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LI GENERAL RULES AND CODE OF CONDUCT FOR STLDENTS;

[y The student shouid meet the requirement ol 75% atendanoe Per course per semester (r RN T

the term as per the ruley of Savitvibai Phule Pune LUniversily,

Z) Swdents should wear wnitonn on every Monday, Thursiduy and on all official ovecasions
meluding puese leclures, industrial VIS, various functions, slacement related PFOSIRIN ey

period cte, Students should wenr decent and presentable aitice on the campuy,

3y Student msi Pat-en Institute 1-Clard in the Insritite's Campus and durine official vivil Loy onits il
organizations, 1 iy mandatory w prodice T-cord whenever demanded by any stafi or STy

guards ol the Tosticte,

4) Mobile phones should be switched ofl during leeture hour and on *Silent mede” i the st e

Prenmises,

5) Use ol Internes Uiy (he purpase other than academic relatsd activities i prohibiled
61} Student should paek their vehicles in the student parking Space only

7y Students should read the notize bodrd everyday.

8) I stdent wishes o remain ahsent due fo ANV i portant reason e medien) emergencics Len
hesshe  shouly sobmil Applicalion 1 writing oo the pespective  Class

CoordinaterAcademic Co-ordinatar,
%) Students should return gl Hbrary books and elear ali the dues al the end of each semester,

L0} Studerts mus appear for atl the examinations [ike tesly, flﬁ_ﬁigtllﬂt'ﬂfﬂ Prescilationg, role ]-}i;]}."_q)
term end examization ete. conducied by the Iustitute as & part o) concurrent evaluation,

LU} Writing on class roony walls, desk, benches, door taitet wall or pasting of posters on the wall

are strictly probibited,

12) Ragging or haraysment in any torm is steictly prohibited in the campus. The Institute has Zero

Tolernnee Palicy” re sarding rapeing or harsssnen,
' = £ =i

3} Creating dishirbance in the acadenmic, administrative, cuituril, sports, social or other activities of

the Enstitute, whether on campus o ¢lsewhere 1)) cennnunity will be lalile Jor disciplinary

action,

t4) Distributing, displaying o publishing  unsuthorized pemt or non prine maier in the form of
poster, netice, sighalure campaign, clectronic or Inteniet posting er any ather publication either
on Instityts's promnises or computer networks will be Halle iop diseiplinary action,
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13) lndecent behavior or misconduct with any statl or sledents that is harmiul o the dignity of any
incividual will be Hahle tar disciplinary nelion.

16) Any type of misconduct during industzial visits o cducationa! rours arranged by the Instilte

will inviee sorious diseiplinary wetion,

171 Any act of theft of cither Instityte’s property or staftand students’ belongings will invite serious
disciplinury action,

18) Students shall nor canse damawe of Property v financial foss 1o the lustituie. In the event the
Institute suflers iny damage or loss, financial or otherwise, the concerned studeat will Be liable

fur compensation ol such loss,
[9) Simoking and yse I.]IJ-i-‘J]l.'JUhl..'lf.-"-JFLIgS.-"li.f'L‘J:Ik'L'-L?.-"ng[k%I are strictly prohibited within the cam 138,

20) Posscssing, distributing or using forbidden materials dike alecholic drinks, narcoe drgs,
obseene videos, pictures and pholographs i print wr electonic form will be liahle for
disciplinary action

21) Btwdent sheuld submit all the required documents related o admissions, scholuships, Teeships
ete. as per the requirement of the concerned authority to he office on time, The student will be
solely responsible (e any implicotions because olany non-submission of documents on Lime.

223 The rules and regulations regarding cancellation of admission, relund of fees, and elure ol
dovirments s as per goidelines of IYPE, Government of Maharashera.

23) The swdent must fallow all the rules and regdlations of IDXP)Y, Govermiment ol Mlahirasho,
AICTE, New Delli, Savitribal Phule Pune Lisiversily er any ulier competent uutborily,

24) The swdent must Tollow all the rules and regulations of the Tnstitute and tie ATSSM SOCIeTY,
The Sociely and rhe [astitute reserve the right Lo mutke chanses in rides and regulalions os and
whon reguired.

25} The students should ubserve following code af condue!,

o Regularizy: Attend the college repularly, Atterd e lectures, pracrical sessiors noed class test
regilarly,

o Punctuality: Be on time for collepe, theory and practical scssions

o Study: Complete class work, assisnments and joermls revlarfy.

s Examination: Do not use unlalr weans for examination,

o Intimation: bcase of absentees infisrm 1o your cliss wacker,

o Belavior: Be honest, behave peliely sod reat others with Iespeit,

o nterterence: Behave in o manner that will nol interiere with the Fieht ol athers,
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»  Respect: e respectiul (o others while under jurisdiction oF e college and while

participating in college sponsared setivities,

*  [aith: Show himess. courtesy and goad Faith rowwrds others,

o Croditc Give credit whare il s duc. Accept as well as pive honest and Fair comments,

o Care: Litilize aeenitips provided by the college with care.

e Report: Report 1o Apprepriate collese autherities in any hagwrdous ilegal situations in the

collepe,

1.2, SOCTAL MEDIA GUIDELI NES FOR STUDENTS:

I} For all the activieies that needs 1o be highlighted on the official social medin pages of the

colleges, student cansshall send the content in the standard  (orm o

the socinl media

co=ordinators o the college. Lpon preliminary moderation, e senior coordinatprs s

selectively wke a cail w publish the pusts on the ofliciul chanvels. Ihis will ersure it g the

Important evenrs, initiatives, studeny accomplishments can be entirely cavered.

2) The students al individuals associsted 0 AISSMS collepe through any ol its instityte geeds to

understand that they are perceived as the person al knosvledpe or expert about the argrnization,

Any idea or comment passed on byt students will cenainly have a direct or indirect ¢lfeet on

college’s reputation. e thoughtiul belore VO s,

1) Pages other than the ofiieia) pages shall avod the use o i veliege online assals suel) gy college

website, lugo or photographs ol prominent personsliies as their cover piges, hackgroumnd images

efg,

4) On the internet have # respectiul lone for your eolleagoes, teulties und your staff,

5) Remember that sovial media iy nol the place o post abeut any nismanagement or uny dispute

that vou may have with any of the Faculty, department or a rule, One needs 1o (ind the right point

of contact offling or the person respansible for the same and avoid a straight post an social

medii,

6} Dunot post anything that will come back 1o haun you, Remember, that the emplovers might po

through the college profiles and your persenal profiles belore selecting o

for the placement. Having

vorl Tur the inlervicw or

inapproprivie functioning of your social media accounts can lead o

intimgible efleet on vou and the organization.

7} Do not post olliensive statements, pictures or videos o the web, A

someane's bullving or harassment

soall joke by vou could be

Any eases of such neifeaces will be acted upon by utter

seriousness by the disciplinaey commitice of the organisation,

8) Tor the matters pertaining 1o education oy pertaining to the colly

esponsible 1o e created content in any derm. Be mind(ul her:CERTIFIED FRUE corv

e or the arganization, vou will
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9) Using Fake Avcounrs & Numoy Modern advanced tracking teols cun quickly (ind aur the
souree of the content, Being in the wssemption that none will Tind you and hold you ueeauntab)e
far the posts sreating hatred will land the individual in « serious legal engapement.

) Spreading Rimors/Disrespect on the web o Remember that the social media piges are onoa
constant watch by the coordinators, senjor toardimators, the management and a1 times the
government L regulatory bodies, Avoid Rumars and mesEnees ol violenee anid hale Lthronigly the
organizationsl gages gl groups and through vouwr pessana! profifes

P Use of Loso - 'I'he koo stands Sor the colfege ddentity & misuse of it can have serious
implications. 2 no use looo of the college inany of the unetticial communicaiion or unless
approved and moderated by the social medi coordinators,

12) Do not make any oltensive or ders AN Lanunents reliting to sex. gender reassiunment. race
{Ineluding nationmality), cisability, sexuat oricntsion. religion o beliel or age,

L3} Do not engage in online conflicts thicugh or wpics related to the oreanization online,
L3. CODE OF CONDUCT FOR STAF (Teaching & Non Tenching):;

1} Every employee shall. at all times, mainmin absolute tegrity o duty and do nothing which is
unbecoming ofan erploves of an cducitional instivution,

2) Every emplovee shall abide b and comply with the rules and regutations of the institute and all
arders and dircaiions of higder supcrior authoritics, under whose superinlendence or control,

lefshe is place,
3) Bvery employee shall extend ytmost courtesy to all persons with whom hefshe deals with in the

vaurse of hisshor duties,

4) Bvery emplovee stall endeavour 1 pramote the interest ol the tnstitoie and shall nol et io Iy

manner prejudicial thereto,
3) Noeemployee sihall engage directly or indirectly in any tade or business or underake ity
ather eployment.  For undertaking honorary work ol a social and charitable nature or work of
w lfterary, antistic or scientific character the emplovee shall obiain prior permission of the
guthority,
6} Anemplovec ol the lustitule shall strictly ubide by any L 1)
dppen 1 be for the time being and not t e uader the

ling to intosicating drink o drug

in foree i auy area in which he may b

influence of any intoxicating deink or drug during the course of his duty and shall also ke dye

care thut (he performance of his duties it iy time s not allected inany way by the influence of
such drink ar drug.
7) Obligation o malntain  secrecy: Every employee shall madmain the  stricles seLreey

nstitules affairs and  the afibics o) 9 corstiue s and shall ot dividloe,

the

irectly, any information of eanfidential nature cither o member of the
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public or of the Iastitates stfl, unless compelled o deso by a Judicial or olher authority o

uiiess tnstructed o do so by a superior officer in e ischarge of his dutics
LA, CODE OF PROFESSIONAL ETTHCS:

Whoever adopts tewching as a profossion sssumes the obligation to conduct himself 7 hersell in
accordance with (the ideal of the prafession. A teacher is camsgtantly ynder the seenting af his studenty
and the soccicty at farge. Therelore, every teacher should see thar there s no meampatibility benween
Iy precepts and practice, The national ideals ol education which have alvesdy been set Torth and
whtich hefshe should seek 1o ineuleate among students must be histher vwn ideals. The prafession
further requires that 1he teachers should be culm, patient and colununicative by temperament and
amiable in disposition,

1) Teachers shoulil;

*  Adhere to a responsible pattern of conduct and demeana expected of them by the community;

¢ Manage their privine affhirs in a musner consistent with the dignity of the profession;

e Seek to make profiessivnal growth contingous through study and researcl

»  Express free and frank opinion by paeticipation al pretessiona] meclings, seminars, confercnees
e towards the confribarion of knowledge.

*  Maintin active memhership of professional orpanizations and strive o imprave cducation and

professizn thecueh them,

Perform thels duties in the Torm of 1eaching, tutorial, practical, seminar and rescarch work

conscientionsly amd wilh dedication.

o Co-operate and assist in carying out functions refating w the educational respansibilities of the
college und the university such as ussisting in appraision applications Jor adinission, advising and
counseling students as well us assisting the conduct ol university rnd collzae examinations,
ineluding supcevision, invighlation and cvaluation,

o Participale iy extension, co-curricelar and extra-curricular setivitles mcinding community service,

by Teachers and the Students:

o Respect the vizht and dignity ol the student in expressing hesdher opimion,

¢ Dreal Justly and impartially with students regardless of their religion, caste, political, economic,

social and physical characteristics.

Recognize the difierence in aptitude and capabilities amonsz students and stiive (o meel their

L]
individual needs,
o Lneoimge shidents (o imprave their attainmenis, develiop their personalities and =t the same time
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)

d)

¢}

0

Ineuleate among student’ s s ientilie outuok and respect lor physival labor and ideals of
demoeracy, patriotism and peace,

Be uffectionnie to the studenty and el behave in a vindictive manner fowards e ol them foy
any reasomy.

Pay attention 1. anly the atainment o' the student i b nssessment of meri

Make themsclves availuble 1o he sludents even bevond their elyss houes el frelp and puide
students wimioul sy remuneration or resward.

Ald students 1o develop an undeestanding of our national Feritage und national goals and [mbibe
ethics, human values and sense of sociql respansibilitics ameng stdents.

Reffain (rom neitiing sludents againgt uther studen, eollumgies o adindnistestion,

Teachers and Colleagues;

Treul other members of the professian in the same manner ag they themselves wish to be treated.
Speak respectiully of other teachiors and render assistunce fior prafessional betierment,

Refrain fror hogios unsubstantinted allegations againse solleagues wo higher authorities g
Refrain rom allowing consideralions of ciste, creed, religion, mee or sex in the [risiessional
endeavor,

Teuchers aml Nuon-Teaching Staff:

Teachers should trear the ten-teaching stalt us colloarues and chual partaess Jnoa cosperative
undertaking, within every educationy! ISETGTIN.
Teachess shauld belp in the Tunction of Jeinb sttt councils covering bulh leachers and the non-
feaching staff

Teachers and Gusrdisns:
ey to see through teacher's bodies and Grganizations, that mstitutions muintain comteel with the
suardians, thetr students, send reports el their performance (o the suardians wheneve necessary
and meet the cuardians in meetings convened for the porpose for mutal exchange ol ideas and
for the benclit of the institution,
Teachers and Socicty:

Recognize that education is a public service and strive 1o keep the public informed ol the
educational proesams which are beibg provived,

Work to improve education in the community and stengthon the community's moral and
intellectual life.

: d i : s cenidieive :
e aware ol sovian peoblems and fake part 1 such sotivilivs as would be conducive fo the

progress of sociely and hencg e vty s 1 whole,

o citizenship,  pasticipate iy cornunity  activities  and  showlder

Perlormr  1he dutics ol
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¢ Relrain from faling part in or subsaribing w or assisting in Ay WAy activities which tend
promote Jeeling of hawred or enmity sinong diflerent commuities, religions or linguistic groups
but actively work for National Inlegration,

£) Teachers and Authorities:

Teacher should:

e Dischurge their responsibilitjes aceording o the existing reles and adhore 1o progedures and
method consisient with (heir profession in inojating theie steps through their own institutional
badics andior profossiong organizalions Jor chanue o ay sueh eule detrimental of the
professiome! inrereat,

e Relein from undevtaking and ather cmploymenl and commitment including privale twitions and
couching elasses which are likely 1 interfore with thels professions| respunsibilites.

o Co-operate in the formularion Of pislicies of' the institution by decepting varivus ofTice orders and
diseharpe responsibilities which such oflices may demund,

+  Co-operale throush their organizations in the Farmutation ol policies of the other institutions snd
aceept oifice orders.

»  Co-operate with autherities for the beterment of he Instituricns heeping in view the Interest and
in conformity with dignity ol the profession,

o should adhere w the corditions of conracy,

«  Give and expect due notice before a change of position (s made.

e lefrair from availing themselves of leave excepl on unavaidable grounds and as far uy

racticable responsibilities ol academic sehedule,
i

LS RIGHTS ANDNOBLIGATIONS OF STAFF {Feaching and Nomteaching):

a) Bxpression: Enplovees have the vight to express themselves within their work areas as long as

the Hxpression does ot disrupt the vision, mission und objectives of the slitule,

b) Professional Development: Emplovees have the ol 1o secl lining and sidditicona] work-

wehated skills. The eollege will pusns aining wnel s@aft development stralepies wilhin iy
Tesnrces,

¢} Problem Resolution: Lmpluyees have access 1o problene resolition in procedures. Procedipes
for such disputes arc containe] in varions apprapriate policy documents pvailable

) Safety: Fmplovees have the right 1o g safe and healthy waorkplace and 10 be informed o any

hazardous workmyg conditions.
e} Civility: Emplovees have the vight 1o be reated with civility by all autheorities, eollenpues and

subordinates. e Collese will poesie nvaitable strategien within ita lesources tor soducing

3 Chlst incivility, CERTIFIED I‘RUE COPY
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) Freedom from Violence: Emplovees buve the right to be prowcted fiom violent hebavior.
Viatent behuvior toward facalty. stll] students, or visitees t e College is neither condaned nor
acceptable. Such behavior may provide immediale sroumds Tor dismissal lor cause and legrat
action.

g} Freedom from Sexual Barassment: he etployee has the righl to work without sexual
harassment. The Collese has o Fesponsibility o educate its stoll abour the srocedures wsed Lo
RPOLECT St bsed Snid aceuser,

h) Freedom from Discrimination: | he employee has the right o be treated withont bias The
Collere his the responsibility 1o treal with cqual concern e Tuirness all persons withoul e
to their race, color, religion. creed, sex, sexual arentation. sational origin. weestey, aze, marital
stalus, citizenshin statns, veteran stitus, disability, or anv ather erilerion specilicd by central,

shate or locul Liws,
Lo SOCIAL Ml GUIDEFELINES FORSTARE:

i Faculties and statl shall actively participate in promating the inistives thal collepe undertakes
and highlighrs an its social inedia [eges,

2y Faculties and swfT understand that they are an inlegral part ol the collepe and all the setong (VY
thew onol T social medis are perceived us the eollene activities and of « ellepe cullure,

34 Responsibility and Accountabiline: 3 Y being an imegral paet of the arganization, FOUr personal
profile and vour personal comments on your individual page can ulso have a divect or indirect
elfect an the reputation of the collegedevent, Be thaughttul ol whal you post,

4 Activities pertuining to thought leadarship of the institure needs 1) be encouraged by writing

w hudl

blogs, shuring rescarch papers, industiy articles ete,

L7 CODE OF CONDUCT FOR DIRECTOR;

Dircctor ol un Institule s w weeflrespected leader and hus fur resshing influcnce on the studenrs and

tetchers af e institaie, The Head of e Tasiitire s held w bigh ethical stundands and is required 1o
wlhere to s stiict code ol conducl,

i) Make Ethical Decisions:

o [lead uf the Institute should make all their decisions based on the hes) interests ol the students,

#  Heud vl the Institute shoutd aever put their inlerests above (e arcator gavd o 1he college they
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b} Honowr Commitmenty:

o Head of the Tnstituie muast stamd by thedr word,

v They need o bonos all aspests of their coplovment contr,

¢} Maintaing Professional Boundarics:

¢ Head ol the Institule must retiain Grom nappropriate conduet and relationships with students and
stall’

d) Objective Leadership:

e Head of by Institute should empower all sl members and students to feach their masimum
potentinl. This is dune by allowing tenchers W practice reasonalile educarionz! freedom without
interference, This also means allowing studests o be creative 10 Uieir educaiional pursaits by
honering their commitments to their swn cilure and Nty

¢) Houesty:

e Head of the bstiuse must apply active end passive Tu ATETA

e ledShe must never withbold vital inJormastion tha stould be e public,

o Head ol s Instinne must alse Geely renort aces ol wHewed abise Lo the proper authoritics,

L8, UNIVERSAL DECLARATION OF HUMAN RIGUHTS:

Preamble:

Whereas recognition of the Jnherent digaity and ol the equal and inalionsble rights ol ull members of
the human Family is the foundation of leedom, Justice amd peace in the world, Whereas disregand
and contesspt {or human rights have resubed in barbarous sers which have oulraged the conscience
of mankind, and the advent ol o world in which humen beings shall enjoy frecdom of speech anud

beliet and frecdom from fear and want has been prochaimed as the highest aspiration ol the common

peaple,

Wihereas il is esseanal. I mun is not whe compelled 1o have recourse, as 0 las resorl 10 rebellion

against tyranuy and oppression. that human rights should be proteciud by the rute of law,

Whereas it is essential 1o promote the development ¢t frigndly relations hetween nations, Whereus
the peoples of the Linited Nations have in the Charter reatTirmed dheir -ty i fundamental laman
rights, in the digniny and worth of the human pecson sod in e ciual rights o men and women and

have determined te prontote sveial progress and better stanudacds ol Hile in laeper freedon,
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Wherens Member States have pleducd themselves 1o achieve, in corperation with the United
Nations, the promotion of universal respeet Tor und observavce ol homan rights and fundanental
[recduoms,

Whereas a commuon understanding ol these tighits and Treedoms s of e sreatest imporance for
the full realizarion ol tis pledge.

Maw, therefize, 'The General Assembly, Poclaims this Usiversal Dreclararion of Human Rights as a
comman standard ol achievement for all peoples and all nations, o the ek that every individual and
every ardan ol sociely, keeping this Declration catstinitly inomvind, shall strive by teaching and
education w promote respect Tor these rights ond freedoms and by progressive meg surgs, national
and internadional, W secure their universal and efective recagaition and abservance, boll among the

peoples ol Menmiber Slates themselves und amaig the peoples of ferricorvies under their Jurisdiction.

a) Article I;

Albbuman beings ere born free and equal in ignity and rights, They are codowed with reason and

conscience and should et lowards one another in g s wi rotherhog,

by Article 2;

» Everyone is entifled o all the rcighes and frecdems set forth in this Preclaradion, withouw
distinction of any kind, such as rave. colour, sex. banguage, religion, political or other opinion,
national or sucial origin, propecty, bivth or other stats,

o Furthermore, no distinetion shall e made on the buasls of the political, jurisdictional or
International status of the vountry or territory (o which 4 pecsan belongs, whether it I
independent, trast., nen=setf-anverning or wder any ather dmiationg ul sovereignty

£} Article 3.

Everyone has the vight to Life, Bberty and sceurily ol person,

iy Article 4;

o one shall be Ledd in slavery or servitude; slavery wid the slave ade shall be probibited in all

their forns

c) Article 5:

No one shall be subjected to torture or 1o crued, inhuman or degriding trealment or pustishiment.

I} Article G:

Everyone Lus the rpht w recoenition evervivhere as a persoi belore the Juw,

o) Article 7

Allare egual betore the law and are entithed without iy discrimination W equal protection of the

48 |2
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by Articie §:

Everyone has the righl ta an elTective remedy by the comspelent national wibunals far e vieluting

the fundsmental fights granted him by the constitution or by e,

i) Article w,

No one shall be subjecred to arbitiar arest, detention or exile,

J1 Article 10;

Everyone s catitled in firll cguality Wi i aned pubilic heacing b an dnddependent snd imoarial

ibueal, i the determination of his ehils and ablisations and ofany criminal chargs avainst him.

k) Article 11;

»  Everyone charged with a penal offence hos the right o he presumed innecent until proved guilty
acconding w law in a public tris! at whicl he has had ol the guarantees necessary [ his defence

o Noone shall be held guilly of any penul offance on aecount of an Lo cmission which did not
constitutz & penal offence, under nalional or international law, ut the rime when it was
committed, Nor shail o heavier penalte i tpesed than e one that was applicatle o e tine
the peval vllence was commitied.

Iy Article 12:

Ne eme shall be subjected tearbitrury Inerference wits his privacy, funily, he

Wocrrespondence,

nor I attacks waon his honour and reputation, Everyone has the right o the pratection of the bw

against such inierference ar atlicks,

m) Article 13:

o Lvervone has Gie right 1o freedom of movemenr s residence willtin the borders o each State,

o Lveryone hug the rizhe to leave ARy ey, imchading his own, wind w return 19 his country,

) Article 14:

*  Everyone Lias the right to seek and 1 erjoy inother countries asylum rom persecution,

* Thig right may aot be invoked in the case ul prosecitions genuinely arising from non-political
arimes or fran s contrary to the purposes and prsicinles of the United Nations,

v) Article 15;

v Lveryone bas e right fo.a nationaliny.

e Nooone shall he wbitrarly deprived of his nutivnality ner dericd the right 1o change his
aticnaliry,

B Article T,

o Menand women of full age, without any limitation due 1o race.

raticnality o religion, have the

right 1o marry and to towsd a family. They are entithed w o equal rights as 0 surriage, during

marriags and at its dissolution,

giage shall be enlered imo only with the t LdLEI#J.*.IF 1{1 _”f“ﬂ*ﬁlﬁ"fl"““
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e The Jamily is the natural and fundementa; group unit ol suciety and is emitled to protection by

saciely i the Stale
q) Article (7:
o Evervone Lo the right to own propeety slon as well as o associalion with ofices.
e Noone shall be arbitrarity deprived of his propeny,
) Article 18
Evervone has the right w freedan: of thought, conscience and religivn: his Muht acludes Nesdom ta
change his celigion wr beliet, amd Reedom, eilhor alone A b eemmunity with sthers asd in pohlic or
privatc, ke manitest his eligion or beliel in ewshing, Pravtice, worship and chseevanee,
s Article 19:
Everyone has the vight to freedum ol apinion and expression, s right includes freedom (o hold
opinions withow interference and 1w seck. reecive and it inionmanen and idvas throagh any
media and regandles of Fronticrs,
t)  Awvticle 20;

ceitl wssanbly dand associarion

»  Bveryone his e right o freedom of pe
e Noane may e compelled 1o bedan loan association,

u} Article 21:

o Bvarvone has tee vicht 1o ke pant in fhe Lovernmert oF is counley, direarls wr thiough freely

Clissen epresentibves
o Fvervone has the right 9 equal soeess 10 public service i his countrey.

o The will of the people shall be the basis af the watiiority of govermuneet  this will shall be

expressed in periodic and gennine clections which shal! be by wniversal and coual sulfrage arad
shatll be weld by seerel vole or by cydivalent e valng provedures,

vy Articte 22:

Evervone. s o menber of society, lis the right 10 socisl securily and s entitled o realization,

through natinal eriowt and internatiopal ca-uperition sad i aceordance wins the organizazion gnd

resourees el euch State, of the cconomic, wocial and culir vishts indispensable Tor his disnily wmd

the free dovelapmwem ol his peesonalic

w) Article 20

o Evervone has tie rizht W work, to liee choiee of enyaloviieat, o just and Tavourble conditions
of worle and Lo proveetlon aeainst wnsimplayinenl,

e Everyone, without uny discrimination, has the vight o cous! pas Tor el wrk,

o Dversore who works hias the right to just and Tivourable remuscration cisurieg for himsell and

his Taily an exdstence worthy of human dignity, s supplemented, 00 necessary, by other
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o Everyore has the right to form and 15 juin rade unions (o the protection of his inlerests,

x) Avticle 24

Everyone bas the vight to rest and ledsine, ineluding reasonable limitation of working hours and

pericdic Lilidays with pav,

¥) Articie Z5;

o  Everyons has the right 1 a standurd of living adequate e e heaith and well-being of himself
and of nis lamily, including food, Cluthing, housing and medical care wil nevessiy soeial
services, anc the right te security i 1he event ol unensployment, sichmoys, disahiling. widewhood,
ald age or otiver ek of livelihood iy cireumstances Bevrnid Ris control,

o Motherhood and chitdhood are entitied w0 special care and wssistinee. All children, whether born
i or o cf wedlock, shall enjoy (he saime social [rsecjon,

Z) Article 24

o bvervone hus the right 1o cducation, Education sl be frees w least in the clementary ang

fundamental stuges, Elementary education shall be contpulsory, Techncal and professional
educativn shali be made generally availuble und Righer education shall be equally necessible o
all on the basis ol merdt,

» Hdusarton shall be directed W the Tl development of the human personality and w the

Pidamental Trecdoms, e oshall promole

F

strenpthening of respect o e rights angd

Utsderstanding, tolerance ang friersdship among all nations, mcial or religioug groups, and shalt
feirther (he activities of the United Nations lor the sainlenanes of e,

o Parcnts have a prior right w choase the kind of education thal shall he given o their childven,

aa) Article 27;

o Everyone has the vight freely to participate in the culwirsl lite o1 e Community, o enjoy the arls

¢ Liveryone has the vight w the protection ol the moral and material jateresis resulting from any
scienlific, [Merary or arlistic production ol which e is the suthor,

ab) Article 28;

Everyone is entitled to a social and intermutions] erder in which the rights and frecdums sel furth in

this Dreclaration can be 1ully realized,

ae) Article 29;

e Lveryone has dutics to the commueity in which simne the Tree sd 1l duvelopment of his

personalily is possible.

I the exercise of bis rights and fiecdems, everyone shall be subject only to such Hmitationy us

U purpose of securng due revognition sl resoeel Tor the
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rights and lreedomes of othees and ol meeting e just reauivements of maralicy, public order and
the genvral wellire ina democratic seeiety.

These vights ane freedoms may in oo case be exescised cortary 10 the porposes g principies of
Lbre United Natiaos,

ad) Article 3

Nothing in this Declaration may be inerpreted as implying e any S1ate, group or person any right

e engage in Ay aclivily or w perlform any aet anned al the desteaction of any of the righls and

frecdoms et Srth herein,

L. UNIVERSAL/MORAL YALUES OF LIFE;
horal viiees rotleet s nediviloals charaeier and

Muoral values are important o Ll because: Mo
spirttualily, Phey Lelp in huilding good eelaiponships 10 perional as wall as professional lives, They
can help in eradicating prollems ke dishonesty. violence, cheming and jeslousy lrores one's life
woukd serve sociery well I He following seven morad valuas are fatlewed

o Lheonditions] Love and Kindeess

e« Honesty

w  Hard Work

v Respact for Uthers

®  Coegperalion

e L nnnpssion

v Forsiveness
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