
I ndustry and
Agricul ture,
Pune
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Uni versity
Level
Cour ses
for NMBA
2019
Revi sed
Curricul um
based on
OBE and
CBCS
G adi ng

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2020 I nt er nal NA 19 Ni |
Faculty De 25/ 05/ 2020 |29/ 05/ 2020
vel opnent

Program

2019 Facul ty NA 204 Ni |
Devel opnen 10/ 07/ 2019 |10/07/ 2019
t Program
on Ceneric
El ectives
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System
2019 FDP on NA 19 Nl
Ef fective 15/ 07/ 2019 |15/ 07/ 2019
Use of
Medi a by
Ms. Shasha
Shel ke,
Medi a
Head,
Al SS\VB
2019 | nt er nal NA 19 Ni |l
Faculty De 25/ 11/ 2019 |29/ 11/ 2019
vel opnent
Program
2019 Per sonal Per sonal 19 14
Counsel i ng [Counsel i ng |14/ 10/ 2019 |31/ 03/ 2020
for Staff for Staff
by | HHI by | HHI
2019 NA | nt er nal Ni Il 14
Staff Deve |19/12/2019 |19/ 12/ 2019
| oprrent
Program on
Teamwor k
2019 NA | nt er nal Ni |l 6
Staff Deve |20/ 12/ 2019 |20/ 12/ 2019
| oprrent
Program on
ERP and
its Applic
ation for
O fice Use
2020 Webi nar NA 188 Ni |l
on C oud 14/ 05/ 2020 |14/ 05/ 2020
Conput i ng
by M.
Sati sh
Bora, CPO
Wi zi bl e,
Pune
2020 Ol ine NA 149 Nl
Wor kshop 18/ 05/ 2020 |22/ 05/ 2020
on
Research M
et hodol ogy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Devel opnent

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 15/ 07/ 2019 20/ 09/ 2019 68
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Program —
Deci si on Maki ng
usi ng Fi nanci al

Accounti ng

Wor kshop on
ETI —Trai ni ng-
NSS Ori entation

Cour se

16/ 08/ 2019

22/ 08/ 2019

Bharatiya
Yuva Shakt i
Trust’s (BYST)
Ment or
Devel opnent
Program ( BYST
Onl i ne Learning
Modul e)
Accredi ted by
The City Guilds
of London
Institute

12/ 12/ 2019

05/ 03/ 2020

85

Ref resher
Cour se on
Annual
Ref r esher
Programin
Teachi ng

01/ 01/ 2020

03/ 05/ 2020

151

Nat i ona
I nstitute of
Securities
Mar ket
Certified
Resear ch
Anal yst (NI SM
Series XV)

25/ 01/ 2020

03/ 02/ 2020

10

I nt roduction
to Psychol ogy
by Yal e
Uni versity,
United States

15/ 02/ 2020

26/ 05/ 2020

102

Ol i ne FDP
Series on
Lear ni ng,
Pedagogy and
Ef fective Use
of Case
Met hodol ogy

17/ 04/ 2020

21/ 04/ 2020

Online FDP on
Dr upal

20/ 04/ 2020

27/ 04/ 2020

Ph. D. Course
Wor k

10/ 06/ 2019

21/ 06/ 2019

12

Fundanent al s
in Digita
Mar ket i ng by
CGoogl e Digital

15/ 07/ 2019

28/ 09/ 2019

76




Unl ocked

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 19 10 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

* Rei mbur senent of
regi stration fees of
pr of essi onal devel oprent
progranms ¢ Organise
pr of essi onal devel oprent
progranms ¢ Tinely salary
as per nornms ¢ Provident
fund « Gratuity « Travel
al | owance ¢ Conpensatory
| eaves, nedical | eaves,
duty |l eaves, nmaternity
| eaves ¢ Loan facility
t hrough Al SSVs Co-
operative Credit Society
e Laptops ¢« W-Fi
facility « Gymmasium e
Sports facility  First
Aid and Sick Room for
ener genci es ¢ Dispensary
e Doctor on call facility
e Driver is provided to
Director ¢ O ganises
progranms related to
heal t h awar eness, yoga
etc. ¢« Canteen facility e
Stationary store ¢ ATM
facility « CCTV facility
e Fire safety equipnent e
Security facility e
Pr of essi onal counseling
facility  Appreciation
award for achievenents e
Work from hone during
Covi d- 19 pandenic

e Rei mbursenent of
regi stration fees of
staff devel opnent
prograns ¢ Organise staff
devel opnment prograns e
Timely salary  Provident
fund « Gratuity ¢ Travel
al  omance ¢ Earned
| eaves, nedical | eaves,
duty | eaves, maternity
| eaves ¢ Loan facility
t hrough Al SSM5 Co-
operative Credit Society
e Uniforms for class IV

staff « Conputer facility
e W-Fi facility -«
Gymmasi um e Sports

facility « First Aid and

Si ck Room for energencies
e Dispensary ¢ Doctor on
call facility « Organises
progranms related to
heal t h awar eness, yoga
etc. ¢« Canteen facility -
Stationary store ¢ ATM
facility « CCTV facility
e Fire safety equipnent -
Security facility e
Appreci ati on award for
achi evements « Wirk from
honme during Covid-19
pandeni c

e Rei mbursenment of
regi stration fees of
participation in
conpetitions e
Pr of essi onal counseling
facility ¢ Psychonetric
testing and counseling e
Mentoring facility e
Organi se val ue addition
courses, certification
courses ¢ Organi se
sem nars, workshops,

i ndustrial visits e
Organi se co-curricul ar,
extra-curricul ar and
extension activities o W-
Fi facility ¢ Gymasium e
Sports facility e
Pl acenent assistance -
Entrepreneurial support -
Installnent facility for
fees as per need G oup
insurance ¢« First Aid and
Si ck Room for energencies
e Dispensary ¢ Doctor on
call facility « O ganises
progranms related to
heal t h awar eness, yoga
etc. o Hostel facility e
Transportation facility e
Free separate parking
facility « Canteen
facility « Stationary
store « ATMfacility e
CCTV facility » Fire
saf ety equi pnment e
Security facility e
Appreciation award for
achi evenents ¢« Online
t eachi ng and exam nati on
during Covid-19 pandemic

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute conducts internal

and ext er nal

financi al

audits regularly. a)
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Internal Audit: The Institute has a systemof internal audit to ensure that al
transactions are properly checked and recorded. The Institute prepares yearly
budget and activities are conducted as per approved budget. The expenses are
checked by office superintendent, recomended by the Director and approved by

managenent. For physical stock verification the Al SSM Soci ety appoints interna
auditors. Tally software is used for record keeping. The recei pt and paynent,

i ncone and expendi ture, bal ance sheet and bank reconciliation statenents are
submitted to the Al SSM Soci ety at regular intervals as a part of contro
system b) External Audit: An external auditor appointed by the Al SSM soci ety,
executes the statutory financial audit. Statutory financial audit is conducted

in two sessions, one in the nonth of October/ Novenber for the period of Apri
to Septenber and second in the nonth of April /My for the period of Cctober to
March. Finalization of the account is conmpleted in June/July and audited
statenments are prepared in June/July duly signed by the Director, and chartered
accountant. Till date there has been no major external audit objection

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes 1. Dr. Chetan Yes | QAC, Al SSM5
Choudhary, | OM
Director.

d obal Busi ness
School and
Resear ch
Centre, Pune 2.
Dr. MIlind
Mar at he ,

Pr of essor
Si nhagad
I nstitute of
Managenent and

Conput er
Appli cati on,
Pune
Adm ni strative Yes 1. Dr. Chetan Yes | QAC, Al SSMs
Choudhary, | OM
Director.

d obal Busi ness
School and
Resear ch
Centre. Pune 2.
Dr. Mlind
Mar at he ,




Pr of essor
Si nhagad
Institute of
Managenent and
Conmput er
Appl ication,
Pune

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Participation of parents in ‘Parents Meet’ on 6th March 2020. 2)
Participation of parents in the neeting of Reservation Gievance Commttee 3)
Participation of parents in the neeting of Students and Parents Grievance
Redressal Conmittee 4) Feedback about curriculumwas given by parents 5)
Feedback and suggestions were given by parents for overall devel opnent of the
Institute.

6.5.3 — Development programmes for support staff (at least three)

1) Counseling for Staff by Professional Counselors (IHH ) from 14th October
2019 onwards. 2) Internal Staff Devel opnment Program on ‘ Teamaork’ on 19th
Decenber 2019 3) Internal Staff Devel opnent Programon ‘ERP from 20t h Decenber
2019 4) Participation of Staff in ‘International Yoga Day’ on 21st June 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Contribution and Effective Inplenentation of Revised MBA 1019 Pattern
Curriculumof Savitribai Phule Pune University 2) Transformation of Teachi ng-
Learni ng Process and Eval uation as per Qutcone Based Education (OBE) 3)

Est abl i shment of ‘ Study Centre’ for MBA Di stance Educati on Program for Wrking
Prof essi onal s: Approved by School of Open Learning, Savitribai Phule Pune
University 4) Establishnent of National Test Centre of National Testing Agency
for conducting various exans 5) Psychonetric Test and Professional Counseling
Based on the Test Results as a Step to Devel op Holistic Personality of Students
6) Sem nars and Workshops on Energi ng Trends in Managenent to Enrich Know edge
and Skills of Students 7) Certification Courses for Enployability Enhancenent
8) Devel opnent of Readi ng Habit anong Students through Activities like
Interaction with Authors, Book Exhibition etc. 9) Extension Activities and
Social Initiatives for Sensitising Students towards Social |ssues and
Inculcating Spirit of Social Responsibility in them 10) Specialisation Cub
Activities for Developing Holistic Personality of Students. 11)

Ent repreneurshi p Devel opment Activities for Inculcating and Nurturing
Entrepreneurial Spirit anmong Students 12) Establishnent of Industry-Institute
Interface Cell for focusing on Professional Services |ike MDP, Consultancy etc.
to Industries 13) Strengthening Alumi Involvenent in Institutional Activities
14) Strengthening Research Activities under Ph.D. Research Centre 15)
Augnent ati on of E-Learni ng Resources 16) Academi c and Administrative Audit 17)
Participation in Various B-School Surveys conducted by N RF, Al SHE, Reputed
Busi ness Magazines etc. 18) FDPs, Staff Devel opnent Prograns, Seminars,

Wor kshops for Devel opnent of Know edge and Skills of Faculty and Staff Menbers

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Contri bution
and
Effective Im
pl ement ati on
of Revi sed
MBA 2019
Pattern
Curricul um
of
Savitri bai
Phul e Pune
Uni versity

01/ 07/ 2019

01/ 07/ 2019

31/ 05/ 2020

202

2019

Facul ty
Devel opnent
Program on

Ceneri c
El ectives -
Uni versity

Level

Cour ses for
MBA 2019
Revi sed

Curricul um

based on OBE
and CBCS

Gradi ng
System

10/ 07/ 2019

10/ 07/ 2019

10/ 07/ 2019

204

2019

Est abl i shm
ent of
Appr oved
Study Centre
for MBA
Di st ance
Educati on of
School of
Open
Lear ni ng
Savi tri bai
Phul e Pune
Uni versity

13/ 08/ 2019

13/ 08/ 2019

22/ 08/ 2019

26

2019

Est abl i shm
ent of
Appr oved
Nat i onal
Test Center
of Nati onal
Test Agency

15/ 09/ 2019

15/ 09/ 2019

13/ 12/ 2019

100

2019

Est abl i shm

ent of | ndus
try-

Institute

I nterface

Cell for NDP

19/ 09/ 2019

19/ 09/ 2019

31/ 05/ 2020

102




and
Consul t ancy

2019

MU with C
onf ederati on
of I ndi an
| ndustries
(al)

26/ 09/ 2019

26/ 09/ 2019

25/ 09/ 2020

202

2019

MDP on

Fi nanci al
Pl anni ng for
Managers for

Bank of
Mahar ashtra
by Dr. Gauri

Pr abhu

20/ 11/ 2019

20/ 11/ 2019

20/ 11/ 2019

18

2020

Certificate
Course on En
trepreneursh

ip

02/ 03/ 2020

02/ 03/ 2020

06/ 03/ 2020

352

2020

Webi nar on
Cl oud
Conputing by
M. Satish
Bora, CPO
Whi zi bl e,
Pune

14/ 05/ 2020

14/ 05/ 2020

14/ 05/ 2020

188

2020

Onli ne
Wor kshop on
Resear ch
Met hodol ogy
by Dr.
Abhijit
Manchar kar ,
Di rector,
Al SSVs | OM
Dr. Pooj a
Upadhayay,
Resear ch
Centre Head,
Al SSVs | OM
Dr. Gauri
Prabhu, | QAC
Co-
ordi nat or,
Al SSMS | OM
Pune

18/ 05/ 2020

18/ 05/ 2020

22/ 05/ 2020

149

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants
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programme

Female

Male

Sanvi dhan
D vas

26/ 11/ 2019

26/ 11/ 2019

36

24

Wor kshop by
"Cll Yuva
Empl oyabi lity
Enhancenent
Program by Ms.
Anki t a
Nandkeol ykar,
Founder and
Chi ef Brand
Strategi st,
Fi rebr and
I ndi a, Pune

25/ 01/ 2020

25/ 01/ 2020

70

67

Lokshah
Pandhar awada

26/ 01/ 2020

10/ 02/ 2020

34

41

Wor kshop by
"Cll Yuva
Enpl oyabi lity
Enhancenent
Program by Ms.
Poonam Rel wani ,
Di gital
Mar ket i ng
Expert, C I
Yuva, Pune

29/ 02/ 2020

29/ 02/ 2020

42

40

Certificate
course in Entre
preneur ship

02/ 03/ 2020

06/ 03/ 2020

164

188

I nt er nati onal
Wnens' Day-
Al SSMS' s DI VA

Competition

06/ 03/ 2020

06/ 03/ 2020

14

Sem nar on
' Car eer
Cui dance' as
part of Al ummi
I nteraction
Series |

18/ 05/ 2020

22/ 05/ 2020

90

87

Sem nar on
' Car eer
Cui dance' as
part of Al umi
I nt eraction
Series II'

18/ 05/ 2020

22/ 05/ 2020

84

88

I nt er nati onal
Yoga Day

21/ 06/ 2019

21/ 06/ 2019

40

58

Sadbhavana
Di was

20/ 08/ 2019

20/ 08/ 2019

17

12

Bl ood
Donat i on Canp

16/ 07/ 2019

16/ 07/ 2019




in
col | aboration
with R G
Ghol ap Menori al
Bl ood Bank and
Thal asem a
Centre, Pune

Sem nar on
"Fi tness
Mantras for
Good Health' as
a part of Fit
| ndi a Movenent
on the occasion
of Nationa
Sports Day by
Dr. Mani sha
Kondhar e,
Physi cal
Di rector,
Al SSMs CCE,
Pune

29/ 08/ 2019

29/ 08/ 2019

45

61

Bl ood
Donati on Canp
on the occasion
of Teachers'
Day in
col | aborati on
w th Sasoon
Hospital, Pune

04/ 09/ 2019

04/ 09/ 2019

67

83

Psychonetric
Test for MBA |
Year Sem | by

| HHI

12/ 10/ 2019

14/ 10/ 2019

84

97

Per sona
Counsel ing for
MBA | and |1
Year Students
by | HHI

14/ 10/ 2019

31/ 03/ 2020

116

132

Busi ness
| deati on
Competition

17/ 10/ 2019

17/ 10/ 2019

99

115

Sem nar on
"Canmpus to Corp
orat e: - Car eer
Qpportunities
i n lnsurance
Field by M.
Bal asaheb
Kekal j awal ekar ,
Branch Manager,
LI C, Canp, Pune

17/ 10/ 2019

17/ 10/ 2019

39

42

Semi nar on
"Cll Yuva
Chapter Brifing

18/ 10/ 2019

18/ 10/ 2019

68

73




Session' by M.
Yogesh Desai,
Oper ati ons
Di rector,
Per enni al
Technol ogi es
Pvt Ltd., Pune

Sem nar on
"Cll Session:
Human Val ues

for MBA
Graduat es' by

M. Ashi sh
Patil, Founder,

M nd Shift
Ment ori ng, Pune

18/ 10/ 2019

18/ 10/ 2019

68

73

Vot ers
Awar eness
Canpai gn

18/ 10/ 2019

18/ 10/ 2019

41

63

Seni nar on
"Canpus to
Cor por at e
| ndustry Needs
& Expectations'
by M. Rohit
Ghosh,
Director, Skill
Edge Pedagogy,
Pune

19/ 10/ 2019

19/ 10/ 2019

70

64

Sem nar on
"Human Ri ghts’
by M. M.
Ni shay Metrer,
Human R ghts
Expert,
Lokayat, Pune

19/ 10/ 2019

19/ 10/ 2019

76

68

Rashtriya
Ekta Di vas on
t he occasi on of
Sar dar
Val | abhbhai
Patel Birth
Anni versary -
Unity Day

24/ 10/ 2019

31/10/ 2019

52

64

Sem nar on

" Conpetitive
Exam CGui dance'
by M. Saurabh
Sonawane, Pune

16/ 11/ 2019

16/ 11/ 2019

85

83

Sem nar on
' Car eer
Qpportunities
in Various
Functi onal
Areas of

27/ 11/ 2019

27/ 11/ 2019

75

78




Managenent and
Speci al i zati on
Sel ection' by
Dr. Chetan
Chaudhary,
Director, Dr.
D.Y. Patil
d obal Busi ness
School &
Resear ch
Center, Pune

Sem nar on
"Carrer
Qpportunities
in Various
Functi ona
Areas of
Managenent &
Speci al i zati on
Sel ection' by
M. Gaurav
Ambedkar
Di rector,
Mer que HR
Consul t ant,
Pune

27/ 11/ 2019

27/ 11/ 2019

80

81

Sem nar on
' Car eer
Qpportunities
in Foreign
Countries for
Managenent
Students' by
M. Ravi
Rat hod,
KareerKrafters
I ndia Pvt.
Ltd., Pune

08/ 01/ 2020

08/ 01/ 2020

63

85

Per sonal
Counsel ing for
Staff by | HH

14/ 10/ 2019

31/ 03/ 2020

16

17

NSS Speci al
W nter Canp
Activity-
Awar eness
Campi ng For
Cl eanl i ness,
Agai nst Al cohol
Comsunpti on,
Wonen
Enpower nent ,
Grl Child,etc.

13/ 01/ 2020

13/ 01/ 2020

13

14

NSS Speci al
W nter Canp
Activity-
Mai nt ai n and

13/ 01/ 2020

13/ 01/ 2020

13

14




wat eri ng the
pl ants Pani
Foundation, HV
Al DS awar eness
by Di sha
Foundat i on

Wor kshop on
"Cll Yuva
Enpl oyabi lity
Enhancenent
Program by M.
Rahul Sharma &
Ms. Radha
Si ngh,

Cor por at e
Trai ner and
Happi ness
Coach, Cll
Yuva, Pune

18/ 01/ 2020

18/ 01/ 2020

83

76

Psychonetric
Test Counseling
Session for MBA
| Year by | HH

20/ 01/ 2020

21/ 01/ 2020

84

97

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

81.8
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 393
Provision for |ift Yes 393
Ranp/ Rai | s Yes 393
Braille Yes 393
Software/facilities
Rest Roons Yes 393
Scri bes for exam nation Yes 360
Speci al skill Yes 360
devel opnment for
differently abl ed
students
Any other simlar Yes 360
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 1 1 10/ 04/ 2 1 Phd Contrib 10
019 Resear ch ution
Cent er Towar ds
approved | Soci ety
by Savitr
i bai
Phul e
Pune Univ
ersity
Pune
( SPPU)
2019 1 Nl 01/ 07/ 2 78 Facilit MBA Adm 249
019 ation i ssions
Cent er
2019 1 Nl 08/ 06/ 2 2 RTO Contrib 176
019 Clerk ution
Entrance | Towards
Examinati | Society
on
2019 1 Nil I 05/ 08/ 2 5 Sruj an 250
019 Super Cup | Physi ca
Invitatio| Health
nal Cut door
Foot bal | Sports
Tour nanen
t
2019 1 1 22/ 08/ 2 1 St udy Contrib 26
019 Cent er ution
for MBA Towar ds
in Soci ety
Di st ance
Educati on
Appr oved
by Schoo
of Open L
ear ni ng(S
Ql), Savi
tri bai
Phul e
Pune Univ
eristy
Pune
( SPPU)
2019 1 1 13/ 12/ 2 1 Contrib 102
019 Nat i onal ution
Testing Towar ds
Cent er Soci ety
Appr oved
by
Nat i ona
Testing
Agency
2019 Nl 1 04/ 09/ 2 1 Bl ood Contrib 152
019 Donat i on ution
Canp on Towar ds




t he Soci ety
occasi on
of
Teachers
Day in co
[ | aborati
on with
Sasoon
Hospi tal ,
Pune
2019 Nill 19/ 08/ 2 4 Speci al Contrib 17
020 Fl ood ution
Rel i ef Towar ds
Canp to Soci ety
Rebui I d
Kopl hapur
2019 Nill 30/ 09/ 2 1 Ant i Et hi cal 34
020 Pl astic |values C
Drive eanl i ness
2019 Nl 18/ 10/ 2 1 Vot ers Contrib 138
019 Awar eness ution
Canpai gn | Towar ds
Soci ety
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Soci al
Code of Professiona
Uni ver sa
Decl aration of Human
Uni ver sal
Val ues of Life etc.
Duri ng Covi d-19 pandem c
the Institute has
desi gned * Safety
Pr ot ocol
st akehol ders.
communi cat ed t hrough
prograns and
The Institute
crafts val ued corporate
professionals with strong

Et hi cs,

Ri ght s,

website,
nmeet i ngs.

st akehol ders of
consi sts of -
Conduct for
Teaching Staff,
Teaching Staff,

Title Date of publication Follow up(max 100 words)
Code of Conduct and 12/ 04/ 2018 The ‘ Code of Conduct’
Handbook handbook for al

Institute
Code of
St udent s,
Non-
Di rector

Medi a Gui del i nes,

Mor al

is

human val ues and
pr of essi onal et hics.
There i s continuous
nmoni tori ng of behavi our

of stakehol ders to ensure
that it is followed in
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letter and spirit.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Lokshabhi
Pandhar awada

26/ 01/ 2020

10/ 02/ 2020

75

Raj ar shi
Chhtrapati Shahu
Maharaj Jayanti

26/ 06/ 2019

26/ 06/ 2019

81

Sadbhavana D was

20/ 08/ 2019

20/ 08/ 2019

29

Seni nar on
Fitness Mantras for
Good Health as a
part of Fit India
Movenent on the
occasi on of
Nat i onal Sports Day
by Dr. Mani sha
Kondhar e, Physi cal
Director, Al SSMS
CCE, Pune

29/ 08/ 2019

29/ 08/ 2019

106

Anti Plastic
Drive

30/ 09/ 2019

30/ 09/ 2019

33

Swachh Bhar at
Abhi yan:
Cl eanliness Drive
of Ml a- Mut ha Ri ver

02/ 10/ 2019

02/ 10/ 2019

39

Wor kshop on De -
Addi ction

04/ 10/ 2019

04/ 10/ 2019

86

Vot ers Awar eness
Canpai gn

18/ 10/ 2019

18/ 10/ 2019

104

Rashtriya Ekta
Di vas on the
occasi on of Sardar
Val | abhbhai Pat el
Birth Anniversary -
Unity Day

24/ 10/ 2019

31/10/ 2019

116

Sanvi dhan Di vas

26/ 11/ 2019
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
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under ground storage tank. This helps to recharge the bore-well dug in the
canmpus. It increases the ground water table. The water stored in the
underground tank is drawn through a punp and reused for gardeni ng, naintaining
of lawn etc. 4) Use of LED Lights: The Institute prefers use of LED lights over
traditional lights in order to save electricity. 5) Plastic Free Canpus: The
Institute encourages use of non-plastic itenms in canteen, store, office etc.
The Institute creates awareness anong students and staff nenbers to keep
‘Plastic Free Canpus’ . 6) Paperless Ofice: The Institute uses ICT tools to
reduce use of papers. The Institute uses ERP software system for academ c and
adm ni strative purpose to reduce the use of paper. 7) Solid Waste Managenent:
Waste bins are placed in the canpus at various places. There is a Bio-Gas Pl ant
in the canpus and the generated gas is used by canteen. O d newspapers, both
si des used papers and files etc. are given for recycling to external agencies.
8) Liquid Waste Managenent: Since, the Institute is Managenent I|nstitute,
liquid waste |like chem cal waste etc. is not generated. Liquid Waste generated
fromwashroomis conveyed to the nunicipal sewage line. There is a ‘Waste Water
Treatnent Plant’ in the canpus. 9) e-WAste Managenent: The Institute being
aware of e-Waste and its hazards takes initiative to dispose e-waste in proper
way. 10) Use of Bicycles, Public Transport and Pedestrian friendly Roads: The
state transport bus stand, railway station, transport, airport and city bus
stand are |l ocated near to the Institute. The Institute encourages students and
staff nenbers to use public transport to reduce environnent pollution. The
Institute provides bus transport facility to students staying in hostel.
Vehicl e pooling systemis followed by sonme staff nmenbers to save energy
resources and reduce pollution. Many students use bicycles and pedestrian
friendly roads to reach the Institute. 11) G een Audit: The green audit is
conducted for the purpose of assessment and nai ntenance of green practices on
regul ar basi s.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1: 1) Title: Psychonetric Test and Counseling: Fundamental Step
Towar ds Personality Devel opnent 2) Cbjectives of the Practice: a) To assess the
personality of students. b) To assess the cognitive skills and behavi oura
traits of students. c) To nake the students understand their aptitude and
personality. d) To make the students aware about their traits, skillset and
capabilities. e) To nake the students realize their strengths and weakness. f)
To provide guidance to students so as to develop their holistic personality. 3)
The Context: a) The nanagenent education is professional education which is
intended to transform students into conpetent nmanagenent professionals. b) The
managenent education is expected to provide students with | atest know edge,
required skills, right attitude and revered val ues. c) The outcone of
managenent education is to develop holistic personality of students so that
they take up managerial positions in the corporate world and contribute towards
soci o- econom ¢ devel opnent. d) Knowi ng the personality is the first step
towar ds devel opnment of the personality. According to Aristotle, know ng
yourself is the beginning of all wisdom e) Psychonetric tests are standardized
and scientifically devel oped tools for neasuring individuals psychol ogi ca
attributes such as aptitude, personality, values and abilities. f) Counseling
is intended to provide professional guidance to devel op overall personality of
students. 4) The Practice: a) The psychonetric test is conducted for the
students of MBA programin the first senmester. b) The psychonetric test of
students is conducted online. c) Before conducting psychonetric test,
orientation programis conducted for the students to nake them understand the
obj ectives and nature of the test. d) The schedul e of the psychonetric test is
di splayed in the formof the notice. The students appear for the psychonetric
test accordingly. e) After the psychonetric test, an exhaustive report of the




test is conmunicated to the student, counselor and nmentor faculty nenber. f)
The psychonetric test assesses aptitude of the students’ wr.t. key abilities —
cognitive ability, numerical ability, reasoning ability, verbal ability, rapid
eval uation ability and spatial ability. g) The psychonetric test assesses
personality of the students’ wr.t. follow ng dinensions — extroversion,
i ntroversion, sensing, intuition, thinking, feeling, judging and perceiving. h)
After the psychonetric test, counseling based on psychonetric test report is
provided to the students by professional counselors. i) The schedul e of the
counseling is displayed in the formof the notice. The students attend the
counsel i ng sessions accordingly. j) The Institute has tied-up wi th professiona
agency for psychonetric test and counseling. 5) Evidence of Success: a) After
the psychonetric test, a conprehensive report is given to the students,
counsel or and nmentor faculty nenber. b) The psychonetric test report contains
conplete profile of the students w.r.t. aptitude and personality. c) The
psychonetric test report nake the students understand their personality and
becone aware about their strengths and weaknesses. d) The psychonetric test and
counseling acts as a fundanental step to realize self-potential. Self-awareness
| eads to sel f-devel opnent. e) Professional counselors guide students to
over cone weaknesses and devel op overall personality. f) Mentor faculty nenbers
al so gui de students to develop their personalities. g) The Institute
understands | earning | evels, capabilities and skills of the students. Further
it helps in understanding sl ow and advance learners. It helps the Institute in
pl anni ng student devel opnent initiatives according to the need. 6) Problem
Encount ered and Resource Required: a) Test anxiety anmong students can lead to
invalid results. b) The success of psychonetric test depend on how honestly
students have answered the questions. c) Sonetines reliability of the
psychonetric test is doubtful. d) Sonetimes validity of the results is
guestionable. e) One faculty nenber is appointed as co-ordinator for the test
and counseling. f) Professional counselors are required for counseling which
are provided by professional agency. g) The Al SSM Soci ety provi des gui del i nes
and policy regardi ng professional charges to be paid to the approved agency. 7)
O her Information: The practice of Psychonetric Test and Counseling results in
sel f - awar eness anong students and gui des towards personality devel opnment. BEST
PRACTICE 2 1) Title: Inculcating Sense of Social Responsibility through
Ext ensi on and Social Activities for Community Devel opnment 2) Objectives: a) To
i ncul cate the sense of social responsibility anobng students. b) To sensitize
students towards social issues and concerns. ¢) To instill ethical and noral
val ues anong students. d) To enhance the sense of bel ongi ngness towards the
society. e) To contribute towards conmunity devel opment and wel fare of the
society. f) To transform students into responsible citizen by follow ng
uni versal values. g) To carry forward the | egacy of social work of the founder
through Institutional Social Responsibility. 3) The Context: a) The nmanagenent
education is intended to transform students into conpetent managenent
professionals with strong ethical values. b) The nanagenent professionals have
the responsibility of sustainabl e devel opnment of business organizations. c) The
conmpani es need to contribute towards conmunity devel opnent through ‘ Corporate
Soci al Responsibility (CSR)’. d) The educational institutes also have
“Institutional Social Responsibility (ISR’'. e) The Institute is proud part of
heritage group of institutes founded by Rajarshi Chhatrapati Shahu Maharaj. He
was a social reformer and king. The Institute intends to carry forward this
| egacy of social work. f) Two of the Program Qutconmes of MBA Program are
Envi ronnent and Sustainability, Social Responsiveness and Ethics. g) Ethical,
Val ue Oriented and Soci ally Responsi bl e Behavi our is one of the G aduate
Attributes of the MBA Program h) The Institute intends to devel op sense of
social responsibility and also contribute towards community devel opment. 4) The
Practice: a) The Institute has established a unit of ‘National Service Schene
(NSS)’. b) The NSS Unit is approved by Savitribai Phul e Pune University. c) The
NSS Unit is | ooked after by NSS Program O ficer and 50 students are vol unteers.




d) The NSS Unit undertakes plethora of social activities for comunity
devel opnent. e) The Institute has ‘' Student Devel opnent O ficer’ approved by
Savitribai Phule Pune University. f) The NSS Unit organizes ‘NSS Wnter Canp’
every year in nearby village. The Faculty menbers and student vol unteers
undert ake rural devel opnment work during the canp. g) The NSS Unit and SDO
undert akes extension and social activities |like — Blood Donation Canps, Tree
Pl antation Drives, Swachh Bharat Abhiyan or C eanliness Drives, Health Check-up
Canps, Progranms to pronote Gender Equality, Road and Rail Safety Awareness
Programs, Anti-Plastic Drives, Drug-Free |India Canpai gns, Wrkshop on ‘ De-
Addi ction’, Special Canps to Rebuild Cities affected by Floods, Social Wrk
with NGO s, Voter Awareness Canpai gns, Vigilance Awareness Wek, Samvi dhan
Di was, Lokshahi Pandharawada, Sadbhavana Divas, Unity Day, Wetland Day, E-Waste
Pl edge etc. h) During Covid-19 Pandenic the NSS unit has done commendabl e
social work like — Covid-19 Awareness Canpai gn by Poster ©Maki ng and Vi deos,
Mask Making and Distribution, Health Canps, G ocery Distribution to the Needy
Peopl e, ArogyaSetu/i GOT App Downl oad Awar eness Canpai gn, Cath of Corona
Ni rmul an, Pl edge of Janata Curfew, Health Survey of Fanmilies through Maze
Kut unmb Mazi Jababadari Canpai gn of State Governnent etc. 5) Evidence of
Success: a) The extension activities carried out by NSS unit of the Institute
have sensitized the students towards social issues and concerns. b) The
extension activities have devel oped sense of social responsibility anmong
students. c¢) The extension activities have contributed towards comunity
devel oprment. d) The social activities have al so devel oped skills Iike
communi cation skills, |eadership skills, teamwrk etc. among students. e) The
social activities have devel oped strong ethical and noral val ues anobng
students. 6) Problem Encountered and Resource required: a) There is tine
constraint due to the senester pattern. b) Initially there is hesitation on the
part of the students for social work. But once the students understand the
significance and benefit for the society they actively take part in the sane.
c) The NSS Unit is | ooked after by NSS Program O ficer and 50 students are
vol unt eers. Dependi ng upon nature of the activity, other students are involved.
d) The * Student Devel opment O ficer’ involves student volunteers for various
activities. e) The nonetary resources are provided partially by university and
rest contributed by the Institute. 7) Oher Information: The practice of
extension and social activities has led to inculcating sense of socia
responsibility and comunity devel opnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://aissnsiom org/ w-cont ent/upl oads/ 2021/ 12/ best -practi ce-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Devel opnent of Holistic Personality of Students for Enployability Enhancenent
and Entrepreneurial Developnent: In line with vision nission, objectives of MBA
Program and national priorities the Institute gives priority and thrust on
enpl oyabi l ity enhancenent and entrepreneurship devel opnment. The Institute’s
di stinctiveness is in devel oping holistic personality of students for
enpl oyabi l ity enhancenent and entrepreneurial devel opment. ¢ The Institute
equi ps students with | eading know edge, right attitude, required skills and
revered values to develop holistic personality of students. ¢ The teachers use
i nnovative, interactive and I CT enabl ed teachi ng-I|earning process to make
educati on neani ngful, understandable and interesting. ¢ The teaching-I|earning
process is aligned with outcone based education. ¢ The teachers use student
centric nethods - experiential learning, participative |earning, activity based
| earni ng, probl em sol ving nmet hodol ogi es etc. so that students acquire |lifelong
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| earning. ¢ The teachers use role plays, case discussions, presentations, group
di scussions, projects, situation analysis, news analysis, field work etc. to
enhance | earning experience. ¢« The Institute incul cates research culture anong
students through internship project, dissertation, research projects, case
analysis etc. « The library is know edge repository and provi des variety of
enriched | earning resources including e-resources to students. « ‘Psychonetric
Test’ is conducted for assessnent of personality and aptitude of students. e
Prof essional counselling is provided to students to understand personality of
students and gui de them towards holistic devel opnent. ¢« The nmentoring activity
is conducted for students to understand their potential and channelize it in
right direction towards achi eving success in the career. ¢ The co-curricul ar
activities like - sem nars, workshops, conferences, industrial visits,
specialisation club activities, international cross-cultural sessions etc. are
organi sed to make the students understand energi ng global trends. ¢ The
institute offers certification courses on topics beyond curriculumlike —

Di gital Marketing, Enployee Engagenent and Retention Strategies, GST etc. for
enhanci ng corporate readi ness of students. ¢ The ‘Soft Skill’ course is
conducted for students to develop skills required by corporate world. The
Language Lab is used for inproving English conmunication skills. ¢« The extra-
curricular activities like cultural and sports activities are organised to
devel op overall personality of students. ¢ For physical, nental and spiritua
wel | - bei ng of students yoga and neditation sessions are organised. ¢ The
nati onal festivals and days are celebrated to inbibe human val ues anong
students. ¢ NSS unit and SDO organi ses extension and social activities like -
Tree Plantation, Blood Donation, Swachh Bharat Abhiyan, Anti-Plastic Drive,
CGender Equality, etc. for community devel opnent. Students are socially
sensitised through these activities making themsocially responsible citizen. o
The tie-ups with reputed conpani es support in offering internship and
enpl oynent opportunities to students. ¢« Alummi are successful as corporate
managers entrepreneurs and contribute in placenents. ¢ The prestigi ous business
organi zations are recruiters of students. « The *Start-up and Innovation
Centre’ incul cates entrepreneurial culture anmong students and encourages them
to becone entrepreneurs. ¢ The entrepreneurship devel opnent activities |ike —
Certificate Course on ‘Entrepreneurship’, Business |Idea Presentation
Conpetition etc. are organised. ¢« The Institute devel ops conpetent nanagers and
entrepreneurs who woul d provi de | eadership in bringing socio-economc
devel opnent .

Provide the weblink of the institution

https://ai ssnsi om or g/ wp-cont ent/ upl oads/ 2021/ 12/institutional . pdf

8.Future Plans of Actions for Next Academic Year

Inline with vision, mssion, quality policy and core values, the Institute has
chal ked out plans to continue its quest for excellence for education. The
Institute has follow ng plans for next academ c year. 1) To ensure effective
i npl ementation of the curriculumrevision at institute level. 2) To ensure
ef fective use of ICT tools in online node of teaching-Ilearning and evaluation in
the context of Covid-19 pandem c. 3) To organise effective co-curricular, extra-
curricul ar and extension activities in online node in the context of Covid-19
pandem c. 4) To devel op i ndustry-relevant skills to enhance enployability of
students. 5) To undertake appropriate extension activities for comunity
devel opnment in the context of Covid-19 pandenic. 6) To focus on buil ding closer
relationship with alumi. 7) To give nore thrust on devel opi ng entrepreneuri al
spirit anbng students. 8) To establish ties with reputed industries. 9) To
strengt hen research activities of the institute. 10) To provide MDP and
Consul tancy services to industries.
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