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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ALL INDI A SHRI SHI VAJI MEMORI AL
SOCI ETY' S | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution

Dr. Abhijit Mancharkar

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 26058735

Mobile no.

9730929624

Registered Email

di rect or @i ssnsi om org

Alternate Email

abhi j it manchar kar @i ssnsi om org

Address Kennedy Road, Near R T.QO
City/Town Pune
State/UT Mahar ashtra

Pincode

411001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Gauri Prabhu
Phone no/Alternate Phone no. 02026058734
Mobile no. 9823230898

Registered Email

i gac@i ssnsi om org

Alternate Email

gauri 6474@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ai ssnsi om org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ai ssnsi om org/ wp-cont ent/ upl oad
s/ 2021/12/ Academ c-

Cal endar - 2018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A+ 3. 27 2019 04- Mar - 2019 | 03- Mar-2024
6. Date of Establishment of IQAC 10- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Applied for NAAC

25- Aug- 2018 32



http://www.aissmsiom.org
https://aissmsiom.org/wp-content/uploads/2021/12/Academic-Calendar-2018-2019.pdf
https://aissmsiom.org/wp-content/uploads/2021/12/Academic-Calendar-2018-2019.pdf
https://aissmsiom.org/wp-content/uploads/2021/12/Academic-Calendar-2018-2019.pdf

Accreditation and 164
Recei ved Prestigi ous ' A+
Grade with a CGPA of 3.27
Per manent Affiliation of 30- Sep- 2018 32
Savitribai Phul e Pune 161
Uni versity
Est abl i shnent of Ph.D. 30- Sep- 2018 52
Research Centre - 161
Approved by Savitri bai
Phul e Pune University
( SPPU)
Est abl i shnent of NSS Unit 29-Jun- 2018 51
- Approved by Savitribai 85
Phul e Pune University
Mega Job Fair 20-Jul - 2018 50351
1
Psychonetric Test 20- Aug- 2018 180
2
Certification Course on 01-Cct-2018 161
"Soft Skill' as a part of 25
Enpl oyabi | i ty Enhancenent
and Youth Livelihood
Program by Mahindra Pride
Cl assroom and Nandi
Foundat i on
Certificate Course on 11- Mar-2019 341
" Entrepreneurship’ 5
I nt ernati onal Cross- 05- Mar - 2019 186
Cultural Interface 1
FDP on 'Quality 25- Aug- 2018 17
Initiatives' 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7802_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7802_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Applied for NAAC Accreditati on and Received the Prestigious ‘A PLUS G ade with
CCPA of 3. 27.

Establ i shnment of Approved NSS Unit of Savitribai Phule Pune University for
Extension Activities and Social Initiatives.

Applied and Received ‘Permanent Affiliation’ of Savitribai Phule Pune University.

Establ i shnment of Approved Ph.D. Research Centre of Savitribai Phul e Pune
Uni versity (SPPU)

Psychonetric Testing and Counselling for Students as a Fundanental Step Towards
Personal ity Devel opnent

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Faculty and Staff Devel opnent Program a. FDP on '"Quality Initiatives' on 25th
August 2018. b. Internal FDP from 17th
Decenber 2018 to 21st Decenmber 2018. c.
FDP on "Quality Initiatives' 11lth
January 2019. d. Staff Devel opnment
Program on 'Hospitality' by Al SSVM5
CHMCT on 23rd January 2019. e. Wrkshop
on 'lIndustry Expectations' for
Principals and TPGs of Al SSM5 Group of
Institute, on O5th March 2019. f.
Counsel ling Session for Staff by I HH
from18th March 2019 to 22nd March
2019. g. Internal FDP from 15th April
2019 to 19th April 2019. h. Internal
Staff Devel opnent Program from 22nd
April 2019 to 26th April 2019. i. FDP
on 'Indo-Pak War: Managenent

Strategies' bon 24th April 2019 These



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7802_Minutes.pdf

activities have resulted in devel opnent
of faculty and staff of the Institute

Ent r epreneur shi p Devel opnent

a. Mni Project Conpetition: Learning
From Successful Entrepreneurs from 27th
August 2018 to 31st August 2018 . b.
Busi ness | dea Presentation Conpetition
on 21st January 2019. c. Certificate
Course on 'Entrepreneurship' from 11lth
March 2019 to 15th March 2019.

Ent r epreneur shi p Devel opment Activities
have resulted in devel opi ng and
nurturing entrepreneurial spirit anong
st udent

Job Fair

a. Mega Job Fair organised in

col | aboration with Skill Devel opnent,
Enpl oynment and Entrepreneurship

CGui dance Centre, Pune and Softzeal
Technol ogy, Pune, Al SSVM5 COE, and
AISSMS IO T on 20th July 2018. 146
conpani es and nore than 50, 000 students
fromdiverse disciplines and all over
India participated in the Mega Job Fair
b. Mahindra Pride Job Ustav by Nand
Foundati on on 27th February 2019.
Reput ed conpani es and 568 students
participated in the event. The job
fairs organi zed by the Institute has
provided a nega platformw th plethora
of enpl oynment opportunities for the
students from di verse disciplines.

Extension Activities and Soci al
Initiatives

a. Sem nar on 'Mosquito Vector Public
Awar eness' on 07th August 2018. b.

Bl ood Donation Canmp on the occasi on of
Teacher's Day on 05th Septenber 2018.
c. Swachh Bharat Abhiyan on 02nd

Cct ober 2018. d. NSS Canp and Soci al
Activities from 05th January 2019 to
11th January 2019. e. Social Activity
on 'Road Safety Awareness and Traffic
Control' on 19th January 2019. f.
Social Activity on 'Railway Crossing
Saf ety Awareness' on 19th January 2019.
g. Social Activity on ' Drug Free
India'" on 18th February 2019. h. Bl ood
Donati on Canp on the occasi on of

I nternational Whnen's Day on 08th March
2019 . i. Social Activity 'Youthopia'
organi zed on the occasi on of

I nternati onal Whnen's Day on 08th March
2019. The extension activities and
social initiatives have hel ped the
Institute in sensitizing students
towards social issues and contributing
towards conmunity devel opnent.

Certification Courses

a. Certificate Course on 'Soft Skil
Modul e-1" from 27th August 2018 to 31st




August 2018 & from 15th January 2019 to
17th January 2019. b. Certificate
Course on 'Soft Skill Mdule-I1" from
27t h August 2018 to 31st August 2018.

c. Certificate Course on 'Soft Skill
under skilling imtative as a part of
Enpl oyabi | ity Enhancenent and Youth

Li vel i hood Program by Mahindra Pride

Cl assroom and Nandi Foundation from 1st
Oct ober 2018 to 25th October 2018. d.
Certificate Course on 'Goods and
Service Tax (GST)' from 08th January
2019 to 29th March 2019. e. Certificate
Course on 'Digital Marketing' from 12th
January 2019 to 30th March 2019 f.
Certificate Course on 'Enpl oyee
Engagenent and Retention Strategies’
from12th January 2019 to 30th March
2019. g. Certificate Course on
"Entrepreneurship’ from1lth March 2019
to 15th March 2019. The certification
courses have resulted in inproving
know edge and skills required by the

i ndustries | eading to enhancenent in
enpl oyability and entrepreneuria
abilities of students.

Psychonetric Testing and Professiona
Psychometri c Counsel ling

a. Conducted Psychonetric Test from
20t h August 2018 to 21st August 2018.
b. Professional Psychonetric

Counsel ling from 15th January 2019 to
17th January 2019, 19th March 2019,
20th March 2019, and 11th April 2019.
The psychonetric testing and

counsel ling has helped the Institute in
assessing learning |evels, aptitude,
and personality of students |leading to
gui dance related to personality

devel opnent and career grow h of
students

Est abl i shnent of Approved Nationa
Service Schenme (NSS) Unit of Savitribai
Phul e Pune University

The Institute has applied for

est abl i shnment of National Service
Schene (NSS) unit to Savitribai Phule
Pune University on 29th June 2018 and
recei ved approval on 21st Septenber
2018. The NSS unit has hel ped the
institute in strengthening the socia
and extension activities for the
communi ty devel oprent

Est abl i shment of Approved Ph.D
Research Centre of Savitribai Phule
Pune University

The Institute has applied for

est abli shment of Ph.D. Research Centre
under Faculty of Conmerce and
Managenent, Savitrinbai Phul e Pune

Uni versity on 30th Septenber 2018 and
recei ved approval on 10th April 2019.
The Ph.D. Research Centre hel ps
nurturing and fostering research and

i nnovation culture in the Institute.




Permanent Affiliation to Savitri bai
Phul e Pune University

The Institute has applied for Permanent
Affiliation to Savitribai Phule Pune
Uni versity on 30th Septenber 2018 and
recei ved ' Permanent Affiliation of
Savitribai Phule Pune University' on
12t h Decenber 2019.

NAAC Accreditation

The Institute has applied for National
Assessnment and Accreditation Council
(NAAC) Accreditation on 25th July 2018.
The NAAC Peer-Teamvisited the
Institute fromO05th February 2019 to
06t h February 2019 for Quality
Assessment. The Institute received
prestigious 'A+' Grade with CGPA of
3.27 for the period of 05 years from
04t h March 2019 on 03th March 2024. The
NAAC accreditation hel ped institute in
enhanci ng and sustaining quality of
education and strengthen the
relationship with all stakehol ders.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 12- Aug- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 05- Feb- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 20-Jan- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The Institute has an effective

currently operational (maximum 500 words) ‘ Managenent | nformation System (MYS)’
in place so as to nanage information
about academ ¢ and administrative
aspects of the institute. The role of
MS is to ensure that adequate
information is available to the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7802_Quality.xls

managenent for proper planning,
deci si on naking, inplenentation and
control. The M S hel ps the nanagenent
in equitable distribution of resources.
The MS al so hel ps in performance
assessnent and enhancenent. The details
of MS are given below. a) The
Institute is presently using ‘C oudeEMS
software for MS. It is ‘Enterprise
Resource Pl anning (ERP)’ software. The
Cl oudEMS is a highly scal able, secured
and conpl ete solution for the
Institute. It is a systemof integrated
application for managenent of academ c
and adninistrative activities. The
Institute uses ERP to manage nany

i mportant tasks related to academ ¢ and
adm ni strative planning, inplenmentation
and control. The C oudEMS has hel ped
the Institute to enhance productivity,
to sinplify process conplexity, to
adhere better communications, quick
availability of secure and accurate
real time information to enable
manageri al decisions. The MS has | ead
to increase in efficiency,
effectiveness, transparency and

i nproved quality of managi ng academ c
and admini stration processes. The
Institute MS presently has follow ng
nodul es: ¢ Enpl oyee Profile ¢ Student -
Course  Tinetables ¢ Teaching Mdule ¢
Teaching Plan « Attendance ¢ Attendance
Monitoring ¢ Academic Monitoring e

O her Reports etc. b) The

adm ni stration office naintains data
regardi ng approval s, perm ssions, and
other data required by regulatory
agencies |like AICTE, DTE, Savitribai
Phul e Pune University etc. The data is
upl oaded on the portals of such

regul atory agencies. It also naintains
data regardi ng adm ssions, staff,

exam nation, accounts etc. It uses
‘Tally’ software to maintain data and
information related to accounts. c) The
library maintains data regarding

| earni ng resources and ot her

adm ni strative aspects of the library.
The library uses ‘SLI M1’ software for
automation of library. d) The faculty
menbers nmaintain the records regarding
courses taught in the formof course
files. The coordinators of divisions
mai ntains records related to respective
di vi sions. The coordinators of
cocurricular, extracurricular and
extension activities naintains records




regarding the activities. The records
are mai ntai ned by respective

coordi nators of various conmmittees. All
the records are checked and revi ewed by
the | QAC on peri odic basis.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute is affiliated to Savitribai Phule Pune University (SPPU), Pune
and approved by AICTE, New Del hi. The institute offers MBA Program The SPPU
designs the curriculumand revises it after every three years. The curricul um
was revised in the year 2016-17. The curriculumis displayed on the website of
university and institute. Acadenmic Conmittee (AC) of the institute is
responsi bl e for planning and execution of overall acadenic activities. Director
recei ves inputs from Governi ng Body (GB), College Devel opnent Comm ttee (CDC),
Internal Quality Assurance Cell (1QAC), Corporate Advisory Board (CAB), and
Alumi Association (A SSMs | OM AA). Based on these inputs and academ ¢ cal endar
of University, Academ c Conmttee prepares ‘Acadenm c Cal endar’ of the
institute. ‘Acadenic Calendar’ is the blueprint of all the curricular, co-
curricular, extra-curricular and extension activities for the students and
staff devel opnent. The Director conducts a neeting before start of every
senester. The institute infornms the students about start of the academc
sessions by way of notice. Based on conpetency of the faculty, choice given by
the faculty and university guidelines related to teaching |oad, the courses are
allocated to the faculty nmenbers. For each division class co-ordinator is
assigned. The tinetables are prepared and comunicated to the students by way
of notice. The curriculum prescribed by the university clearly specifies the
program out cones and course outcones. The faculty nenbers prepare | esson plan
as per the curriculumof the university and delivers the curricul um
accordingly. The faculty nenbers prepare and give teaching material, question
bank etc. to students for practice. The faculty nmenbers prepare course file for
the courses allocated to them The institute uses innovative, interactive and
I CT enabl ed teaching | earning process to nake educati on neani ngful,
under st andabl e and interesting. The institute uses ERP software. The faculty
menbers use student centric | earning nethods and encourage participative and
experiential |earning. The faculty nmenbers use role plays, case discussions,
presentations, group discussions, projects, assignments etc. to enhance
| earni ng experience. The effective curriculumdelivery is ensured by classroom
teachi ng suppl enented by sem nars, workshops, industrial visits etc. to nake
the students understand energing trends in the industry. The institute offers
soft skills training program val ue added courses and certification courses for
enhanci ng enpl oyability and entrepreneurship ability of students. The cl assroom
teaching is conpl enented by plethora of co-curricular, extra-curricular and
extension activities for devel opnent of students’ holistic personality. The
Acadenic Committee nonitors the syllabus coverage periodically. Extra |lectures
are scheduled if required. Attendance of students is nonitored periodically.
The exam nations are conducted by the University and the institute. The
exam nation schedul es are displayed on the notice board well in advance. The
institute does concurrent evaluation as per the guidelines given by the
uni versity. The internal marks are displayed on the notice board and feedback
is given to the students for inprovenent. The university exam nation results
are anal ysed and renedi al classes are scheduled if required. The exam nation




t he st akehol ders.

records are maintained. The institute collects and anal yses feedback from all
The quality of education is inproved based on the feedback.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Soft Skill Ni
Modul e |

Soft Skill Ni
Modul e 11

Soft Skill Ni |
Cour se by
Mahi ndr a
Pride
Cl assroom

Goods and Ni |
Servi ces Tax
(GST)
Di gital Ni |
Mar ket i ng

Enpl oyee Ni |
Engagenent
and
Ret enti on
Strat egy

Entreprene Ni |
urship

Banki ng, Ni |
Fi nance and
| nsur ance

Googl e Ad Ni |
Fundanent al s

Dates of Duration
Introduction
27/ 08/ 2018 6
27/ 08/ 2018 5
01/ 10/ 2018 19
08/ 01/ 2019 10
12/ 01/ 2019 7
12/ 01/ 2019 7
11/ 03/ 2019 5
15/ 07/ 2018 15
20/ 05/ 2019 30

Skill
Development

Focus on employ
ability/entreprene

urship
Enpl oyabi | Sof t
ity Skills
Enpl oyabi | Sof t
ity Skills
Enpl oyabi | Sof t
ity Skills
Enpl oyabi | Fi nanci al
ity Laws
Enpl oyabi | Onl i ne
ity and Entr Mar ket i ng
epr eneurship Skills
Enpl oyabi | Human
ity Resour ce
Ret enti on
skills

Entreprene Entr eprene

urship urship
Enpl oyabi | Banki ng
ity and
| nsur ance
Enpl oyabi | Onl i ne
ity and Entr Mar ket i ng
epr eneur ship Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

PhD or DPhi |l

Mar ket i ng Managenent
Fi nanci al Managenent,
Human Resour ces
Managenent

10/ 04/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Mar ket i ng,
HRM | T,
Busi ness,

Fi nance,
I nt er nati onal
Qper at i ons,

01/ 08/ 2013



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7802_Program_introduced_1640257824.xlsx

Supply Chai n Managenent

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
341

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skill Module | 27/ 08/ 2018 180
Soft Skill Module 11 27/ 08/ 2018 161
Soft Skill Course by 01/ 10/ 2018 161
Mahi ndra Pride C assroom
CGoods and Servi ces Tax 08/ 01/ 2019 76
(GST)
Di gital Marketing 12/ 01/ 2019 39
Enpl oyee Engagenent and 12/ 01/ 2019 26
Retention Strategy
Ent r epr eneur shi p 11/ 03/ 2019 341
Banki ng, Fi nance and 15/ 07/ 2018 1
| nsur ance
Googl e Ad Fundanental s 20/ 05/ 2019 1

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Sunmer I nternship
Projects in Marketing,
Fi nance, HRM I T,

I nt ernati onal Busi ness,
Operations, Supply Chain
Managenent

161

MBA

Di ssertation in
Mar ket i ng, Finance, HRM
I T, International
Busi ness, Qperati ons,
Supply Chai n Managenent

161

MBA

Live Project in
Managenent

26

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7802_Value_added_courses_1638866493.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7802_Projects_undertaken_1638867614.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback obtained fromall the stakeholders is analysed and utilized for
overal | devel opnent of the Institute. The Institute strongly believes in
continual inprovenent in quality of education. The Institute obtains feedback
fromall the stakehol ders — students, teachers, enployers, alumi, parents. 1)
Feedback Obtained from Students: The feedback is obtained from students as

gi ven bel ow. a) Feedback about Curriculum The feedback is obtained from
students about curriculumonce a year. The feedback and suggestions are

communi cated to the Savitribai Phule Pune University. The Director of the
Institute is part of core comrittee established for curriculumrevision by the
Uni versity. The faculty menbers give suggestions in the neetings for curriculum
i nprovenent based on the feedback obtained from students. b) Feedback about
Teachers: The feedback is obtained fromstudents about teachers tw ce a year.
The feedback is anal ysed senmester-wi se and final grades are allotted to each
teacher for each taught course. The feedback and suggestions are comuni cat ed
to the teachers for inproving quality of teaching-Iearning process. c) Feedback
about Overall Satisfaction: The feedback is obtained from students about

overal |l satisfaction about the Institute once in a year. The feedback and
suggestions are utilized for overall devel opnment of the Institute. 2) Feedback
Obt ai ned from Teachers: The feedback is obtained fromteachers about curricul um
once a year. The feedback and suggestions are comruni cated to the Savitriba
Phul e Pune University. The faculty nenbers contribute in curriculumrevision at
the university level. 3) Feedback from Enpl oyers: The feedback is obtained from
enpl oyers as given bel ow a) Feedback about Curriculum The feedback is
obt ai ned from enpl oyers about curriculumonce a year. The feedback is utilized
for inprovenment in curriculumand certification courses to inprove

enpl oyability of the students. b) Feedback about O her aspects of the
Institute: The feedback is obtained from enpl oyers about other aspects of the
Institute during the neeting of ‘Corporate Advisory Board once a year. The
feedback and suggestions are utilized for bridging the gap between acadenmnics
and industry which in turn | eads to overall devel opment of the Institute. 4)
Feedback from Alumi: The feedback is obtained fromalumi as given bel ow. a)
Feedback about Curriculum The feedback is obtained from alummi about
curriculumduring *Alummi Meet’ once a year. The feedback is utilized for

i nprovenent in curriculumand certification courses. b) Feedback about O her
aspects of the Institute: The feedback is obtained from enployers about all the
aspects of the Institute during the neeting of ‘Al umi Association” once a
year. The feedback and suggestions are utilized for overall devel opnent of the
Institute. 5) Feedback from Parents: The feedback is obtained fromparents as
gi ven bel ow. a) Feedback about Curriculum The Institute obtains the feedback
from parents about curriculumduring ‘Parents Meet’ once a year. The feedback
is utilized for inmprovenent in curriculumand certification courses. b)
Feedback about O her aspects of the Institute: The Institute obtains the
feedback from parents about other aspects of the Institute during ‘Parents
Meet’ . The feedback and suggestions are utilized for overall devel opnment of the
I nstitute.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




VBA Mar ket i ng, 180 1006 180
Fi nance, HRM
T,
| nt er nati onal
Busi ness.
Qper at i ons,
Supply Chain
Managenent
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 Nl 341 Nl 17 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
17 17 27 5 1 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The counseling and mentoring is an important, continuous and comprehensive activity in the Institute. The
activity helps to understand personality of students and guide them towards holistic development. Mentoring
helps the students to understand their potential and encourage them to channelize it in right direction towards
achieving success in the career. This activity helps the students to identify, understand and solve their problems.
Mentoring builds a lifelong bonding with the students. The counseling and mentoring model is as follows. a)
Mentoring: A teacher is a friend, philosopher and guide of the students. Hence, the faculty members act as a
mentor for students. The mentoring process is described as below. 1) Allocation of Mentors: Each faculty
member is assigned as a mentor to certain number of students as mentees. 2) Mentoring Form: The mentees fill
the mentoring form which includes his/her profile including past academic record, marks scored in entrance
exam, family background, strengths, weaknesses, skills, hobbies, aspirations and dreams etc. 3) Formation of
Mentoring Groups: The mentor forms group of mentees for smooth co-ordination and communication. 4) Regular
Mentoring Meetings: The mentors conduct regular meetings with mentees and provide guidance, support and
encouragement to mentees. The guidance related to curricular, co-curricular, extra-curricular and extension
activities is provided. 5) Interaction and Guidance by Mentors: Although mentors conduct regular mentoring
meeting, the mentors are approachable to mentees all the time in case of any doubt, confusion, difficulty,
emergency like medical issues etc. Further, the mentees are motivated and constructive feedback is given to
them time to time. 6) Mentoring by Other Teachers: During the program, course teachers, division co-ordinators,
academic co-ordinator, committee co-ordinators, event co-ordinators, director guide the students time to time for
improving their academic performance and personality. 7) Career Related Guidance: The faculty mentors
provide career related guidance to mentees. The guidance is related to choice of specialisation, choice of
courses, skill development, employment and entrepreneurial opportunities etc. 8) Interaction with Parents of
Mentees: The mentors interact with the parents of mentees during ‘Parents Meet’ and share the feedback about
mentees to the parents and in turn receive suggestions of parents for overall development. b) Counseling: The
Institute has tied up with a professional agency for providing professional counselling services to students. 1)



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7802_ict_tools_1638875831.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7802_e_resource_1638875840.xlsx

Professional Counselling: The professional counsellors interact with the students on one-to-one basis. The
counsellors address issues faced by the students related to family, friends, colleagues, studies, physical and
mental health, career etc. and provide guidance for improvement. 2) Psychometric Test and Counselling: The

professional agency conducts psychometric test to assess the learning levels of students and their personality. A
comprehensive report is given to the students. The professional counsellors guide the students about their
strengths and weaknesses and points out areas of improvement. The counselling and mentoring model of the
institute is a holistic one. It is leveraged not only for academic purpose but for overall development of students,
providing them ample chance to learn, improvise and move ahead in their career.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

341

17

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

15 17

Nill

4 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr Gauri Prabhu Associ at e Best Professor in
Pr of essor Fi nance By Dewang
Meht a Nati onal
Educati on Awards
2018 Dr. Bhal chandra Assi st ant Adar sh Vi dya
Bite Pr of essor Saraswati Rashtriya
Pur akar by 4 obal
Managenent Council,
Ahnedabad
2019 Dr. Bhal chandra Assi st ant Mahat ma Gandhi
Bite Pr of essor Nati onal Council of
Rural Educati on,
M nistry of HRD,
Govt. of India,
Hyder abad
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA N. A IV Seml 11 10/ 05/ 2019 06/ 07/ 2019
Year

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7802_Honours_recieved_1638877987.xlsx

The mechani sm of ‘ Continuous Internal Evaluation (CIE)’ is credible,
transparent and robust. The Institute follows the guidelines of Savitriba
Phul e Pune University. The refornms for CIE introduced by the Institute are as
follows. ¢ For Full Credit Course, there are 3 conponents of 10 nmarks each for
ClE, out of which one conponent is Term End Examination. ¢« For Half Credit
Course, there are 5 conponents of 10 marks each for CIE. « The CIE for both
Sunmer Internship Project and Dissertation include 50 marks by guide and 50
mar ks by internally appointed expert panel through viva-voce. ¢ The faculty
menbers are given choice to select ClE conponents suitable for their course
like - Case Study, Class Test, Goup Discussion, Presentation, Role Play,
Assi gnment, MCQs, Quiz, Project etc. ¢ The Institute prepares ‘Acadenic
Cal endar’ which includes ClE schedule. ¢« The CIE nechanismis explained to the
students in the beginning of the academ c year. ¢ The schedule of CIE is
comuni cated to students through notices tinme to tine announcenents and
rem nders by the faculty nenbers. ¢ The confidentiality is maintained during
the exam <« The strict rules are followed in ternms of nmaintaining decorum of
exam nation. ¢« The internal marks are displayed. Further, corrected answer
papers are shown to students and feedback and suggestions are given for
i mprovenent. Students are allowed to neet and di scuss with respective faculty
menbers their performance in CIE and also clarify queries, if any. « Milti-
| evel verification is done before finalization of ClE narks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c Cal endar is prepared and adhered for conduct of exam nation and ot her
related matters. Academic Committee (AC) of the Institute is responsible for
pl anni ng and execution of overall academ c activities. Based on the Acadenic

Cal endar of University, Institute prepares its Academ c Cal endar. Academ c
Cal endar is the blueprint of all the curricular, co-curricular, extra-
curricular and extension activities for the student and staff devel opnent. The
academ c cal endar includes the dates of commencenent and conpl etion of
syl | abus, schedul es of Continuous Internal Evaluation (CIE) etc. Tentative
dates of University online exans, viva-voce and theory exam nations are given
in academ c cal endar. The tinetables are prepared and inpl enmented accordi ngly.

The faculty nenbers prepare teaching plans according to the acadeni c cal endar
and guidelines of the University. The faculty nenbers neke all the efforts to

ensure that the schedules of CIE are followed w.r.t. their courses and students

are eval uated on continuous basis. The schedule of termend exam nation is
foll owed by the exam nation comrittee as per acadeni c cal endar. The schedul e of
external exami nation is decided by the University and the same is conmmuni cat ed
to the students well in advance. The Institute follows all the guidelines of
the University. The Director conducts review neetings on regular basis to check
the inplenmentation of all the curricular, co-curricular, extra-curricular and
extension activities as per academ c cal endar. However, all efforts are nade by
the Institute to adhere to the academ c cal endar for CIE and ot her rel ated
matters.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ai ssnsi om or g/ wp- cont ent / upl oads/ 2018/ 09/ MBA- Curri cul um 2016. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://aissmsiom.org/wp-content/uploads/2018/09/MBA-Curriculum-2016.pdf

examination

N. A VBA Mar ket i ng, 161 134 83. 23
Fi nance,
HRM [T, Int
ernati ona
Busi ness,
Oper at i ons,
Supply Chain
Managenent

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ai ssnsi om or g/ wp- cont ent / upl oads/ 2020/ 12/ Fi nal _Repr ot - on- St udent -
Sati sfactory-Survey-batch-2017-19 VO02. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 60 Peni nsul a 0.75 0.75
Resear ch Land Linmited
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 60 Samar pak 0.23 0.23
Resear ch Managenent
Projects (O her Consul t ancy,
t han conpul sory Pune
by the
Uni versity)
St udent s 60 Vol kswagen 0.3 0.3
Resear ch I ndi a Pvt.
Projects (O her Ltd., Pune
t han conpul sory
by the
Uni versity)
Projects 1128 Savi tri bai 0.7 0. 25
sponsored by Phul e Pune
the University Uni versity,
Pune
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

FDP on Quality Managenent 11/ 01/ 2019
Initiatives by Dr. Bhal ke



https://aissmsiom.org/wp-content/uploads/2020/12/Final_Reprot-on-Student-Satisfactory-Survey-batch-2017-19_V02.pdf
https://aissmsiom.org/wp-content/uploads/2020/12/Final_Reprot-on-Student-Satisfactory-Survey-batch-2017-19_V02.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7802_Research_Fund_1638956198.xlsx

Dr. Wankhade, | QAC,
Al SSMs | OM

Wor kshop on GD Pl by
Mahi ndra Pride Cl assroom
and Nandi Foundati on

Management

15/ 01/ 2019

Industrial Visit to
Capstone Securities
Anal ysis Pvt. Ltd. MBA |

Managenent

21/ 01/ 2019

Wor kshop on Application
of Statistics in Research
by M. Rohan Dahi wal e,
HOD, Raigad Institute of
Managenent

Managenent

22/ 01/ 2019

Wr kshop on Personality
Devel opnent

Managenent

15/ 02/ 2019

Sem nar on Social Media
Awar eness and Activity by
Ms. Sasha Shel ke, Medi a-
Head, Al SSM5 and M.
Pawan, Omner, Digiflane

Management

26/ 02/ 2019

Wor kshop on Car eer
Opportunities in various
functional areas of
Managenent by M. Gaurav
Anmbedkar, Founder and
Director, Merque HR
Consul tants

Managenent

04/ 03/ 2019

Oientation Program for
MBA | Year Sem |

Managenent

01/ 08/ 2018

Orientation Program for
MBA I'l Year Sem |||

Managenent

02/ 08/ 2018

Sem nar on Msquito
Vect or Public Awareness
under Swachh Bhar at
Abhi yan | PCA

Management

07/ 08/ 2018

FDP on Quality
Initiatives by Dr. Hatim
Kayum , | QAC Co-
ordi nat or, | MSCDR

Managemnent

25/ 08/ 2018

Certificate Course on
Soft Skill Modul e

Managenent

27/ 08/ 2018

Certificate Course on
Soft Skill Modul e |

Management

27/ 08/ 2018

I nduction Programfor MBA
| Year Sem |

Managenent

06/ 09/ 2018

Wor kshop on Goal Setting
and Stress Handl i ng by
M. Anish Baheti, Founder
Director, Train My Brain

Managenent

22/ 09/ 2018

Wor kshop on Rol e of
Public Speaking to be a

Managenent

22/ 09/ 2018




Good Manager and Good
Leader by M. Ankit
Kot hari, Mbdtivational
Speaker and M nd Ski l
Trai ner, Speakeraankit

I ndustrial Visit to SEB

Managenent

26/ 09/ 2018

Semi nar on Industry 4.0
Chal | enges before
Managenent Students by
M. Rohit Ghosh,

Di rector, Pedagogy

Management

29/ 09/ 2018

Sem nar on | ntroduction
to Human Ri ghts by Ms.
Priti Victor, Free Lancer
- Human Ri ghts Expert

Managenent

29/ 09/ 2018

Sem nar on | PR An
I ntroduction by Prof.
Bhal chandra Bite, Menber
PR Cell, AISSMs | QM

Management

05/ 10/ 2018

Certificate course on
Soft Skills under
skilling Initiatives by
Mahi ndra Pride Cl assroom
and Nandi Foundati on

Management

01/10/ 2018

Wor kshop on EBSCO, M.
Chandr akant Ganvir,
Trai ning Speci alist -
West | ndia, EBSCO

Managenent

09/ 10/ 2018

Certificate Course on
Ent r epr eneur shi p

Management

11/ 03/ 2019

I ndustrial Visit to
Busi ness Standard and
Lok mat

Managenent

25/10/ 2018

Sem nar on Cyber Security
- Security Managenent
Practices by M. Ashok

Pattar, Honorary Resource
Person, National Cyber
Def ence Research Centre

Managenent

10/ 01/ 2019

I ndustrial Visit to
Capstone Securities
Anal ysis Pvt. Ltd. For
VBA ||

Managenent

10/ 01/ 2019

Sem nar on | nternational
cross cultural Interface

Managenent

05/ 03/ 2019

Wor kshop on I ndustry
Expectations for
Princi pals and TPGCs of
Al SSM5 G oup of
Institutes, by M.
Ravi ndra Chaudhary, HR
Consul tants

Managenent

05/ 03/ 2019




Sem nar on | PR Legal
Aspects by Prof. Pourninm
Nagne, Menber |PR Cell,
Al SSMS | OM

Managenent

15/ 03/ 2019

Wor kshop on Deci si on
Sci ence by Dr. Satish
Ubal e, Director, Matrix
Busi ness School

Management

23/ 03/ 2019

HR Meet

Managenent

19/ 04/ 2019

FDP on | ndo- Pak War:
Managenent Strategies by
Col. Nag, Retired Arny
Per sonnel , Indian Arny
M. Gaurav Anmbedkar,
Director, Marque HR
Consul tant s

Managenent

24/ 04/ 2019

I ndustrial Visit to
Leadec

Managenent

13/ 04/ 2019

Senmi nar on Gui dance on
Conpetitive Exam nations
by M. Gaurav Anbedkar,

Founder and Director,

Mer que HR Consultants

Managenent

10/ 01/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Appreci ation Dr. Mahat nma 04/ 02/ 2019 Educat i on
Letter Bhal chandr a Gandhi Nat i onal
Bite Counci | of
Rur al
Educat i on,
M nistry of
HRD, Govt. of
I ndi a, Hydrabad
Adar sh Vi dya Dr. d obal 05/ 08/ 2018 Educat i on
Sar sawat i Bhal chandr a Managenent
Rashtriya Bite Counci |,
Pur askar Ahenmadabad
Best Dr. Gauri Dewang Meht a 08/ 10/ 2018 Educati on
Prof essor in Prabhu Nat i onal
Fi nance Educat i on
Awar ds
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Strat-up Al SSMB | OM Ni | Ni | Nil |
and and advi sory
| nnovati on support by
Cel | Bhartiya
Yuva Shakti
Trust and



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7802_Awards_won_1638960611.xlsx

Savi tri bai

Phul e Pune

Uni versity,
Pune

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

6 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent 6

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 3 4. 84
I nt ernati onal Managenent 13 7.05

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Study Dr Gauri 2018 0 Al SSM5 Nill
of factors Pr abhu Schol arly | OM
t hat Resear ch
affect the Jour nal
sel ection for
of nmut ual Humani ty
schenes by Sci ence
i ndi vi dual and
i nvest or s- Engli sh
with Language
reference
to Pune
city
A St udy Dr Gauri I nt er nat 2018 0 Al SSM5 Nill
of Pr abhu i onal | OM
Custonmer S Jour nal of
atisfactio I nnovati ve
n Knowl edge



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7802_journals_notified_on_UGC_1639048049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7802_Books_and_Chapters_1639048090.xlsx

regardi ng Concept
e- banki ng
services
proved by
banks with
ref erence
to Bank of
Mahar asht r
a
Dr. 2018 Al SS\VB Ni |l
Tel evi si on Rashmi Reconnect | OM
Advertisin Phi r ke t o basics:
g and Mantra To
Chi | dren Val ue
Behavi our Based
Lear ni ng
and Transf
ornation
A Pr of . | nt er nat 2018 Al SS\VB Ni |l
critical Gaj anan i onal | OM
anal ysi s Ner kar Jour nal of
of educati Resear ch
onal | oan and
schenes of Anal yti cal
banks and revi ews
their role
for socio
econom c d
evel opnent
in India
A G ound Pr of . Laxm 2018 Al SSMS Ni |l
St udy of Charul ata |Book Publi | OM
Sal es and Bhai sar e cations
Distributi
on Channel
Structures
of Ten
D fferent
| ndustries
in India
A G ound Pr of . Laxmi 2018 Al SS\VB Ni |l
St udy of Bi t e Bhal ¢ |Book Publi | OM
Sal es and handra B cations
Distributi
on Channel
Structures
of Ten
D fferent
| ndustries
in India
A Study Pr of . 2018 Al SS\VB Ni |l
of Non- per Swapni | Chronicle | OM
form ng Fuse of the
Asset s of Nevi |l | e
Banks in Wadi a
India in Institute




Rel ati on of
with Managenent
I ndi an St udi es
Cor porate Resear ch
Sect or
A St udy Pr of . 2018 0 Al SSM5 Nill
of Non-per |Bite Bhalc | Chronicle | OM
form ng handra B of the
Asset s of Nevill e
Banks in Wadi a
India in Institute
Rel ati on of
with Managenent
I ndi an St udi es
Cor porate Resear ch
Sect or
Prof. Bh Jour nal 2018 0 Al SSVB Ni Il
Corporate | agyashree of | OM
Ri sk Manag Kanher e Managenent
enent: An Qut | ook
Overvi ew
| mpact Pr of . APl MR | n 2018 0 Al SSM5 Nill
of work Archana |ternationa | OM
life Raut | Research
bal ance Journal of
Pol i ci es Conmer ce
in T And
| ndustries Managenent
and Its
i mpact on
Their Perf
or mance
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A St udy Bhal chan d obal 2018 2 6 Al SSM5
on Role of | dra Bite [Journal of Institute
Soci al Managenent of Managem
Media in A and ent, Pune
griculture Busi ness
Mar ket i ng Resear ch
and its
Scope
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 9 7 2 10
nar s/ Wor kshops
Present ed 2 1 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7802_Bibliometrics_1639032104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7802_Index_1640258232.xlsx

papers

Resour ce
per sons

Ni |l

18

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

HR Meet

AlSSMS |OM i n
col | aboration with
Nl PM Al the
i nstitutes under
Al SSMVS

4

170

Tree Pl antation

NSS Unit of
Al SSVM5 |OM i n
col l aboration with
Al SSM5 Col | ege of
Phar macy and
G anpanchayat of
H vare Vill age

25

Mock Pl Sessions
for Al SSVM5
Pol yt echni c
St udent s

AlSSMS |OM i n
col |l aboration with
Al SSM5 Pol yt echni c

43

Mega Job Fair

Al SSVM5 | OM i n
col l aboration with
Al SSM5 CCE , Al SSMS

AT, Skill

Devel opnent,

Enpl oynment and
Ent r epr eneur shi p
Gui dance Centre,
Pune and Soft zeal
Technol ogy, Pune

50000

Road Safety
Awar eness Traffic
Cont r ol

NSS Unit of
AlSSMS |OM i n
col |l aboration with
Traffic Police
Depart nment

35

NSS Canp

NSS Unit of
Al SSVM5 |OM i n
col l aboration with
Al SSM5 Col | ege of
Phar macy and
Gr anpanchayat of
H vare Vill age

25

Bl ood Donati on
Canp

NSS Unit of
AlSSMS |OM i n
col | aboration with
R G Ghol ap
Menori al Bl ood Bank

123



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7802_Faculty_participation_1639995828.xlsx

and Thal asseni a
Centre on the
Cccasi on of
| nt er nati onal
Wonens Day

Rai | way Crossi ng
Saf ety Awar eness

NSS Unit of
AlSSMS |OM i n
col l aboration with
Pune Rai | way
St ation

27

Mahi ndra Pride
Job Ut sav

AlSSMS |OM i n
col | aboration with
Nandi Foundati on
and Mahi ndra Pride
Cl assroom

25

568

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Recogni tion R G Ghol ap 423
Canp Menori al Bl ood Bank
and Thal asem a
Centre
Mega Job Fair Recogni tion Ski | | 50000
Devel opnent
Enpl oynment and
Ent r epr eneur shi p
Cui dance Centre,
Pune
Bl ood Donati on Recogni tion R G Ghol ap 123
Canmp Menori al Bl ood Bank
and Thal asem a
Centre
Mahi ndra Pride Recogni tion Nandi Foundati on 568
Job Ut sav
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS Al SSMS5 i n Sem nar on 2 59
col | aborati on Mousqui t o
wi th | PCA Vector Public
Awar eness under
Swachh Bhar at
Abhi yan by | PCA
NSS Al SSMB | OV Swachh Bhar at 14 117
Abhi yan
NSS Al SSMS |OM i n Yout hopi a 2 56



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7802_Extension_1639479269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7802_Awards_for_extension_1639552364.xlsx

col | aboration
wi th Abhivyajti

G oup, Al SSMS
COE AISSMS 1T

NSS

Al SSM5 | OM

Swachh Bhar at
Abhi yan

Nill

NSS

AlSSME |OM i n
col | aboration
with R G Ghol ap
Mernori al Bl ood
Bank and
Thal assem a
Centre

Bl ood
Donati on Canp

423

NSS

Savi tri bai
Phul e Pune
University Art
O Living

Drug Free
I ndi a

24

NSS

Al SSVM5 |OM i n
col | aborati on
with Al SSMS
Col | ege of
Phar macy and
Gr anpanchayat
Hi vare Vill age

Heal t h
Checkup Canp

25

NSS

Al SSVM5 |OM i n
col | aborati on
with Al SSMS
Col | ege of
Phar macy and
Gr anpanchayat
Hivare Vill age

Vill age
survey for
Heal t h Awar enes
s- Addi cti on
Pr obl em Wat er
Har vesti ng

25

NSS

Al SSM5 | OM i n
col | aborati on
with Al SSMS
Col | ege of
Phar macy and
Gr anpanchayat
H vare Vill age

VWnen
Enpower ment

25

NSS

AlSSMS IOM i n
col | aborati on
wi th Al SSMS
Col | ege of
Phar macy and
Gr anmpanchayat
H vare Vill age

Swacha Bhar at
Abhi yan at
H war e

25

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Menber shi p of

Mar at ha Chamber O
Commerce I ndustries

377

Sel f Fi nanced

365



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7802_Students_in_extension_1639641347.xlsx

Agricul ture (MCCl A)
for Activities

Menber shi p of
National Institute
of Personnel
Managenent (N PM
for Activities

377

Sel f

Fi nanced

365

Mega Job Fair
organi sed by Al SSM5
IOMin
col l aboration with
Al SSM5 COE, Al SSMS
AT, Skill
Devel opnent ,
Enpl oynent and
Ent r epr eneur shi p
Qui dance Centre
Pune and Soft zeal
Technol ogy, Pune

50351

Sel f

Fi nanced

HR Meet organi sed
in collaboration
with NIPMall the
I nstitutes under

Al SSMS

200

Fi nanced by Al SSM

Soci ety

Mock Pl Sessi ons
for Al SSVM5
Pol yt echni ¢
St udents by
students and
faculty of Al SSM5
I nstitute of
Managenent

45

Sel f

Fi nanced

Yout hopi a Al SSM5
IOMin
col | aboration with
Abhi vyajti G oup,
Al SSM5 CCE Al SSMS
AT

60

Sel f

Fi nanced

Study Tour to
VWor kshop of Al SSMS

Col | ege of

Engi neeri ng

190

Sel f

Fi nanced

Wr kshop on
Deci si on Sci ence by
Dr. Satish Ubal e,
Director, Matrix
Busi ness School

107

Sel f

Fi nanced

FDP on Quality
Initiatives by Dr.
Hat i m Kayum , | QAC

Co- or di nat or

| MSCDR

17

Sel f

Fi nanced

Dr Abhijit
Manchar kar ,

30

Fi nanced by
Suryadatta




Di rector, Al SSMS
I nstitute of
Managenent
conducted a Session
on How to ldentify
Ri ght Research
Topic? in FDP under
Research Cel | of
Suryadatta
I nstitute of
Managenment and Mass
Conmuni cat i on

I nstitute of
Managenent and Mass
Communi cati on

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
W nt er W nt er Ther max 06/ 01/ 2019 05/ 04/ 2019 3
I nternship I nt ernship Ltd
Envi r onnment
House, PI ot
No. 90-92,
BG Bl ock,
M DC,
Bhosari ,
Pune,
Mahar ashtra
411026
Sunmer Li nkage METRO 11/ 03/ 2016 31/ 05/ 2019 12
I nternship METRO Accounti ng
Project/As a | Accounting Centre of
Menber of Centre of Excel | ence
Cor por at e Excel | ence Pvt Ltd
Advi sory Pvt Ltd for Cl uster D,
Board/ As a Summrer Wng 2, 6th
Menber of I nt ernship Fl oor, EON
Al ummi Project, On- Free Zone
Associ ation t he-j ob Pl ot No. 1,
training Survey No.
Fi nal 77 M DC
Pl acenent Khar adi
wi th METRO Know edge
Accounti ng Par k Pune -
Centre of 411014
Excel | ence |Maharashtra,
Pvt Ltd I ndi a. Board
through M. |- 91 20 6733
Cinton 9555 Direct
Mat henda - 91 20 6733
- Menber of 9557
CAB M. Anmit
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WAnNi

Menber,
Al SSVB AA
As a Li nkage as Ki rl oskar 20/ 04/ 2016 31/ 05/ 2019 9
Menber of a Menber of | Ol Engines
Cor porate Cor porate Limted M.
Advi sory Advi sory Am t Panchal
Board | QAC Board with M R R
Menber M. Amt Deshpande,
Panchal and Ki rl oskar
with M RR G| Engine
Deshpande Limted,
from Laxmanr ao
Ki rl oskar Ki rl oskar
Ol Engines | Rd, Khadki
Limted as a Pune,
nmenmber of Mahar ashtra
|QAC to 411003
support
i nternship
proj ects ,
on-the-job
training ,di
ssertation,
research
,field trip,
pl acenment
Mahi ndr a Mahi ndr a Nandi 27/ 02/ 2019 27/ 02/ 2019 568
Pride Job Pride Job Foundati on
U sav Ut sav Sham Shar an
Conpl ex,
Flat 1-9
, Ground
Fl oor , Lane
1- B Kor egoan
Par k. , Pune-
411001 Ph
No- 020-2612
0202. http:/
/[ www. naandi .
org/
Mega Job Mega Job Ski |1 20/ 07/ 2018 20/ 07/ 2018 50351
Fair Fair Devel opnent,
Enpl oynent
and Entrepre
neur ship
Gui dance
Centre, Pune
and Softzeal
Technol ogy,
Pune, Al SSMs
COE, Al SS\Vs
IO T, Pune
| ndustri al | ndustri al Securities 26/ 09/ 2018 26/ 09/ 2018 46
Visit Visit and Exchange

Board of




I ndia , SEBI

Bhavan BKC
Addr ess
Pl ot
No. C4-A, G
Bl ock Bandr a-
Kurl a
Conpl ex,
Bandr a
(East),
Munbai -
400051,
Mahar ashtra
Tel : 91-22-
26449000 /
40459000
I ndustri al I ndustri al Capst one 10/ 01/ 2019 21/ 01/ 2019 87
Visit Visit Securities
Anal ysi s Pvt
Ltd
Conmmer zone
Tower 1,
G ound
Fl oor,
Sanr at Ashok
Path, O f.
Ai r port
Road,
Yer wada,
Pune,
Mahar ashtr a
411006
As a Li nkage as Ti mes of 20/ 04/ 2016 31/ 05/ 2019 9
Menber of a Menber of |[India G oup,
Cor por at e Cor por at e Pune M.
Advi sory Advi sory Parth Joshi
Boar d Board with 919,
M. Parth Fer gusson
Joshi to Col | ege Rd,
support Pune,
i nternship Mahar ashtra
pr oj ects, on- 411004
t he-j ob
training ,di
ssertation,
research
yfield trip
and fina
pl acenent s
Sunmmrer Li nkage Birla Sun 01/ 06/ 2018 10/ 08/ 2018 6
I nternship with Birla life Asset
Pr oj ect Sun life Managenent
Asset Conpany
Managemnent Enpire
Conmpany Estate Rd,
Sunmer Empire

I nt ernship

Est at e Phase




Project, On- 1,
the-job Chi nchwad, P
training i mpri -
Fi nal Chi nchwad,
Pl acenment Mahar ashtra
411019
W nt er W nt er Vol kswagen 15/ 01/ 2019 14/ 07/ 2019 6
I nternship I nt ernship I ndia Pvt.
Ltd. 3,
Veer bhadr a
Nagar Rd,
Baner Gaon,
Baner, Pune,
Mahar ashtra
411045
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Pedagogy

15/ 02/ 2018

a) Industry
Visits, b) Guest
Lectures, c¢)
Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Projects f) Sumrer
Internship / Wnter
I nternship g)

Pl acement s

279

Mar que HR
Consul tants

20/ 04/ 2017

a) Industry
Visits, b) Guest
Lectures, c)
Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Projects f) Sunmer
Internship / Wnter
I nternship g)

Pl acenment s

260

D- Access Security
System Private Ltd.

22/ 02/ 2018

a) Industry
Visits, b) Guest
Lectures, c)
Wor kshops /
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Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Projects f) Sunmmer
Internship / Wnter
I nternship g)

Pl acenents h)
Trai ni ng Program

St rom Engi ne Pvt.
Lt d.

02/ 12/ 2018

a) Industry
Visits, b) Quest
Lectures, c¢)

Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Projects. f) Sumer
Internship / Wnter
Internship. Q)

Pl acenent s

Sigma Consul tants

03/ 12/ 2018

a) Industry
Visits, b) Guest
Lectures, c¢)

Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Projects. f) Summer
Internship / Wnter
Internship. Q)

Pl acement s

I nstitute of
Hol i stic Healing
| ndi a

15/ 12/ 2015

a) Soft Skill
Training b) Life
Skill Training c)

Personal ity

enhancenment Session

d) Psychonetric
Testing e) Career
Counseling f) M nd

Body \Weél | ness

Progranms g) Expert
Sessions h)

Wor kshop / Semi nar
i) Faculty
Devel opnent

Pr ogr anms

352




Sof t zeal
Technol ogy Pvt.
Ltd.

09/ 06/ 2017

a) Industry
Visits, b) Guest
Lectures, c¢)
Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Projects f) Sunmmer
Internship / Wnter
I nternship g)

Pl acenment s

50351

Money Pl ant
Consul ting

06/ 10/ 2013

a) Industry
Visits, b) Guest
Lectures, c)
Wor kshops /
Sem nars /

Conf erences, d)
Facul ty Devel opnent
Prograns /
Managenent
Devel opnent Program
e) Research
Projects f) Sunmer
Internship / Wnter
I nternship g)

Pl acenment s

Busi ness St andard
Pvt. Ltd.

18/ 04/ 2013

a) Newspaper
Subscri ption b)

I ndustry Visit c)
Qui z Conpetition d)
Campus Tal k e)
Guest Lectures f)
Wor kshop / Semi nars
/ Conferences Q)
Facul ty Devel opnent
Prograns h) Sunmer
Internship / Wnter
i nternship
i )Pl acenents

167

Adol f Sol uti ons
(OPC) Private
Limted

02/ 09/ 2018

a) Guest Lectures,
b) Research
Projects c) Sunmer
Internship / Wnter
I nt er nshi p.
Devel opnent Program
d) Placenents e)
Trai ni ng Program

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities
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4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

48

58.78

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Canmpus Area Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
O hers Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added

during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
System for Ful l'y 3.5.0.33040 2012
Li brary I nformation
Managenent (SLIM
21
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4944 127211 459 55432 5403 182643
Books
3851 99087 183 115711 4034 214798
Ref er ence
Books
e- Books Nl Nl 867 Ni Il 867 Nill
Jour nal s Nl Nl 19 74477 19 74477
e- Ni Il Nl 19180 337316 19180 337316
Journal s
Di gital Nl Nl Nl Ni Tl Ni Il Ni |l
Dat abase
CD & 332 Nl Nl Ni Il 332 Nill
Vi deo
Li brary Nl Nl 1 27435 1 27435
Aut omat i on
Weedi ng 407 Nl Nl Nl 407 Ni |l
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(hard &
soft)
O hers(s 373 9597 1644 344708 2017 354305
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | N
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 185 20 185 2 110 5 50 34 27
g
Added 1 1 1 0 1 0 0 26 2
Tot al 186 21 186 2 111 5 50 60 29

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

45. 65 46. 8 36. 75 58. 87

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has established standard operating procedures and policies to
ensure proper naintenance and utilization of various physical, academ c and
support facilities including |aboratory, library, sports conplex, conputers,
classroons etc. a) Maintenance of Infrastructural Facilities:  For civil,

furniture, electrical etc. maintenance works of the canpus a ‘Site Engineer’
appoi nted by Al SSM Soci ety. ¢ For conputer centre, |anguage | ab,
conput er peripherals, maintenance is outsourced to externa
m nor problens are resolved at the Institute |evel

is
computers and
agency. However,
by I'T I n-charge, whereas,
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maj or problens are referred to external agency. ¢ For website hosting and
annual mai ntenance of website, external agency is appointed. ¢ For library, a
vendor for books is fixed. ¢ The play ground is maintained by staff appointed
by Al SSM Soci ety. ¢ The gymasiumis | ooked after by the gymasi uminstructor.
e For cleaning of canpus, external housekeepi ng agency is appointed.  The
cl eaning of cl assroons, semnar hall, conputer centre, |anguage, adm nistration
of fice, faculty roons, training and placenent office, exam nation room board
room |QAC etc. is done by non-teaching staff of the Institute. ¢ Fum gation of
the canpus is done by external agency for prevention of spread of diseases |ike
dengue, nalaria etc. ¢« For air conditioners, maintenance is outsourced to
external agency. ¢ For water cool ers, aquaguard etc. maintenance is outsourced
to external agency. ¢ For CCTV, nmmintenance is outsourced to external agency. -
For lift, maintenance is outsourced to external agency. ¢ For firefighting
equi pnrent, mai ntenance is outsourced to external agency. ¢ For generator set,
mai nt enance i s outsourced to external agency. ¢ The canpus has cafeteria which
is outsourced on contractual basis by the Al SSM Society. ¢ The garden is
mai nt ai ned by ‘ Gardner’ appointed by Al SSM Society. e« For security, externa
agency i s appointed by Al SSM Society. b) Utilization of Infrastructura
Facilities: « The Institute prepares tinetable of all the divisions in such a
way so as to utilize the classroons properly. ¢ Seminar Hall is utilized for
organi zi ng sem nars, workshops, conferences, FDP's, cultural activities, other
student activities etc. ¢« The students can utilize conputer centre as per their
need. Conputer Centre is utilized for project work, online exam exam form
filling, NMs-Excel course, psychonetric testing, preparing presentations and
assignnents, certification prograns etc. Language Lab is utilized for inproving
Engl i sh communication skills of the students. ¢« The students can utilize
library facilities as per their need. ¢ Training and Pl acenent Cell,
Exami nation Room Start-up and I nnovation Centre, NSS, First-aid and Sick Room
| QAC etc. are utilized for their respective activities. ¢« Boys’ and Grls’
Common Roons are utilized by students as per the need. ¢ Board Roomis utilized
for conducting neetings, FDP' s and Staff Devel opnent Prograns. ¢ For cultura
and sports activities infrastructural facilities |like semnar hall, ground
fl oor parking, gymasium play-ground etc. are utilized. Sports facilities are
used by students on regular basis. ¢ The Al SSM Soci ety provi des physica
infrastructure |ike play-ground, classroons, conmputer centre etc. to various
organi zati ons depending on availability for organizing cultural and sports
activities, exhibitions, exam nations etc.

https://aissmsiom.org/infrastructure/maintenance-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Schol arshi p by 166 8191909

CGover nment of
I ndi a, Gover nnent
of Maharashtra

b) I nternati onal Ni | Nill 0

View File
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5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Ment ori ng 01/ 08/ 2018 341 Al Faculty
Menbers of the
Institute
Per sonal 18/ 09/ 2018 341 I nstitute of
Counsel i ng Hol i stic Healing
| ndi a
Yoga and 21/ 06/ 2018 126 Bharatiya Yoga
Medi tation Sanst han
Bri dge Course 01/ 08/ 2018 142 Oientation
Pr ogram or gani sed
by AISSMS Institute
of Managenent
Language Lab 03/ 08/ 2018 341 e Tail Networks
Lt d.
Renedi al Coachi ng 17/ 09/ 2018 35 Faculty Menbers
of AISSMS Institute
of Managenent
Soft Skill 27/ 08/ 2018 341 I nstitute of
Devel opnent Hol i stic Healing
I ndi a
Soft Skill 01/ 10/ 2018 161 Mahi ndra Pride
Devel opnent Cl assroom Naandi
Foundati on
Soft Ski Il 22/ 09/ 2018 81 Wor kshop on Rol e
Devel opnent of Public Speaking
to be a Good
Manager and Good
Leader by M. Ankit
Kot hari ,
Mot i vat i onal
Speaker and M nd
Skill Trainer
Soft Skil | 15/ 02/ 2019 141 Wor kshop on

Personal ity
Devel opnent by Ms.
Ai shwarya Kapuskar,

Hi ndustan Ti nmes

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Qui dance 137 Nill Nill Nill
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for
Conpetitive
Exam nati ons

2018

Car eer
Counsel I'i ng

NiTl

341

Nill

127

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Prem er 161 71 I nf osys 110 56
Ltd Lt d Mahindra
Fl extroni cs Vehi cl e Manu
Metro facturers
Servi ces WNS Ltd Maersk
G obal G obal
Servi ces Pvt Servi ce
Ltd Hi nduj a Centers
d obal Fi nserv
Concentri x I ndi a Pvt
Servi ces Ltd Grand
I ndi a Pvt Hyatt Munbai
Lt d Capstone TATA
Securities Consul t ancy
Anal ysi s Pvt Services L T
Ltd Infotech Ltd
Gal | agher Pappl i on Pvt
O fshore Ltd Hew ett
Services LLP Packard
HCL Enterprise
Technol ogi es I ndia Pvt.
Ltd. Baj aj Ltd. Adecco
Al'li ance I ndi a Pvt
et c. Ltd etc.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 6 VBA Managenent Al SSVB MBA Dual S
Institute of [pecialisatio
Managenent n

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7802_Guidance_1639479084.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7802_Placement_1639391424.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7802_Progression_1639391716.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
M ni Project on Intra Coll egiate 44
Successful Entrepreneurs
Bl ood Donation Canmp - Inter Institute 35
Sl ogan Conpetition
Tradi ti onal Day Intra Collegiate 34
Busi ness | dea Intra Collegiate 20
Presentati on Conpetition
By Startup | nnovation
Cel |
Ent r epr eneur shi p Intra Collegiate 71
Devel opnent Fair
Fl ames - Academ c - Intra Collegiate 30
Post er Maki ng
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2018 Bal | - Nat i onal 1 Nl 129 Ashi sh
Badni nt on Shi nde
Chanpi onsh

ip
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute has a very active ‘' Student Council
students on various academ c and adm nistrative comm ttees.
rol e under the guidance of teachers in initiating, planning and executing
various co-curricular, extra-curricular and extension activities. It helps in
devel opi ng professional skills required by managenent professionals |ike —
pl anni ng, organi sing, comunication, direction, notivation, control, teamork
and | eadership. It leads to devel opnment of holistic personality of students
enhancing their enployability and entrepreneurial abilities. The details of
student council and representation of students on various committees is given
bel ow. a) Student Council: It is formed every year as per the guidelines of
Uni versity. The vibrant student council of the Institute plays a key role in
organi sing various activities throughout the year. The conmttee nmenbers
notivate students to actively participate in various intercollegiate
competition b) Coll ege Devel opment Committee: The Committee plays key role in

and representation of
Students play a key
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overal | devel opnent of the Institute. There are student representatives on this
committee. c) Participation of Students in Organising Co-curricular and Extra-
curricular Activities: The students are actively involved in organising various
co-curricular activities Iike — sem nars, workshops, conferences, industrial
visits etc. The Institute organi ses an annual event ‘Flanmes’ which is a
pl at f orm where students showcase their talent. This students conmittee for the
event co-ordinates various acadenic, cultural and sports activities. d)
Research and Publication Commttee: This commttee is responsible for editing
and publication of the nmagazine of the Institute. This is a platformcreated to
encourage and develop the creative literature witing skills of the students.
e) NSS Unit: The Institute has NSS unit of 50 volunteers who are actively
i nvol ved in organising various extension activities |like — blood donation canp,
tree plantation, Swachh Bharat Abhiyan, NSS canp for rural devel opnent, gender
equality, health canps, road and rail safety awareness prograns etc. These
activities sensitise students towards social issues, inculcate sense of social
responsi bility anpbngst them and contribute towards community devel opnment. f)
Pl acemrent Committee: Placenent Conmittee works for internships and fina
pl acements of the students. The conmttee menbers are involved in organizing
interviews at canpus, co-ordination of pool ed canpus, organization of job
fairs. The committee nenbers take active part in organizing aptitude tests,
nock GD Pl sessions for students. g) Start-up Innovation Centre: There is
student representation in Start-up Innovation Centre of the Institute. The
committee organi ses various activities Iike — certification course on
entr epreneur shi p, business idea presentation conpetition, entrepreneurial fair
etc. to develop entrepreneurial skills of students. h) Participation of
Students in Statutory Committees: The Institute has forned followi ng Statutory
Committees and student representatives are part of the sanme. ? Interna
Conpl aints Committee ? Wonen Gievance Conmittee ? Reservation Gievance
Committee ? Anti-Ragging Conmittee ? Students and Parents Gri evance Redressa
Committee The students who participate in organising various activities are
appreciated for their commendable efforts by giving certificates. The students
provi de val uabl e suggestions through feedback to inprove quality of education
The participation of students in various conmttees and activities enrich their
experience, boost their creativity and devel op holistic personality.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute has registered ‘ Alumi Associ ation’ known as Al SSM5 | OM Al ummi
Association. It represents dynanic, talented, versatile and energetic network
of alummi of the Institute. Alumi of the Institute are working in reputed
organi sations at good positions and contributing towards the success of their
organi sati ons. Sone of the alumi have becone successful entrepreneurs and
started their own enterprises. Al ummi Association includes alumi working in
reputed corporate organi sations and successful entrepreneurs. The Al umni
Association is significantly contributing for the devel opment of the Institute
in mani fold ways. a) Alumi Association Meetings: The Alumi Associ ation
meeting is organi zed every year. During the neeting, the Institute's faculty
menbers make the alumi aware about the activities and achievenents of the
Institute. The alumi share their experiences in the corporate world and
provi de val uabl e suggestions for inproving quality of education. b) A um
Meet: The Institute along with Alumi Associati on nmenbers organi zes ‘* Al ummi
Meet’ every year. Alummi Meet provides a classic opportunity for alumi to
share their corporate experiences with present batch students and have
refreshing interaction with friends and faculty nenbers. The Institute al so
recogni zes successful alummi by giving themaward. Al umi becone nostal gic,
revisit the gol den nmenories and enjoy the euphoria of the neet. The al umi




provi de suggestions for devel opment of the Institute. ¢) Alumi representation
on Col | ege Devel opnent Conmittee (CDC): The Commttee plays key role in overal
devel opnent of the Institute. There is alumi representative on this conmttee
who contributes by way of bright ideas and suggestions. d) Al umi
representation on Internal Quality Assurance Cell (I1QAC): The Institute’'s
Internal Quality Assurance Cell (I QAC) is responsible for taking quality
initiatives, quality assurance and quality inprovenent. Alumi representative
is nmenber of the I QAC and provi des val uabl e suggestions to inprove quality of
education. e) Alumi representation on Corporate Advisory Board (CAB): The
Institute has forned ‘ Corporate Advisory Board (CAB)' with an objective to
bridge the gap between educational institute and industry. There is al umi
representative on the CAB who constantly provides valuable inputs for the
devel opnent of the Institute. f) Participation of Alumi in Co-curricular,
Extra-curricular and Extension Activities of the Institute: Alumi contribute
in various activities of the Institute |ike — experience sharing in induction
orientation prograns, sem nars, workshops, helping in organizing industrial
visits, entrepreneurship devel opnent, judges for various cultural and sports
activities, supporting extension activities. Al these activities lead to
devel opnent of holistic personality and enhancing enpl oyability and
entrepreneurial abilities of the students. g) Support in Placenent Activities:
Alumi contribute significantly in supporting placenent activities. The strong
and wi de network of alumi support in the formof offering internships final

pl acements. Alumi provide their own reference and information about job

openi ngs to enable students to get their dreamjob. The contribution of alumi
in career devel opnent of the students is |audable. h) Feedback from Alumi: The
Institute collects feedback from al umi about curriculumand other aspects of
the Institute. The suggestions given by alumi help in inproving quality of
education. Overall, the contribution of ‘Al umi Association’ in devel opnent of
the Institute is commendabl e.

5.4.2 — No. of enrolled Alumni:

1765

5.4.3 — Alumni contribution during the year (in Rupees) :

180000

5.4.4 — Meetings/activities organized by Alumni Association :

The Institute has registered ‘ Alumi Association’ known as Al SSM5 | OM Al ummi
Associ ati on. The Alummi Association has significantly contributed for the
devel opnment of the Institute in the academ ¢ year 2018-19. a) Al umni
Associ ati on Meeting: The Alummi Association neeting was organized on 12th
January 2019. During the neeting, the alumi have shared their experiences in
the corporate world and provided val uabl e suggestions for inproving quality of
education. b) Alumi Meet: ‘Alumi Meet — MIlaap 2019° was organi sed on 20th
April 2019. Alumi have participated enthusiastically in the event. Alummi Meet
has provided a classic platformto existing students and alumi for interacting
and networking. Present batch students were benefited by the experience sharing
and gui dance provided by prestigious alumi. The Institute has started new
initiative of recognizing the achi evenents of alummi in their professiona
career. The award nanely ‘Pearl of 1OM was given to alumi. c¢) Participation
in College Devel opnent Conmittee (CDC) Meeting: Alumi representative has
participated in the two CDC neetings on 3rd Septenber 2018 and 29t h January
2019. The alummi representative has provi ded suggestions for overal
devel opnent of the Institute. d) Participation in Internal Quality Assurance
Cell (I1QAC) Meeting: Alumi representative has participated in the two | QAC
meetings on 2nd July 2018 and 14th January 2019. The al umi representative has
provi ded suggestions for quality inprovenent. e) Participation in Corporate




Advi sory Board (CAB) Meeting: Alumi representative has participated in the CAB
meeting on 12th January 2019. The alummi representative has provi ded val uabl e
inputs for quality inmprovenent. f) Participation of Alumi in Activities of the
Institute: Alumi have contributed in various activities of the Institute.

Al ummi have participated in the experience sharing session of orientation
prograns organised for MBA |l and Il Year students respectively on 1st August
2018 and 2nd August 2018. Al ummi have participated in induction program and
shared their experiences on 6th Septenber 2018. Al umni have participated as
judges for various cultural, sports and entrepreneurship devel opnent
activities. g) Support in Placenent Activities: Alumi have contributed
significantly in supporting placenent activities. Alumi have supported in
offering internships final placenents opportunities to students. h) Feedback
for Overall Devel opnent of the Institute: Al ummi provided feedback about
curriculum and ot her aspects of the Institute. The suggestions given by al umi
hel ped the Institute in inproving overall quality of education

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute has decentralized system and practices participative style of
managenent for governance. The Institute works a team and invol ves al
st akehol ders in planning and execution of activities. Two such practices in the
year are given below. 1) NAAC Accreditation: ¢« The Institute has established
‘“Internal Quality Assurance Cell (1QAC)’ as per the guidelines of NAAC and has
representation of various stakehol ders. The stakehol ders participate in the
deci sion maki ng and contribute towards quality inprovenent and devel opnment of
Institute. « 1 QAC has decided to voluntarily apply for NAAC accreditation and
prepared a plan. ¢ The decentralization of work was done by constituting
criteria-wise 7 conmittees for preparation of SSR ¢ The Institute has applied
for 11 QA and eventually got approval for the sane. ¢ The draft of the SSR
prepared by criteria-wise conmttees was edited by I QAC and submtted to NAAC
e The Institute has cleared pre-qualifier and eventually Peer Teamvisit dates
were finalized by NAAC. ¢« The | QAC prepared a plan and accordingly different
comm ttees were constituted for preparations |ike — Docunentation,
Presentation, Infrastructure, Hospitality, Exhibition, Cultural Programetc.
consi sting of teaching non-teaching staff and students. *‘Student Council’ and
‘NSS students have participated in these conmttees with zeal, passion and
ent husiasm Al umi have contri buted by way of suggestions. ¢ The responsibility
of organi zing docunents as per list of files was given to various sections —
Academ cs, Administration Ofice, Library, Institutional Commttees, Event Co-
ordinators etc. ¢ The responsibility of presentation as per the plan was given
to various representatives of the Institute like — Director, |QAC Co-ordi nator
Academ ¢ Co-ordinator, Training and Placenent O ficer, Conmttee Co-ordinators
etc. « During the visit of the NAAC Peer Team all the stakehol ders have
participated with spirit, fervor, discipline, dedication and determ nation. -«
The Institute is accredited by NAAC with the prestigious ‘A grade with CGPA of
3.27 for five years. 2) Mega Job Fair: « A *Mega Job Fair’ was organi sed on
20th July 2018 in collaboration with District Skill Devel opnent, Enpl oynent and
Ent repreneur shi p Gui dance Centre, Pune, Governnent of Maharashtra and Softzea
Technol ogy Pvt. Ltd, Pune. ¢ The objective of the fair was to provide a nega
platformto students fromvarious disciplines for lucrative career
opportunities. ¢ The event was initiated by Al SSVMS Institute of Managenent
(IO . Looking at the grand scale of the event, AISSMS Col | ege of Engi neering
(COE) and Institute of Informati on Technology (1O T) were involved in
organi zing of the fair. ¢ The decentralization of work was done anong all the
parties. Eventually every party further decentralized the work allocated to




them and constituted committees for better execution. Training and Pl acenent
O ficers, teaching non-teaching staff and student volunteers were involved in
various aspects of the fair. ¢ The staff nmenbers and student vol unteers of
three institutes under Al SSMS group participated and contributed in the event.
e 146 conpani es and nore than 50,000 students have participated in the mega job
fair. 7225 students were selected in the nmega job fair.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent The Institute has well qualified and
experi enced human resources. The
Institute manages human resources to
attract, train, notivate retain staff
menbers. The recruitment and sel ection
of staff menbers is done as per norns.
The Institute organi zes and encour ages
staff nmenbers to participate in
pr of essi onal devel opment progranms. The
Institute gives tinely salary as per
6t hpay conmi ssion. The Institute gives
| eaves, provident fund, and gratuityas
per norms.lnstitute provides |oan
facility to staff. The Institute has
nmedi cal support facility. The Institute
provi des counseling facility to staff
menbers by professional counselors. The
parent society rewards staff nenbers
for their achi evenents.

Curri cul um Devel opnent The Institute follows the curricul um
desi gned by Savitribai Phul e Pune
Uni versity. The faculty nenbers
participate and contribute in
curriculumrevision at university
level. The Director of the Institute is
part of core conmmittee established for
curriculumrevision by the university.
The feedback about curriculumis
obtained fromall stakeholders —
students, teachers, parents, alumi,
enpl oyers. The feedback and suggesti ons
are conmuni cated to university. The
faculty nmenbers contribute in the
neetings at university level for
curriculuminprovenment based on the
f eedback obtai ned from stakehol ders.
The feedback from stakehol ders is al so
used to revise the curricul um of
certification courses offered by
institute.

Teachi ng and Learni ng Academi ¢ Committee is responsible for
pl anni ng, execution and control of
academ c activities. The teachers use




i nnovative, interactive and |ICT enabl ed
teaching | earni ng process to nmeke
educati on neani ngful, understandabl e
and interesting. The teachers use
student centric |earning nethods and
encourage participative and
experiential |earning. The teachers use
rol e plays, case discussions, situation
anal ysi s, problem sol ving
met hodol ogi es, presentations, group
di scussions, projects, field wirk etc.
to enhance | earning experience. The
val ue added courses and certification
courses are offered for enhancing
enpl oyability and entrepreneuria
ability of students. The teachi ng-
learning is supplemented by plethora of
co-curricular, extra-curricular and
extension activities for devel opi ng
holistic personality of students.

Exam nati on and Eval uati on

The mechani sm of exam nation and
evaluation is fair,credible,
transparent and robust. The students
are eval uated by university and
institute. The university eval uation
i ncludes online and theory exam nati on.
The Institute foll ows guidelines of
university regarding CIE. The faculty
menbers use variety of ClE conponents
-Case Study, Test, Group Discussion,
Presentation, Role Play, Assignnent,
MCQs, Project etc.The schedul es of
exam nati onsare conmuni cated to
students through notices. The strict
rules are followed for naintaining
decorum of exami nation. The nechani sm
about exam nation related grievances
i stinme-bound and efficient. The interna
mar ks are di spl ayed and feedback is
given to students for inprovenent

Research and Devel oprent

The Institute has created an eco-
systemto foster a culture of research
and devel opnent anong teachers and
students. Many of the teachers are
Ph. D. hol ders and few are approved
research gui des of university.

‘ Academ ¢ and Research Co-ordi nator’
act as a bridge between Institute and
Uni versity. The faculty nemnbers
undert ake research projects funded by
various organi zations. The teachers are
encouraged to present/publish research
papers and cases in reputed national
and international conferences/journals.
The teachers are encouraged to author
books. The students are encouraged to
do research projects. The students are




encour aged for innovation and
entrepreneurship. Library has resources
for research work.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The state-of-art physical
infrastructure has |ICT enabl ed
cl assroons, sem nar hall, conputer
centre, language lab, library, first-
aid and seek room placenent, |QAC etc.
There is play ground, gymasium ATM
stationary store, canteen, hostels and
transportation facility. There are 186
conputers, 16 printers, 13 LCD
projectors, LED TV and CCTV. There is
60 Mops leased line and W-Fi facility.
ERP is used for MS and SLIM 21 for
library. The library has readi ng hal
and adequate col |l ection of |earning
resources including e-resources.
Li brary is menber of NDL, e-
Shodhsi ndhu, MCCI A and British Library.

Industry Interaction / Collaboration

The Institute has established strong
i nkages with reputed industriesto
bri dge the gap between institute and
i ndustry. TPO has established good
connect with prestigious conpanies for
providing lucrative career
opportunities for students. MU s are
signed with reputed conpanies. 163
conmpani es participated in 2 job fairs
organi zed by Institute. Industry
representatives are invited as resource
persons for student and faculty
devel opnment programs. The Institute
organi zes industrial visits for
students. Industry representatives are
menbers of *‘ Corporate Advisory Board’

“Alumi Association’, ‘College
Devel opnent Conmittee’ and ‘Interna
Quality Assurance Cell’. The industry

representatives provide feedback for
i mproving overall quality of the
Institute.

Adm ssion of Students

The Institute has established a
strong brand which nakes it a preferred
choi ce for admi ssions. Adni ssion
Conmittee | ooks after adm ssions.
‘Medi a’ departnment of parent society
uses various nedia — newspapers,
magazi nes, hoarding, banners, radio,
digital nedia etc. for pronotion. The
institute has website which provides
informati on about the Institute to
enquiries. The Institute participates
in educational exhibitions. The
enqui ries can contact through website,
e-mail, telephone or personal visit.
The adm ssion counselling and technica




support is provided to enquires. The
Institute is approved ‘Facilitation
Centre’ for docunent verification
during adm ssions. The highly satisfied
students of the Institute pronote
posi tive word of nouth.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The ERP is used for effective
pl anni ng and devel opnent. The Institute
uses ‘' Cl oudEMS which is a system of
i ntegrated application for nmanagenent
of academi c and administrative
activities.lt ensuresavailability of
adequate information to managenent for
pl anni ng, deci si on maki ng,

i npl ementation and control. It helps in
equi tabl e distribution of resources and
performance enhancement. It helps to
enhance productivity, to sinplify
process conplexity, for better
communi cations, quick availability of
secure accurate real tinme information
to enabl e managerial decisions. It has
lead to increase in efficiency,
ef fecti veness, transparency and
i mproved quality of academ c and
adm ni stration processes. Library uses
SLI M21 software for autonation.

Adm ni stration

The ERPi s used for effective
managenent of administrative
activities. The Institute follows al
the norns of regulatory bodies. The
data and docunents required by
regul atory bodi es are upl oaded
el ectronically on their portal s— data
required by Savitribai Phule Pune
University for affiliation and other
pur pose, data required by Al CTE for
approval, data required by Directorate
of Techni cal Education (DTE) and
Admi ssi on Regul ating Authority (ARA)
for adm ssions, data required by Fee
Regul ating Authority (FRA) for fixing
fees, scholarship data required by
Soci al Welfare Departnent, Governnent
etc. Ms-Ofice is used for other
adm ni strative activities. The
correspondence i s done through e-mail.

Fi nance and Accounts

The Institute uses ‘Tally’ and ‘ M5
Excel’ softwares for financial and
accounting activities. ‘Tally is used
for various activities |like — Cheque
Printing, Ledger Maintenance, Fees
Regi ster, Cash Book Mai ntenance, Bank
Reconciliation etc. ‘M- Excel’ is used




for activities |ike —Preparation of
Budget, Preparation of Salary Bills,
PF, Gratuity, Calculations of taxes and
ot her statutory dues, Maintaining Fees
Record, Preparation of Conparative
St at enents of Quotations etc.
Ceneral ly, students are encouraged to
make online paynent of fees. The sal ary
is credited online in the account of
the staff nenbers. The Institute
general ly makes online paynent to
vendors.

St udent Admi ssion and Support

The Institute uses digital media for
pronotions for adm ssions. The
Institute is an approved ‘Facilitation
Centre’ for verification of docunents
for adm ssions. The facilitation centre
verifies the docunents and generates
receipts reports through portal. The
data and docunents of the students are
upl oaded on adm ssion portal. The data
of admtted students is maintained in
ERP software for further support. The
students apply for schol arship through
portal of social welfare departnent of
governnent. The Institute verifies
details and sends application forward
through portal. In this way, e-
governance is used for adni ssions and
support.

Exam nati on

The students fill exam nation form
online through portal of university and
pay the fees online. The Institute
checks exam nation form and accordingly
approves it online. The hall tickets
and exam nation sunmary of students is
i ssued through portal by university.
The Institute uses Ms-Office tools for
smoot h conduct of CIE. The ClE marks
are entered online in university
portal. The online exam nation is one
component for university eval uation.
The university sends theory exam paper
electronically at the tinme of
exam nation. The result is declared
online through portal of the
university. The students apply for
reval uation and cl ass i nprovenent
online through portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2018 Dr. Gauri Facul ty Ni | 1000
Pr abhu Devel opnent
Programon | CT
Educati on.
2018 Pr of . Swapni | I nt ernational Ni | 1000
Fuse Conference on A
Study on Non
- perform ng
Assets of Bank
in India
Inrelation with
| ndi an
Cor porate
sect or
2018 I nt er nati onal Ni | 1000
Dr. Bhal chandra |Conference on A
Bite St udy on Non
- perform ng
Assets of Bank
in India
Inrelation with
I ndi an
Cor por at e
sect or
2018 Al Faculties Ni | Mahar ashtra 2360
Chanber of
Commer ce
| ndustries and
Agricul ture
(MCCl A
2018 Al Faculties Ni | British 8500
Counci |l Library
2018 Al Faculties Ni | Nat i onal 17700
I nstitute of
Per sonal
Managenent (
NI MP)
2019 Dr. Gauri Concl ave on Ni | 500
Prabhu | nnovati on and
Startup SAHYOG
by Savitri bai
Phul e Pune
Uni versity
2019 I nt er nati onal Ni | 500
Prof . Charul ata | Conference on
Bhai sar e I ndustry 4.0
2019 Pr of . Pour ni ma I nt er nati onal Ni | 500
Nagne Conf erence on
I ndustry 4.0
2019 Prof. U sulla I nt er nati onal Ni | 500

Sumant

Conf erence on
I ndustry 4.0

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7802_Faculty_Emp_1639633044.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 I nt er nal Ni | 14 Ni Il
Faculty De 17/ 12/ 2018 |21/ 12/ 2018
vel opnent
Program
2019 I nt er nal Ni | 17 Nill
Faculty De 15/ 04/ 2019 |19/ 04/ 2019
vel opnment
Program
2019 Ni | Staff De Nill 11
vel opnent |23/01/2019 |23/01/ 2019
Program On
Hospitalit
y
2019 Ni | I nt er nal Ni Il 6
Staff Deve |26/ 04/ 2019 |26/ 04/ 2019
| oprrent
Program on
M5 EXCEL
2018 FDP on Ni | 17 Nill
Quality In 25/ 08/ 2018 |25/ 08/ 2018
itiatives
by Dr.
Hat i m
Kayum ,
| QAC Co- or
di nat or,
| MSCDR
2019 FDP on Ni | 17 Nill
Quality In 11/01/ 2019 |11/01/ 2019
itiatives
by Dr.
Bhal ke Dr.
Wankhade,
I QAC,
Al SSM5 COE
2019 FDP on Ni | 17 Ni I
| ndo- Pak 24/ 04/ 2019 |24/ 04/ 2019
War :
Managenent
Strategies
by Col .
Nag,
Retired
Arny
Per sonnel ,
I ndi an




Arnmy M.
Gaur av
Ambedkar
Di rector,
Mar que HR
Consul t ant
S

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nt ernati onal
Conf erence on
I ndustry 4.0
| nnovations In
Managenent

27/ 02/ 2019

28/ 02/ 2019

Nat i onal
Conf erence on
| mpact of GST
on Small Medi um
Enterprises

21/ 02/ 2019

22/ 02/ 2019

I nt ernati onal
Wor kshop on
Organi zati onal
Transformati on
t hr ough
I ndustry 4.0

14/ 02/ 2019

15/ 02/ 2019

I nt ernati onal
Conf erence on
The effect of
new approach to
d obal i zati on
on Busi ness
organi zed by
Nevi |l e Wadi a
I nstitute of
Managenent
st udi es

28/ 01/ 2019

29/ 01/ 2019

I nt ernal FDP

17

17/ 12/ 2018

21/ 12/ 2018

Counsel I'i ng
Session for
Staff by I HH

17

18/ 03/ 2019

22/ 03/ 2019

FDP on
Foundati on
Programin ICT
for Education
conduct ed by
I'1 T Borbay

13/ 09/ 2018

18/ 10/ 2019

36

I nt er nati onal
Conf erence on

16/ 06/ 2018

17/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7802_Development_training_programmes_1639113123.xlsx

Research
Devel opnent in
Arts, Soci al
Sci ence,
Educati on and
Sports
organi zed by
| EI Munbai

Facul ty
Devel opnent
Programme on

Cyber Security
organi zed by
Shi vaj i
Uni versity

11/ 02/ 2019

17/ 02/ 2019

I nt ernal FDP 17

15/ 04/ 2019

19/ 04/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

13

17 11

15

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

* Rei mbur senent of
regi stration fees of
pr of essi onal devel oprent
prograns |ike FDP
Sem nar, Conference etc -
Or gani se prof essi onal
devel opment prograns |ike
FDP, Seni nar, Conference
etc « Tinely salary as
per 6th pay comm ssion e
Provident fund « Gatuity
e Travel allowance -
Conpensatory | eaves,
nedi cal | eaves, duty
| eaves, maternity | eaves
e Loan facility through
Al SSM5 Co- operati ve
Credit Society ¢ Laptops
 W-Fi facility -
Gymasi um s Sports
facility « First Aid and
Si ck Room for energencies
 Dispensary ¢ Doctor on
call facility « Driver is
provided to Director -
Organi ses prograns
related to health
awar eness, yoga etc. e
Canteen facility e
Stationary store ¢ ATM

¢ Rei mbur sement of
regi stration fees of
staff devel opnent
prograns |ike Staff
Devel opnent Program
Sem nar, Conference etc.-
Organi se staff
devel opnent prograns |ike
Staff Devel opnent
Program Sem nar
Conference etce Tinely
salary ¢ Provident fund -
Gratuity ¢ Travel
al | owance ¢ Earned
| eaves, nedical | eaves,
duty | eaves, maternity
| eaves ¢ Loan facility
t hrough Al SSMs Co-
operative Credit Society
e Uniforms for class 1V

staff ¢ Conputer facility
e W-Fi facility e
Gymasi um e Sports

facility « First Aid and

Si ck Room for energencies
e Dispensary ¢ Doctor on
call facility « Organises
prograns related to
heal t h awar eness, yoga
etc. o Canteen facility e

extension activities e

* Rei mbur senment of
regi stration fees of
participation in
conpetitions, sem nar,
conference etce
Pr of essi onal counseling
facility ¢ Psychonetric
testing and counseling e
Mentoring facility e
Organi se val ue addition
courses, certification
courses ¢ Organi se
sem nars, workshops,

i ndustrial visits e
Organi se co-curricul ar,
extra-curricul ar and
W -
facility « Gymmasium e

Sports facility e
Pl acenment assistance -
Entrepreneurial support -
Installnent facility for
fees as per need G oup
insurance ¢ First Aid and
Si ck Room for energencies
e Dispensary ¢ Doctor on
call facility « O ganises

progranms related to

heal t h awar eness, yoga

etc. o Hostel facility e

F



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7802_Training_Programmes_1639633103.xlsx

facility  CCTV facility

e Fire safety equipnment e
Security facility e

Pr of essi onal counseling

facility ¢ Appreciation

award for achi evenents

Stationary store ¢ ATM
facility « CCTV facility
e Fire safety equipnent e

Security facility e

Appreci ati on award for

achi evenent s

Transportation facility e
Free separate parking
facility « Canteen
facility o Stationary
store « ATMfacility e
CCTV facility » Fire
saf ety equi pment e
Security facility e
Appreci ation award for
achi evenent s

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal Audit:

managenent. For
audi t ors.

i ncone and expendi ture,

physi cal

system b) External Audit:
in two sessions,
to Sept enber

Mar ch.

accountant. Till

The Institute conducts internal
The Institute has a system of
transactions are properly checked and recorded. The Institute prepares yearly
budget and activities are conducted as per
checked by office Superintendent,

Tally software is used for

submtted to the Al SSM Soci ety at
executes the statutory financial
and second in the nonth of April
Fi nalization of the account

statements are prepared in June/July duly signed by the Director,
date there has been no mgjor external

and ext ernal

regul ar
An ext er nal
audi t .

audi t or

fi nanci al
i nt er nal

approved budget.
recomrended by the Director and approved by
stock verification the Al SSM Soci ety appoi nts i nternal
record keeping. The recei pt and paynent,
bal ance sheet and bank reconciliation statenents are
intervals as a part of control
appoi nted by the Al SSM soci ety,
Statutory financi al
one in the nonth of October/ Novenber for the period of April
/ May for the period of Cctober to
is conpleted in June/July and audited

audits regularly. a)
audit to ensure that all

The expenses are

audit is conducted

and chartered
audi t obj ection.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N. A 0 N. A
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes 1. Dr. Chetan Yes | QAC, Al SSMs
Chaudhari , | OM
Deput y
Director.
Academ cs,
Facul ty of
Managenent, MT
Wirl d Peace
Uni versity,
Pune 2. Dr.




M 1ind Marathe
, Director,
Yashaswi
Educati on
Soci etys
| nt er nati onal
Institute of
Managenent
Sci ence, Pune

Admi ni strative Yes 1. Dr. Chetan Yes | QAC, Al SSMs
Chaudhari , | OM
Deputy
Director.
Acadermi cs,
Facul ty of
Managenent, M T
Worl d Peace
Uni versity,
Pune 2. Dr.

M 1ind Marathe
, Director,
Yashaswi
Educati on
Soci etys
| nt er nati onal
Institute of
Managenent
Sci ence, Pune

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Participation of parents in ‘Parents Meet’ on 26th October 2018. 2)
Participation of parents in the interactive session with NAAC Peer Team on 5th
February 2019. 3) Participation of parents in the nmeeting of Reservation
Grievance Committee. 4) Participation of parents in the neeting of Students and
Parents Gri evance Redressal Commttee. 5) Feedback about curricul umwas given
by parents. 6) Feedback and suggestions were given by parents for overall
devel opment of the Institute.

6.5.3 — Development programmes for support staff (at least three)

1) Staff Devel opnent Programon ‘Hospitality’ on 23rd January 2019 2) Internal

St af f Devel opnent Program on ‘ Ms-Excel’ from 22nd April to 26th April 2019 3)

Counseling for Staff by Professional Counsellors (IHH) from 18th March to 22nd

March 2019. 4) Participation of Staff in ‘International Yoga Day’ on 21st June
2018.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Establishnent of ‘Ph.D. Research Centre’ — Approved by Savitribai Phule Pune
University on 10th April 2019. 2) Pernmanent Affiliation of Savitribai Phule
Pune University. 3) Mk Pl Sessions for Al SSM5 Pol ytechnic Students on 13th

February 2019. 4) Wrkshop on Personality Devel opnment by Ms. A shearya
Kapuskar, Sr. Manager, Hi ndustan Tines Ltd. was organi zed on 15th February
2019. 5) Participation in Social Activity on Drug Free India - An Initiative
taken by Art of Living along with Savitribai Phule Pune University was
organi zed on 18th February 2019. 6) Quidance was provided on Quality
Initiatives and NAAC Accreditation Process to MKSSSs Snt. Hiraben Nanavati
Institute of Managenent and Research for Wnen, Pune on 18th February 2019. 7)
Sem nar on Social Media Awareness and Activity by Ms. Sasha Shel ke, Medi a- Head,




Al SSM5 and M. Pawan, Owner, Digiflanme was organi zed on 26th February 2019. 8)
Mahi ndra Pride Job Utsav was organi sed on 27th February 2019. 9) Wrkshop on
Career Qpportunities in Various Functional Areas of Minagenent by M. Gaurav
Anbedkar, Founder and Director, Merque HR Consultants was organi zed on 4th
March 2019. 10) International Cross Cultural Interface was organized to give

exposure to students about foreign cultures on 5th March 2019. 11) Wrkshop on

I ndustry Expectations for Principals and TPGs of Al SSM5 G oup of Institutes, by
M . Ravi ndra Chaudhary, HR Consultants was organi zed on 5th March 2019. 12)

Speci al i sation Cub Conpetition — ‘Wil k of Fanme and Poster Making Conpetition’

for gender equality on the occasion of International Wnen' s Day was organi zed

on 7th and 8th March 2019. 13) Bl ood Donation Canp on the occasi on of
International Wonen's Day was organi zed on 8th March 2019. 14) Certificate

Course on ‘Entrepreneurship’ was organized from 11th March to 15th March 2019.
15) Seminar on | PR Legal Aspects by Prof. Pournima Nagne, Menber |IPR Cell,
Al SSM5 | OM was organi zed on 15th March 2019. 16) Wbdrkshop on Deci sion Sci ence
by Dr. Satish Ubale, Director, Mtrix Business School was organi zed on 23rd
March 2019. 17) Industrial Visit to Leadec was organi zed on 13th April 2019.

18) * Yout hopia' program for gender sensitization on the occasion of

Internati onal Whnen’s Day was organi zed in collaboration with Abhivyakti Goup

and Al SSM5 CCE and 1O T on 8th March 2019. 19) Professional Counseling Session

for Staff by IHH from 18th March to 22nd March 2019. 20) Cui dance was provi ded
on Quality Initiatives and NAAC Accreditati on Process to Yashaswi Education

Societys Institute of Management Science, Pune on 19th March 2019. 21) Cuidance
was provided on Quality Initiatives and NAAC Accreditation Process to Rajgad
Dnyanpeet hs Rajgad Institute of Managenment, Pune on 26th March and 25th April
2019. 22) Cuidance was provided on Quality Initiatives and NAAC Accreditation
Process to Anekant Institute of Management Studies (AIMS), Baramati on 4th

April 2019. 23) Internal FDP was organi zed from 15th April to 19th April 2019.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Appl i ed 25/ 07/ 2018 25/ 07/ 2018 06/ 02/ 2019 32

for NAAC Acc
reditation
and Recei ved
Presti gi ous
A PLUS G ade
wi th CGPA of
3.27

2018 Per manent 30/ 09/ 2018 30/ 09/ 2018 10/ 04/ 2019 32
Affiliation
of
Savitri bai
Phul e Pune
Uni versity

2018 Est abl i shm 30/ 09/ 2018 30/ 09/ 2018 10/ 04/ 2019 52
ent of Ph.D.
Resear ch




Centre -
Approved by
Savi tri bai
Phul e Pune
Uni versity
( SPPU)

2018

Est abl i shm
ent of NSS
Unit -
Approved by
Savitri bai
Phul e Pune
Uni versity

29/ 06/ 2018

29/ 06/ 2018

21/ 09/ 2018

51

2018

Mega Job
Fair in col
aboration
wi th Skil
Devel opnent,
Enpl oynent
and Entrepre
neur ship
CGui dance
Centre, Pune
and Softzeal
Technol ogy,
Pune, Al SSMS
CCE and
AISSMS AT

20/ 06/ 2018

20/ 06/ 2018

20/ 06/ 2018

50351

2018

Psychonetric
Test by I HH

20/ 08/ 2018

20/ 08/ 2018

21/ 08/ 2018

180

2018

Certificat
i on Course
on Soft
Skill as a
part of Enpl
oyability
Enhancenent
and Youth
Li vel i hood
Program by
Mahi ndr a
Pride
Cl assroom
and Nand
Foundat i on

01/10/ 2018

01/10/ 2018

25/ 10/ 2018

161

2019

Certificate
Course on En
trepreneursh

ip

11/ 03/ 2019

11/ 03/ 2019

15/ 03/ 2019

341

2019

Internatio
nal Cross-
Cul tur al
I nterface

05/ 03/ 2019

05/ 03/ 2019

05/ 03/ 2019

186




2018

FDP on
Quality

Initiatives

25/ 08/ 2018

25/ 08/ 2018

25/ 08/ 2018

17

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Certificate
Course in Entre
preneur ship

11/ 03/ 2019

15/ 03/ 2019

161 180

I nt ernati onal
Yoga Day- Ment al
Physi cal Health

21/ 06/ 2018

21/ 06/ 2018

67 59

Pr of essi onal
Psychonetric
Test

20/ 08/ 2018

21/ 08/ 2018

85 95

Bl ood
Donation :
Heal th Check Up
& Gui dance

05/ 09/ 2018

05/ 09/ 2018

70 115

Pr of essi onal
Counsel l'ing for
St udent

18/ 09/ 2018

18/ 03/ 2019

161 180

Pr of essi onal
Counsel l'ing for
St af f

18/ 03/ 2019

22/ 03/ 2019

11 6

Pr of essi onal
Psychonetric
Counsel I'i ng

15/ 01/ 2019

11/ 04/ 2019

85 95

Sem nar on
I ntroduction to
Human Ri ghts

29/ 09/ 2018

29/ 09/ 2018

47 41

NSS Canp-
Heal t h Check- Up
Canp

09/ 01/ 2019

09/ 01/ 2019

43 57

NSS Canp-
Worman
Enpower nent
Program

08/ 01/ 2019

08/ 01/ 2019

113 NIl

Busi ness | dea
Present ati on
Conpetition

21/ 01/ 2019

21/ 01/ 2019

161 180

Seni nar on
Personal ity
Devel opnent

15/ 02/ 2019

15/ 02/ 2019

70 71



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7802_Quality_Initiatives_B_1639982087.xls

Wor kshop on
Car eer
Qpportunities
in Various
Functi onal
Areas of
Managenent”

04/ 03/ 2019

04/ 03/ 2019

58

65

I nt er nati onal
Wnen' s Day

08/ 03/ 2019

08/ 03/ 2019

81

74

Wal k of Fane

and Poster
Maki ng

Conpetition

08/ 03/ 2019

08/ 03/ 2019

56

54

Yout hopi a-
Activity on
CGender Equality

08/ 03/ 2019

08/ 03/ 2019

26

30

CGoal setting
and Stress
Handl i ng”

Wor kshop on “ 22/ 09/ 2018

22/ 09/ 2018

43

48

Bl ood
Donation on
I nt er nati onal
Wnen’ s Day

08/ 03/ 2019

08/ 03/ 2019

52

71

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

81. 8
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 392
Ranp/ Rai | s Yes 392
Braille Yes 392
Software/facilities
Rest Roons Yes 392
Scri bes for exam nation Yes 360
Speci al skill Yes 360
devel opnment for
differently abl ed
students
Any other simlar Yes 360
facility
Physical facilities Yes 392
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and




and disadva

contribute to

ntages local
community
2019 1 Nill 08/ 03/ 2 1 Yout hop Soci ety 58
019 i a- Contri but
Activity ion
on CGender
Equal ity
2019 Nl 1 19/ 01/ 2 1 Road Et hi cal 37
019 Safety Val ues-
Awar eness Road
Traffic Traffic
Control |And accid
ent al
| ssues
2019 Ni Il 1 19/ 01/ 2 1 Rai | way Et hi cal 28
019 Crossing | Val ues-
Saf ety Rai
Awar eness | Traffic
And acci d
ent al
| ssues
2018 Ni Il 1 05/ 09/ 2 1 Bl ood Heal t h 425
018 Donati on | Hygi ene
Canp
2018 NIl 1 02/ 10/ 2 1 Swachh Contrib 131
018 Bhar at ution
Abhi yan Towar ds
Nat i onal
Movenent
2018 1 Nill 07/ 06/ 2 24 Counsel 272
018 Approved | ing and
Facilitat | Docunment
i on Verificat
Center of | ion for
Di rectora [MBA Adm s
te of si ons
Techni ca
Educati on
, CGovt.
of Mahara
shtra for
Career Co
unsel i ng
and
Docunent
Verificat
ion for
MBA Admi s
si ons
2018 1 1 20/ 07/ 2 1 Mega Enpl oya 50351
018 Job Fair bility
2019 1 1 27/ 02/ 2 1 Enmpl oya 593
019 Mahi ndr a bility

Pride Job




Ut sav

2018 Ni |l

07/ 08/ 2 1
018

Mosquito

Heal t h
and

61

Vect or Hygi ene
Public
Awar eness
under
Swachh
Bhar at
Abhi yan
by | PCA

2018 NiTl

17/ 08/ 2 1
018

Seni nar Enpl oya 119
on “ bility
Capi t al
Mar ket Aw
ar eness,
| nt r oduct
ionto
Mut ual
fund And
Fi nanci a
Pl anni ng’
as a Part
of
| nvest or
Awar eness
Pr ogr ant

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct 12/ 04/ 2018 The ‘ Code of Conduct’
Handbook handbook for al

consi sts of - Code of
Conduct for Students,
Teaching Staff, Non-

Code of Professiona
Et hi cs, Uni versa

Decl aration of Human

Ri ghts, Universal Mra

Val ues of Life etc. It

conmuni cat ed t hrough

website, prograns and

curricular, extra-

activities to craft
val ued corporate

human val ues and
pr of essi onal et hics.
There is continuous

st akehol ders of Institute

Teaching Staff, Director
Soci al Medi a Cuidelines,

meetings. The Institute
organi ses plethora of co-

curricular and extension

professionals with strong



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7802_Inclusion_1640258703.xlsx

noni tori ng of behavi our
of stakehol ders to ensure

t hat
letter and spirit.

it is followed in

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Cross Cul tural
I nterface

Activity Duration From Duration To Number of participants
Mosqui to Vect or 07/ 08/ 2018 07/ 08/ 2018 61
Publ i ¢ Awar eness
under Swachh Bhar at
Abhi yan by | PCA
I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 151
Yoga Day - Mental
and Physical Health
Bl ood Donati on 05/ 09/ 2018 05/ 09/ 2018 425
Canp
Swachh Bhar at 02/ 10/ 2018 02/ 10/ 2018 131
Abhi yan
Sem nar on 29/ 09/ 2018 29/ 09/ 2018 88
I ntroduction to
Human Ri ght
Sem nar on “I| PR 05/ 10/ 2018 05/ 10/ 2018 253
An | ntroduction”
Wonen Enmpower nent 08/ 01/ 2019 08/ 01/ 2019 140
Program NSS Canp
Seni nar on “Cyber 10/ 01/ 2019 10/ 01/ 2019 135
Security”
Chhtrapat i 19/ 02/ 2019 19/ 02/ 2019 97
Shivaji Mahar aj
Jayant i
I nt er nati onal 05/ 03/ 2019 05/ 03/ 2019 186

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

of lawn etc. 4) Use of LED Lights:

The Institute understands its soci al

about the inportance of trees.
preservation and conservation of trees.
Plant’ is established by Al SSM Soci ety for the entire canpus.
sol ar panels are installed on the rooftop of the buildings.
Institute encourages use of a renewabl e energy source.
Harvesting: The Institute has rai nwater
rooftop of the Institute is collected through pipes.
collected is diverted to common channe
underground storage tank. This helps to recharge the bore-well dug in the
campus. It increases the ground water table.
underground tank is drawn through a punp and reused for gardeni ng, naintaining
The Institute prefers use of LED lights over
traditional lights in order to save electricity. 5) Plastic Free Canpus: The

2) Sol ar Power

The wat er

responsibility and mai ntai ns environnment
friendly campus. 1) Green Landscaping: The Institute has a |ush-green and eco-
friendly campus. The NSS Unit conducts community devel opment activities like
tree plantation in canpus and nearby areas and spreads awareness anong peopl e
A Gardner is appointed for protection,

Pl ant: The * Sol ar Power

For this purpose,
In this way the
3) Rain water

harvesting system The water from
The rain water thus
and conveyed for storage in an

stored in the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7802_promotion_activities_1639379737.xlsx

Institute encourages use of non-plastic itenms in canteen, store, office etc.
The Institute creates awareness anong students and staff nenbers to keep
‘“Plastic Free Canpus’. 6) Paperless Ofice: The Institute uses ICT tools to
reduce use of papers. The Institute uses ERP software system for academ c and
adm ni strative purpose to reduce the use of paper. 7) Solid Waste Managenent:
Waste bins are placed in the canpus at various places. There is a Bio-Gas Pl ant
in the canpus and the generated gas is used by canteen. O d newspapers, both
sides used papers and files etc. are given for recycling to external agencies.
8) Liquid Waste Managenent: Since, the Institute is Managenent |nstitute,
liquid waste |ike chemi cal waste etc. is not generated. Liquid Waste generated
fromwashroomis conveyed to the nunicipal sewage line. There is a ‘Waste Water
Treatnment Plant’ in the campus. 9) e-WAste Managenment: The Institute being
aware of e-Waste and its hazards takes initiative to dispose e-waste in proper
way. 10) Use of Bicycles, Public Transport and Pedestrian friendly Roads: The
state transport bus stand, railway station, transport, airport and city bus
stand are |ocated near to the Institute. The Institute encourages students and
staff nenbers to use public transport to reduce environnent pollution. The
Institute provides bus transport facility to students staying in hostel.
Vehi cl e pooling systemis foll owed by sone staff nenbers to save energy
resources and reduce pollution. Many students use bicycles and pedestrian
friendly roads to reach the Institute. 11) G een Audit: The green audit is
conducted for the purpose of assessment and nmi ntenance of green practices on
regul ar basi s.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1: 1) Title: Specialization Club Conpetition for Student
Enri chment 2) Objectives of the Practice: a) To develop holistic personality of
students to transformtheminto val ued managenent professionals. b) To foster
student |earning and devel opment by participating in activities. c¢) To enhance
various qualities and skills like teamspirit, creativity, innovativeness,
pl anni ng, deci sion maki ng, comuni cation skills, presentation skills,
| eadership skills anmobngst the students. d) To provide platformfor students to
participate in conpetition, showcase talent and learn fromeach others. 3) The
Context: a) The managenent professionals are required to work in teams and | ead
the organi zati on towards achi evenment of goals. b) The nanagenent professionals
are require ability to effectively communicate in cross-cultural settings,
especially in the business context and with society at large. c) Effective
Communi cati on, Leadership and Teamwork are Program Qut cones for MBA Program
The Specialization Cub Conpetition is an attenpt to devel op communi cati on
skill, leadership ability and teamwrk anong students. d) Business world is
very conpetitive. The future managenent professionals need to |learn how to have
healthy and fair conpetition. It also gives themclassic opportunity to |earn
fromconpetitors by setting benchmarks. 4) The Practice: a) In Specialization
Club Competition first year students are divided in various groups like Div A
Div B, Div C and second year students are divided in Marketing, HR, Finance
specialization groups. In this activity students conpete in groups. b) Under
Speci ali zation Club Activity students showcase their talent through various
conpetitions throughout the year |ike Book Review, Movie Review, Poster Mking,
Magazi ne Cover Page Design, Street Play, Repositioning Brand India, Mke in
I ndia, Best out of Waste, Project Presentations, Gender Equality etc. c) Two
prizes are given for the Specialization Cub Conpetitions- Wnner and Runner up
Teans and Rol ling Trophy. 5) Evidence of Success: a) The Specialization Cub
Competition is remarkably successful because students learn to work in teans.
They don’t hesitate to work with anyone from any group. The students form a
strong bond anongst thensel ves. b) Students becone ready to work even for |ong
hours as they enjoy each other’s conpany while working in teans. c) The




students have devel oped a healthy spirit of conpetition and fair play. 6)

Pr obl em Encount ered and Resource Required: a) In case of Specialization Cub
Conpetition students wanted to work with their friends from other
speci ali zation according to their confort zone. It is difficult to nake the
students come out of their confort zone and work with peers. It takes sone tine
but at the end all students becone ready to work in teans and their performance
i nproves over tine. b) The resources required for the activity are less. 7)

O her Information: The practice of Specialization Cub Activity results in
enriching holistic personality of students and transform ng theminto conpetent
managenent professionals. BEST PRACTICE 2 1) Title: Internal Faculty
Devel opnment Program 2) Cbjectives: a) To inculcate the culture of know edge
sharing in order to foster devel opnent of faculty nenbers. b) To provide
platformto faculty nenbers for know edge col |l aboration and | earning from
peers. c) It enmbarks a culture of continuous |earning and up-gradati on anong
faculty menbers to stay updated with energing trends. d) It is a unique
platformto develop faculty nenber’s self confidence to take up higher
assignnents and corporate training. 3) The Context: a) The faculty nenbers are
required to go beyond the gamut of university prescribed syllabus and provide
val uabl e inputs to students about contenporary trends in nanagenent. This is
only possible if faculty menbers keep thensel ves aware and updated about
current trends. b) The Institute has started the practice of Internal Faculty
Devel opnent Programto provide platformto faculty nenbers to explore and
understand current trends and |earn from peers. 4) The Practice: a) To
encour age continuous learning, Internal Faculty Devel opnent Programis
organi zed every year especially after conpletion of the academic term b)
Internal FDP is planned while preparing Academnm ¢ Cal endar. The faculty co-
ordinator for Internal FDP is decided. c) Al the faculty menbers conduct FDP
for teaching staff either individually or in team d) The faculty menbers
sel ect topic of FDP which is related to new concept or energing trend in
managenent. The faculty nmenbers communi cate the topic to FDP co-ordinators in
advance. e) Internal FDP tinmetable is circulated well in advance. f) The
faculty nenbers prepare rigorously and conduct FDP. The faculty nenber/s who
conducts FDP arranges |ight refreshnment for all at the end which encourages
teamspirit. g) The faculty nmenbers cover various topics related to teaching
pedagogy |i ke — Experiential Learning, Case Presentations, Parables — An
Ef fective Teaching Tool, Managenment Games etc. h) Faculty nenbers cover various
topics |i ke Team Buil di ng, Leadership redi scovered through Comuni cati on
Skills, VUCA Wrld, Turn Around Strategies, etc. i) To enhance the nental
strength of the faculty nenbers various topics are explored Iike Mracle of
Yoga, How to Devel op Positive Mental Attitude, Visualization: Taping the Hi dden
Power of M nd, Lets Connect the Soul, Six Thinking Hats, Critical Thinking,
Neur o Linguistic Programand Creativity etc. j) To gain the know edge about new
trends in various fields of Management, variety of topics are covered |like
Current Trends in Finance: GST, Denobnetization, Enotional Intelligence, CSR
Workforce Agility, Wrk Life Bal ance, Social Media Marketing, CGuerilla
Mar ket i ng, Tal ent Management, C oud Computing, etc. 5) Evidence of Success: a)
The Internal Faculty Devel opnent Program has resulted in | earni ng new concepts
and enmerging trends in managenent and teachi ng pedagogy. b) The know edge
gained in Internal Faculty Devel opnent programin turn help the faculty menbers
to inmprove quality of teaching. c¢) The Internal Faculty Devel opnent Program has
hel ped faculty nmenbers to boost up their confidence, enhance know edge and
i nprove their presentation skills. d) The faculty devel opnent activities have
hel ped to create the strong bond anong all faculty nenbers resulting in team
bui l di ng. 6) Problem Encountered and Resource required: a) Initial inertia
among faculty menbers for know edge sharing and cross functional collaboration
But over a period of tine the faculty menbers realize the joy of sharing and
| earning fromeach other. b) There is tine constraint due to the senester
pattern. c) For Internal FDP very less resources are required. 7) O her




Informati on: The practice of Internal Faculty Devel opnent Programhas lead to
enrichnment of faculty nenbers to inprove quality of education.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ai ssnsi om or g/ wp- cont ent / upl oads/ 2021/ 12/ 2. - Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Devel opnent of Holistic Personality of Students for Enployability Enhancenent
and Entrepreneurial Developnent: In line with vision mssion, objectives of MBA
Program and national priorities the Institute gives priority and thrust on
enpl oyabi l ity enhancenent and entrepreneurship devel opnment. The Institute’s
distinctiveness is in devel oping holistic personality of students for
enpl oyabi l ity enhancenent and entrepreneurial devel opnment. ¢« The Institute
equi ps students with | eading know edge, right attitude, required skills and
revered val ues to develop holistic personality of students. ¢ The teachers use
i nnovative, interactive and | CT enabl ed teachi ng-|earni ng process to nake
educati on neani ngful, understandable and interesting. ¢ The teachers use
student centric methods - experiential |earning, participative |earning,
activity based | earning, problem solving nethodol ogies etc. so that students
acquire lifelong learning. ¢ The teachers use role plays, case discussions,
presentations, group discussions, projects, situation analysis, news analysis,
field work etc. to enhance | earning experience. ¢« The Institute incul cates
research culture anong students through internship project, dissertation
research projects, case analysis etc. « The library is know edge repository and
provi des variety of enriched |earning resources including e-resources to
students. ¢ ‘Psychonetric Test’ is conducted for assessnent of personality and
aptitude of students. ¢ Professional counselling is provided to students to
under stand personality of students and guide themtowards holistic devel opnent.
e The nentoring activity is conducted for students to understand their
potential and channelize it in right direction towards achi eving success in the
career. ¢ The co-curricular activities like - sem nars, workshops, conferences,
i ndustrial visits, specialisation club activities, international cross-cultura
sessions etc. are organised to make the students understand energi ng gl oba
trends. ¢ The institute offers certification courses on topics beyond
curriculumlike — Digital Mrketing, Enployee Engagenent and Retention
Strategies, GST etc. for enhancing corporate readi ness of students. ¢ The ‘ Soft
Skill’ course is conducted for students to develop skills required by corporate
wor | d. The Language Lab is used for inproving English communication skills. e
The extra-curricular activities like cultural and sports activities are
organi sed to devel op overall personality of students. ¢ For physical, nenta
and spiritual well-being of students yoga and neditati on sessions are
organi sed. ¢ The national festivals and days are cel ebrated to i nbi be human
val ues anong students. ¢ NSS unit organi ses extension activities like - Tree
Pl ant ati on, Bl ood Donati on, Swachh Bharat Abhiyan, Road Rail Safety Awareness,
Drug Free India Canpaign, Gender Equality, etc. for conmunity devel opnent.
Students are socially sensitised through these activities naking themsocially
responsible citizen. « The tie-ups with reputed conpani es support in offering
i nternship and enpl oynent opportunities to students. ¢« Alummi are successful as
corporate managers entrepreneurs and contribute in placements. ¢ The job fairs
are organi sed for providing enploynent opportunities to students. e The
presti gi ous business organi zations are recruiters of students. ¢ The 'Start-up
and I nnovation Centre’ inculcates entrepreneurial culture anong students and
encourages themto become entrepreneurs. ¢ The entrepreneurshi p devel opnent
activities like — Certificate Course on ‘Entrepreneurship’, Business |dea



https://aissmsiom.org/wp-content/uploads/2021/12/2.-Best-Practices.pdf

Presentati on Conmpetition, Mni-Project on Successful Entrepreneurs etc.

woul d provide | eadership in bringing socio-economn c devel opnent.

are

organi sed. ¢ The Institute devel ops conpetent managers and entrepreneurs who

Provide the weblink of the institution

https://aissnsiomorg/ w-cont ent/upl oads/2021/12/1.-1nstitutiinal-
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Inline with vision, mssion, quality policy and core values, the Institute has

chal ked out plans to continue its quest for excellence for education. The

Institute has follow ng plans for next academ c year. 1) To contribute towards
curriculumrevision at university level and effective inplenentation of the sane
at institute level. 2) To transformthe teaching-I|earning and eval uati on as per

out conme based education. 3) To devel op industry-relevant skills to enhance

enpl oyability of students. 4) To undertake diversified extension activities for
comunity devel opnent. 5) To focus on building closer relationship with alumi.

6) To give nore thrust on devel oping entrepreneurial spirit anong students.

7) To

establish ties with reputed industries. 8) To strengthen research activities of

the institute. 9) To provide MDP and Consul tancy services to industries.
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